ERMPLOYER DECLARATION FORM - EMPLOYEE COLLECTIVE AGREEMENT

The employer makes this deciaration and completes the declaration form when lodging an employee collective agreement.

The employer's declaration applies to the employee collective agreement named in the declaration form. The declaration form inciudes
Part A: Employer's declaration, Part B: Agreement and employer details and Part C: The Faimess Test.

The employer makes this dectaration and completes the declaration form under caution that the provision of any information
or document to the Workplace Authority the employer knows to be false or misleading is a serous offence under the
Criminal Code Act 1995. The maximum penalty is 12 months imprisonment.

Part A: Employer's declaration
The employer party to the agreement lodged declares that: (Please mark boxes with X' to indicate) @}'
RA)

[K] the information in the declaration form is true and comect to the best of the employer's knowledge. R
|Z} the agreement being lodged is a copy of an employee coliective agreement.
>4 the employee collective agreement was approved before lodgement because:
+ all employees employed at the time whose employment will be subject to the employee collective ag n
reasonable opportunity to decide if they wanted to approve the agreement; and
s egither there was a decision made by a vote where a majority of the employees who cast a valid vote approved the
employee collective agreement, or
¢ otherwise a majority of employees employed at the time whose employment will be subject to the employee collective
agreement decided they wanted to approve the employee collective agreement.

the employee collective agreement was lodged within 14 days after it was approved.

For those employees employed at ieast seven days before approval of the agreement the employer has complied with the

relevant provisions of Part 8 of the Workpiace Relations Act 1996, by:

+ giving to alt employees whose employment will be subject to the employee collective agreement the written agreement or
ready access to it, for at least seven days before the agreement was approved {unless the seven day period was waived in
writing by all such employees); and

= giving to all employees whose employment will be subject to the employee coflective agreement the Workplace Authority’s
Information Statement for Employees (Collective agreements) at least seven days before the agreement was approved
{unless the seven day period was waived in writing by all such employees); and

* giving a bargaining agent representing an employee a reasonable opportunity to meet and confer with the employer, during
the period commencing when the seven day period commences and ending when the agreement is approved.

> For those employees who commence employment within the seven days prior to approval of the agreement the employer has

complied with the relevant provisions of Part 8 of the Workplace Relations Act 1996, by:

¢ giving to those employees the written agreement or ready access to it (unless the seven day period has already been
waived), for the period up to the time the agreement was approved; and

e giving 1o those employees the Workplace Authority's Information Statement for Employees (Collective agreements) for the
period up to the time the agreement was approved; and

» giving a bargaining agent representing any such employee a reasonable opportunity to meet and confer with the employer,
during the period before the employee collective agreement was approved.

-

XX

Name of person making the declaration

Family name or sumame I N L
Given namefs) AN CIK
{am: {mark appropniate box with an 'X’)

the employer, or |:| an agent appointed by the employer and given authority to make this declaration.

o >
/\%/‘_—__"“M Date of declaration 7O lg”a@

PANACY STATEMENT

The Workplace Authority treats the privacy of an individual’s personal information seriously. Personal information (s any information that woerd identlfy a

natural person. .

Any personal infarmation provided by you in the daclaration form will only be used or disclosed for the purpases of sending correspondence about your agreementt,
providing information o the Minister and conducting research related to the Workplace Authority's promotional, educational, advice and assistanca functions under
the Woripiace Relations Act 1996 (the Act). This infermatlon mayalsubedisclused/tkwonqﬂace inspectors appointed under the At

A -1

Signature

m&mmmm.mmammmmmwnmmmn@wmmmmm information imction, If you wish to opt out from
l receiving such informetion, please contact the Workplace Authorfty on 1300 363 264. * 7, "% .
Q{,}-/ NE
A VLD RO e
Australian Government 1 *0700071*
 Phone: 1300 363 264 Website: www workplaceautharily.gov.au EDF-ECA-0B07 {1 of 7)
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" EMPLOYER DECLARATION FORM - EMPLOYEE COLLECTIVE AGREEMENT

Part B: Agreement and employer details
Please provide information about the employee collective agreement. All questions must be answered.

1.

2.
3.

43,

4b,

6. What is your Australian Business Number (38N? |6 |3 | /7 217 (2 2"6 &5\ N7
7. What is your legal name?

What is the name of the agreement? {e.g. XAY Py Ltd Agreement 2006-2011)
7_ l ||| ] T | If 1 W 1 3 " ] T T Ir L] If
/ )

npsece] Lapoulfl HIRE PIN] LTD

el oLl ol lele] Tck [ g dr]vlie | dalelelemisinvT
00 |8

How many employees are covered by the agreement? L/

In what state/territory will the agreement be in operation? (mark afl appiicable boxes with an X}
[(Jacr Xwnsw [T as s (s vie  [Iwa

Does this agreement replace an existing agreement? (mark one box with an 'X) Yes |:| Go to Question 4b
N [ ] GotoQuestion5

What is the name and/or number of the agreement being replaced?

Name

Number

At the date of lodgement of the agreement, how many employees are in the following demographic groups?

Female

Non-English speaking background

Aboriginal and Torres Strait Istander people

Disabled

Part-time

Casual

Under 21 years of age

—ISW][ e[S [C[T]W,

Over 45 years of age (mature age)

"/ INolslele] TclAglelvle] W] el 14A7A 14—t
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‘ EMPLOYER DECLARATION FORM — EMPLOYEE COLLECTIVE AGREEMENT

FOI-1040.004

Part C: The Faimess Test
The Faimess Test requires employees to be fairly compensated for the modification or removal of protected conditions.

Please provide the following information about this employee collective agreement and the employees who will be covered by it. A copy
of the employee collective agreement is to be attached to this form.

1. Have you received pre-lodgement advice from the Workplace Authority in relation to the agreement and the Faimess Test?

(%] No- continue to question 3
(] Yes—Reference Number - continue to question 2

2. Have you made any changes to the agreement or the working arrangemnents of any employees covered by the agreement
since requesting the pre-lodgement advice?

(] No
(1 Yes

Was the employer incorporated before 27 March 20067

X Mo
L] Yes

Have you applied to the Workplace Authonty for the designation of an award{s)?

] No

D Yes — Reference Number

w

~

5. List the names of all awards the employees subject to this agreement would be covered by if they were not employed
under an agreement (If you're niot sure, contact 1300 363 264 to find out. Attach additional pages If required.)

Tile] o sl A dAsl d 17 /NOUSTQ% —~
AlclelolM dolsl o], olAeds], | 1Rlaslolelrs
RENEEEARE 4wﬁédHl 21913
Ll lelviolel laima Bl cielolmiolols| 717 lov
/Mo sy -l 4ol 7l dels |, 1rlesiolel 1St 18D
Al el T 4 A4 dae 14 ] & IHAAAAR) TAWA ed
sleeiviRl/\miy] V Mausinigy 0B THl7e) iAo
6. Have any protected conditions been removed or modified by this employee collective agreement?
[] No- youhave completed this section of the form
m Yes — mark which conditions have been changed and conlinue fo question 7
Rest breaks
X Incentive-based payments and benuses
i Annual leave toading
gl Public holidays (including substituted days and payment for public holidays)
@ Monetary allowances for work expenses, responsibilities or skills, or disabilities associated with particular tasks or
work in particular locations or conditions
K{ Overtime or shift work loadings
M Penalty rates i
TN AV R TR R

Australian Government ~0709074°
Workplace Authority Phone: 1300 363 264 Website: www.workptaceautharity. gov.au EDF £CA.0007 (4 of )




EMPLOYER DECLARATION FORM - EMPLOYEE COLLECTIVE AGREEMENT

Part C: The Faimess Test (continued)

7. How have employees been compensated for the removal or mogffication of protected conditions? (mark alf applicable with an ')

X Higher rate of pay

[E- More flexible warking hours

[] Additional leave

(X Other compensation (provide details)

PlclelAas| saflkaﬁOSé‘/»/ 210

Al d 18ldddadddé A

Are any employees: ™~
Paid a junior rate of pay? |:| Yes g No

Working under a supported wage system? [] Yes Bd No

On a recognised apprenticeship or traineeship? [ ] Yes <[ Mo

Please provide the following information for each job classification covered by the agreement. If you need more space, please
attach additional pages.

Job classification name
wolsleh [afa Ty
Y

What are the main tasks and duties for this job?

RlelrielRl [Tlol |civ P”USG o111 to|F] |E|C]A

T
—
e

n
T

INSIRENEEER

Will employees in this classification generally work:
Weekends? [] No Yes - How many hrs per wk on average? )
More than 38 hours each week? No [ ] Yes - How many hrs per wk on average?

Workplace Authority

Shift work? No |:| Yes - How many hrs per wk on average?
Public holidays? [] No Yes - How many days per year? 4
|
N L
Phone: 1300 363 264 Websile: vaw. workpraceauthority. govan EF-ECA-(B07 (5o 7)



" EMPLOYER DECLARATION FORM ~ EMPLOYEE COLLECTIVE AGREEMENT

Job classification name

Rols|fh | TIA

L

VITEYL ISITial AR [ Uelvield (|4

What are the main tasks and duties for this job?

LelFie|t] |T|o |kL"A VISIE] &k -2l |OIF E|Kﬂ'°‘
Will employees in this classification generally work:
Weekends? D No @ Yes - How many hrs per wk on average? ,E
More than 38 hours sach week? @ No |:| Yes - How many hrs per wk on average?
Shift work? @ No |:| Yes - How many hrs per wk on average?

Public holidays?

Job classification name

[] No D Yes - How many days per year?

WOl S|P | A

What are the main tasks and duties for this job?

telelele] Ix

O

I AdsTel Tol T 13 [de Jelca

Will employees in this classification generally work;

Weekends?

More than 38 hours each week?
Shift work?

Public holidays?

1

TR,

" Workplace Authority

Australian Government

[] No P Yes - How many hrs per wk on average? 6
No |:| Yes - How many hrs per wk on average?

No |:| Yes - How many hrs per wk on average?
(] No X Yes - How many days per year? 4L

|
AR U

*070907¢"
Phone: 1300 363 264 Website: www.workplaceautharity.gov.au EDF-ECA-000T B ot 7)
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CRA2_OYER DECLARATION FORM - EMPLOYER COLLECTIVE AGRITTALNT

Job classification name

What are the main tasks and duties for this job?
Letlkela] [tlo icivnivis

it
&
N
™~
S
il
«l
)
D

Will employees in this classification generally work:
Weekends? ] Ne Yes - How many hrs per wk on average?
More than 38 hours each week? E No [ Yes - How many hrs per wk on average?

Shift work? @ No [ Yes - How many hrs per wk on average?
Public holidays? (] ne DA Yes - How many days per year?
Job classification name

SecJﬂ\tq STM?F == =

What are the main tasks and duties for this job?

Al deld 1o Idd dusld lel- 11203 IdH EldA

Will employees in this classification generally work:

Weekends? [] 8o D ves - How many hrs per wk on average? ]
More than 38 hours each week? No [] Yes - How many hrs per wh on average?

Shift work? 4 ho ] Yes - How many hrs per wk on average?
Public holidays? (] ne DX Yes - How many days per year? A

Phone: 1300 363 264 Website: wew. workplaceauthority. gov.au EDF-ECA-0807 Bof 7




EMPLOYER DECLARATION FORM - EMPLOYEE COLLLECTIVE AGREEMENT

Job classification name

Wolcltel [xlalu iyl Isicialrlel Uelviel Ll R

What are the main tasks and duties for this job?

2

T
-
1y
=
—
©
o
-
p
<
i
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S~ |
S
%)
n
gy
M
oS

Will employees in this classification gengrally work:

Weekends? (] No DY Yes - How many hrs per wk on average? 6
More than 38 hours each week? No [] Yes - How many hrs per wk on average?

Shift work? @' No D Yes - How many hrs per wk on average?

Public holidays? [] No 3 Yes - How many days per year? 4t
Job classification name

Aol sl [TIAC Y] ST AFF [Uslvigil] |4

What are the main tasks and duties for this job?
Rlelelgr] |T1d CL"AUS" el-11 -5 H_LECA

Will employees in this classification generally work:

Weekends? L] No Yes - How many hrs per wk on average? b
More than 38 hours each week? No D Yes - How many hrs per wk on average?

Shift work? No [_J Yes- How many hrs per wk on average? |
Pubtic holidays? {7] Ne 2Q Yes - How many days per year? qu,

: AR R

W1 Australian Government 0708077

Workplace Autherity Phone: 1300 363 264 Website: wwvi.vorkplaceauthorily govau EDF-ECA-907 T ot 7)



FOI-1040 009

Job classification name

T
T
f_
1y
<
M
~
vl

Hlol S|P x| [T (Y STAﬂ

What are the main tasks and duties for this job?

KEFﬂ?\Q‘TOﬂCLA S 6L-1V |- 16| lolF ~ClA

Will employees in this classification generally work;

Weekengs? ] no Yes - How many hrs per wk on average? Hé

More than 38 hours each week? No  [] Yes- How many hrs per wk on average?
Shift work? DX Mo [ Yes - How many hrs per wk on average?
Public holidays? (3 No DX Yes - How many days per year?
Job classification name
olsleltialc gyl |dr]A = eld

What are the main tasks and duties for this job?

elelrlele] [<ol kL b Jd Td TRl T TedA

Wil employees in this classification generally work:
Weskends? (] No P Yes - How many hrs per wk on average? G
More than 38 hours each week? No [] Yes - How many hrs per wk on average?

Shift wark? No [ Yes - How many hrs per wk on average?
Public hotidays? [] No B Yes - How many days per year? -

Australian Government
v Workplnce Authorily Phone: 1300 363 264 Website: www.worglacea dhonty.gov aur EOF-ECA- 00T F of 1)




FOI-1040 010

Job classification name

Hlol el el [y L iel gl 3

What are the main tasks and duties for this job?
Rlelcleld] [vol jchihiv]s

Tl
o
S
)
@
)
D

Will employees in this classification generally work;: _
Weekends? [ No [T Yes - How many hrs per wk on average? Ilé

More than 38 hours-each week? No [ ] Yes - How many hrs per wk on average?

Shift work? E No D Yes - How many hrs per wk on average?

Public holidays? [ ] No P es - How many days per year? Q--
Job classification nama

wol d el [dak W 44l IeltIAl=]A JalrleTa M ol e

What are the main-tasks and duties for this job?
Cloiohel MMC« it EIS

Will employees in this classification generally work:
Weskends? [ ] No B Yes - How many hrs per wk on average? 5
More than 38 hours each week?  [i] No [ ] Yes - How many hrs per wk on.average?

Shift work? 5 Mo ] Yes - How many hrs per wk on average?

Public holidays? (1 No 4C] Yes - How many days per year?

N

Australian Government

2 A Workplace Allthority Phone: 1300 363 264 Website: wwy.voriacsauthonty gov.au EDF-ECA-07 (7 of 7y
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Job classification name

Hok LT [T S|T] A Clo rﬂe&ﬁ
givls] ol viel 4 Aahlelsi] Jslelevl Eld

What are the main tasks and duties for this job?

Qelelele] ol el pdslel Jol- T LT T Elcka

Will. employees in this classification generally work:
Weekends? [ Mo [ Yes - How many trs per wk on average?
More than 38 hours each week? D4 No [ Yes - How many hrs per wk on average?

Shift work? [t No [ Yes - How many trs per wk on average?
Public holidays? [ ] no Yes - How many days per year?
Job classffication name

ols|eh A d LN I A THelo I T Told &1 Tl e
pelsh |str]andT
What are the main tasks and duties for this job?

Hed Tjo u N3 «Jije 1]V YOIF] EICA

Will employees in this.classification generally work:
Weekends? [ Mo [ Yes - How many hrs per wk on average? G
Mare than 38 hours-each week? g No [:l Yes - How many hrs per wk ¢n average?

Shift work? PR No [ Yes - How many hrs per wk on average?

Public holidays? [ No [Xd Yes - How many days per year?

Australian Government

Workplace Auth ority Phone: 1300 383 261 Website: vy wonqiaceauthonity. gov.au EDF-ECA-OH7 {7 of 7)
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RlelF[d ] Tdol kI TalvIs]el Te]- T B] To d ]y

[TTT]

Will employess in this classliication generally work:

Weekends? (] 8o >4 Yes - How many hrs per wk on average? __é’
More then 38 hourseachweek? ] No [ ] Yes - How many hrs per wk on average? ]
Shift work? No [ Yes - How many hrs per wk on average?

Public halldays? (] No  [X) Yes - How many days per year? 44
Job classification rame

What are the maln tasks and dutles for this job?

Added ol ldualvcld ld-1il. Bl Ide Ek]A
Wil employees In this classification generally work:

Weekends? [J No [=4 Yes - How many hrs per wk on average?

More than 38 hours each week? P No  [] Yes - How many hrs per wk on average?

Shift work? B4 Mo [ Yes- How many hrs per wk on average?

Public hlays? O %0 B Yes - How many days e yea? T4

Phang: 1300 353 264 Welmite weew workplacezthority. govay EF-ECAORT T h
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CRAL OY R DECLIARATION FORM - LIAPLO ST GOt | TCTIVE AGREELNT
Job giassification name
Jdeh Rl BH| Isktialer] (HEolNT ol|F A |d]e
— — ————— ——r g et p—
FAQAGb

clde] Tdol lcliplvis TN I bl ElA

Will employees tn this ciassiication genarally workc:

Weekends? [J No DX Yes - How many hrs per wk on average? &
. More than 38 hours each week? [>d No J Yes - How many hrs per wk on average?
Shift work? 54 Mo [ Yes - How many hrs per wk on average?
Public holldays? [J No B Yes - How many days per year? 4
Job classification name

elelelel [dol el lalvis 4.1i11ils] lolFl EC
Wil empioyess In this ctassification generally wori _
Weskands? [J No < Yes - How many hrs per wk on average? =
More than 38 hourseachweek? [} No ] Yes - How many s per wk on average?
Shift work? 34 No [ Yes - How many hrs per wk on average?
Pubiic holidays? [0 Mo £X] Yes - How many days per year? 4
| i

Phone: 1300 363 264 Website: www. workpiaceauthonty.gov.a EDF-ECA-0I? P of
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T COLLECTIVE AGRENIE [

CIARLOYTR DECLATRATION FORI - TIARLO:

-

1
= O
;

olelelelel Blol I deJsle 14 -1 dilo

Vﬂ[lerrmmeesmmlsdaﬁﬂmgmﬂym

Weskends? [J N [X) Yes - How many hrs per wk on average? |§

More than 38 hours each week? No [:l\'as-fbmrmymspemkmamge?

Shift work? B N [ Yes - How many hrs per wk on average? (T ]

Public: holidays? [ Mo Bx] Yes - How many days per year? "
Job classification name

Add el o Iddalulsldg 14 -1 -1l ol EIS

Will empioyees In this classification generalty work:

Weekends? [) Ne ] Yes - How many hrs per wk on average? Z
More than 38 hourseach week? ~ [>q] Mo [ Yes - How many hrs per wk on average?
Shift work? B9 Mo [ Yes - How many hrs per wi on average?
Public holidays? [] No DX Yes - How many days per year?
i |

Phone: 1300 363 264 Website: wwr. workplaceatthority gov.au EDF-ECAHO0T 7 of 1)
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M
R
<

SitialF Sfvie

Whatareﬁ:e main tasks and duties for this job?

Ui fetel o [ JsEL T4-T-Td9 TdH TddA
Will employees in this classification generafty work:
Weekends? (] M PR Yes - How many hrs per wk on average? b
More than 38 hours each week? O Mo [] Yes - How many hrs per wk on average?
Shift work? @ No [ Yes - How many hrs par wk on average?
Public hotidays? [ No B Yes - How many days per year? A
Job ciassification name
Slelclole} [y s AdfA] [UeMe]
What are the main tasks and dutles for this job?
derieid [tol |cjuiausld [d-I.Iial bId Jdd
Will employees in this classification generaty work:
Weekends? D No Yes - How many hrs per wk on average? -7
More than 38 hours each week? No [] Yes - How many hrs par wk on average?
Shift work? No  [] Yes - How many hrs par wk on average?
Public holidays? ] Mo ] Yes - How many days per year? 4
Austraftian Government

Workplnce Authorily

Phone: 1200 367 /64 Weste: v v ibascauhodily gov.ity
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Job classification name
SQQJ V[ ST

T
T
C
M
<
Ay
=
0]

What are ;ha main tasks_anﬁ duties for this job? _
ddeleld 11d Eluladsld T I .2l Told] TelcdA

Will emjitoyees in this classification generally work:

Weekends? £ Mo DX Yes - How many hs per wk on average? |
’ More than 38 hours eachweek?  [S¢] Mo [[] Yes - Haw many hrs per wk on average?

Shitt work? No [ ] Yes - How many hrs per wk on average?

Public holidays? [C] Mo [X] Yes - How many days per year? 4]»

Job dassification name

ddddd Il Isikkbldd [JeViEld T3

Whﬂt are the main tasks and dutles for this job?
delFlgd xlol [ddwvsle [d.1il.]aly af] IEcdé

Will employees in thes classification generally work:
Weekends? [ ] No 54 Yes - How many brs per wk on average?
More than 38 hours each weei? BQ No  [T] Yes - How many hrs per wk on average?

Shift work? B Mo (] Yes - How many hrs per wk on average?
Public holidays? 7™ Yes - How many days per year? a
3

Phone: 200 303 264 Welrsile: waww won\HacCe ey gov.ity EDF LCA 0007 (ot 7



LAUNDY EMPLOYEE
COLLECTIVE AGREEMENT 2008

In accordance with Part 8 of the Workplace Relations Act 1996 (C’th)

BETWEEN
Employer: Tindsec Labour Hire Pty Ltd
A.B.N: 63 129 226 697

AND

Employees of the Employer bound by this Agreement

1. Contents

1.1 This Agreement is set out in the following manner.

Clause No. Subject Matter

1. Contents

2 Definitions

3 Duration & Scope of the Agreement
4 Contract of Employment

5. Probation & Termination

6. Classifications

7 Hours of Work

8 Rosters

9. Remuneration

10. Family Friendly Provisions

11. Traineeships

12. Public Holidays

13. Superannuation

14, Annual Leave

15. Sick/Carer’s Leave

16. Compassionate Leave

17. Unpaid Carer's Leave

18. Parental Leave

19. Duties and Responsibilities
20. Confidential Information

21. Presentation of the Employee
22, Security and Surveillance

23. Occupational Health and Safety
24 Equal Opportunity

25. Stand Down

26. Meal Breaks

27. Dispute Resolution Procedure
28. Savings Clause

FINAL ECA 140308{2)

FOI-1040 017



3

3.2

3.3

4.1

42

SCHEDULE A Aggregate Rates of Pay
SCHEDULE B Preferred Hours Rates of Pay
SCHEDULEC Signatures

ANNEXURE A Preferred Hours Election Form

Definitions

‘Act’ Means the Workplace Relations Act 1996 (C’th) as
amended.

‘Agreement’ Means this agreement, being the Laundy Employee
Collective Agreement 2008.

‘Award’ Means The Hospitality Industry- Accommodation, Hotels,
Resorts and Gaming Award 1998; Liquor and
Accommodation Industry — Hotels, Resorts and Gaming
— (Managerial Staff) - Award 2003; Security Industry
(State) Award and the National Training Wage Award
2000, as appropriate.

‘Employer’ Means Tindsec Labour Hire Pty Ltd.

‘Employee/s’ Means Employee/s of the Employer covered by this
Agreement.

‘Parties’ Means the Employer and Employee/s.

‘Protected Are as defined in Section 354 of the Act, and include

Allowable Award  provisions of the Award dealing with rest breaks, incentive

Matters’ based payments and bonuses, annual leave loading, State
and Temitory specific public holidays, allowances, loadings
for overtime and shift work, penalty rates, outworker
conditions and any other matter specified in the Regulations.

‘Regulations’ Means the Workplace Relations Regulations 2006 (C’th),

as amended.

Duration & Scope of the Agreement

This Agreement shall have a nominal term of § years from the date on which the
Agreement is lodged with the Workplace Authority.

All Protected Allowable Award Matters as defined are expressly excluded from
operation by this Agreement.

This Agreement provides for minimum legal entitlements only and shall not restrict
the Employer and Employees from agreeing to higher rates of pay or additional
benefits.

Contract of Employment

The employment status of Employees shall be as agreed between the Parties and
recorded in writing.

Employment status will be permanent full time, permanent part time or casual. Part
time Employee entitlements are pro-rata to those of full time Employees
proportionate to the hours worked.

FINAL ECA 140308(2) 2
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4.3

44

4.5

51

5.2

53

54

FOI-1040 019

The hourly rate of pay for casual Employees includes the default casual loading as
prescribed by the Australian Fair Pay and Conditions Standard.

Employees must read and comply with all written Employer policies and
procedures, as notified and amended from time to time.

Employees may be reasonably required from time to time to work at sites operated
by the Employer other than their regular place of employment. Provided that such
other work performed shall be similar in nature to that regularty performed by the
Employee and is within the limits of the Employee’s skill base, competence and
training.

Probation & Termination

Permanent Employees will initially be employed on 3 months probation (the
“Probation Period™). During the Probation Period, either the Employer or Employee
may terminate the employment relationship by giving at least one day's notice of
their intention to terminate. The Probation Period will not affect the 6 month
qualifying period under the Act. The Employer may at any time during or on
completion of the Probation Period confirm the Employee's ongoing employment
with the Employer.

Following expiry of the Probation Period termination is by notice or payment in lieu
of notice (in the case of the Employer), or forfeiture of pay (in the case of the
permanent Employee), in accordance with the following table:

Permanent Employee’s period of Period of notice
continuous service with the Employer
Not more than 1 year At least 1 week

More than 1 year but not more than 3 years At least 2 weeks
More than 3 years but not more than 5 years | At least 3 weeks
More than 5 years At least 4 weeks

In addition to the notice specified above, permanent Employees 45 years of age or
over and who have completed at least 2 years' continuous service with the
Employer shall be entitled to an additional week's notice.

The provisions of clause 5.2 shall not apply to casual Employees, who are engaged
and paid by the hour.

Nothing in this Agreement shall affect the right of the Employer to dismiss an
Employee without notice where the Employee is guilty of serious misconduct. For
the purposes of this clause, serious misconduct includes:

5.4.1 Wilful, or deliberate, behaviour by an Employee that is inconsistent with the
continuation of employment, including:

i theft; or

ii. fraud (including falsifying time records); or

ii, assault; or

iv.  the Employee being intoxicated at work. An employee is taken to be
intoxicated if the employee’s faculties are, by reason of the employee
being under the influence of intoxicating liquor or a drug so impaired
that the employee is unfit to be entrusted with the employee's duty or
with any duty that the employee may be called upon to perform.; or
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5.6

6.1

V. the Employee refusing to carry out a lawful and reasonable instruction
that is consistent with the Employee’s contract of employment; or

5.4.2 Conduct that causes imminent, and serious, nsk to:
i. the health, or safety, of a person; or
ii. the reputation, viability or profitability of the Employer’s business.

Notwithstanding clauses 5.1 and 5.2, Employees absent from work for a peniod of
three consecutive rostered shifts without the consent of the Employer and without
notification to the Employer shall be deemed to have terminated their employment
by ahandonment.

Upon termination of employment, the Employee shall immediately retum all
documents, publications, manuals, corporate uniforms and other property, which
are in the Employee’'s possession as a consequence of that employment.

Clagsifications
Each Employee is classified as assessed by the Employer as follows:
Hospitality Staff:

6.1.1 Introductory - New Employees requiring training and supervision and
undertaking assistant duties whilst receiving the appropriate training for
higher level competencies. Introductory Employees will progress to the
appropriate higher level upon completion of 3 months of employment other
than where agreed and recorded between the Employee and Employer that
further training of up to three months is required for the Employee to achieve
competence for the higher level.

6.1.2 Hospitality Leve! 1 - Employees requiring training and supervision and
undertaking one or more of the following duties: general cleaning duties
within a kitchen, customer service or food preparation area including the
cleaning of cooking and general utensils; assisting Employees who are
cooking; assembling and preparing ingredients for cooking and general
pantry duties; picking up glasses; emptying ashtrays; general assistance to
food and beverage attendants of a higher grade not including service to
customers; removing food plates; setting and/or wiping down tables; cleaning
and tidying of associated areas.

6.1.3 Hospitality Level 2 - Employees engaged to perform the following duties,
including but not limited to:

s supplying, dispensing and mixing beverages (including alcoholic
beverages);

¢ general waiting duties of both food and/or beverage including cleaning

tables;

cash handling;

delivery duties;

cooking breakfasts, snacks, baking, pastry cooking or butchering;

specialised non-cooking duties;

supervision of kitchen staff;

security duties including maintaining dress standards, behaviour and good

order of guests on the premises.
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6.1.4 Hospitality Level 3 - Employees with the appropriate level of training, as

assessed by the Employer, who perform Level 2 duties and may be required
to perform one or mare of the following indicative duties:

¢ operating a mechanical lifting device;

« attending a wagering (e.g. TAB) terminal, electronic gaming terminal or
similar terminal;

« mixing a range of sophisticated drinks;

« full control of a cellar or liquor store (including the receipt, delivery and
recording of goods within such an area);

¢ supervising and training food and beverage attendants of a lower grade;

* cooking duties including baking, pastry cooking or butchering;

« supervising, training and co-ordinating kitchen Employees of a lower
grade;

« routine repair work and maintenance in and about the premises.

Hospitality Level 4 — Employees who have completed an apprenticeship or
passed the appropriate trade test who undertake cooking duties including a
la carte, baking, pastry cooking and butchering or Employees responsible for
assisting in training and supervision of Employees of a lower hospitality
grade.

Hospitality Level 5 - Employees with the appropnate level of training,
including a supervisory course, who are appointed by the Employer to train,
supervise and co-ordinate the work of kitchen, bar and/or restaurant
Employees including maintenance of service and operational standards,
preparation of operational reports and preparing staff rosters.

Hospitality Level 6 - Chef de partie or equivalent who has completed
additional appropriate training and undertakes Level 4 duties as well as
ordering and stock control, supervising and/or training other trade qualified
cooks and kitchen Employees.

Hospitality Level 7- Employees who will have completed an appropriate
level of training in business management or have relevant industry
experience including the supervision of staff in one or more areas of a hotel.
An Employee under this classification is under the direction of senior
management and is required to manage and co-ordinate the activities of a
relevant area or areas of the hotel; directs staff to ensure they carry out their
duties in the relevant areas of the hotel; and implements policies, procedures
and operating systems for the hotel,

Apprentice - Employees apprenticed in the cooking trade in accordance
with the provision of State law and/or regulations made by the Department of
Education and Training.

6.1.10 Courtesy Bus Driver / Guest Service — means an Employee who has not

achieved the appropnate level of training and who receives and assists
guests at the entrance to the establishment and who is responsible for
driving a passenger vehicle or courtesy bus. An Employee at this level may
also be engaged in the servicing of accommodation areas and cleaning
thereof, transfemng guests baggage to and from rooms; assisting in the dry
cleaning process; cleaning duties using specialised equipment and
chemicals; or providing butler services such as food, beverage and
personalised guest service.
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6.1.11 Front Office Assistant means an employee who is engaged as an assistant
in front office duties including night auditing, telephonist, receptionist,
cashier, information services or reservations.

6.1.12 Front Office Team Member means an employee who has the appropriate
level of training and is in the front office engaged in telephonist, receptionist,
cashier, information services or reservations.

6.1.13 Front Office Supervisor means an employee who has the appropriate level
of training and is in the front office engaged in duties including assisting in
training and supervision of front office employees of a lower grade.

6.1.14 Front Office Manager means an employee who has the appropriate level of
training including a supervisory course and who supervises, trains and co-
ordinates the work of front office employees.

Clerical Staff:

6.1.15 Clerical Level 1 means an employee who is required to perform basic
clerical and routine office duties such as collating, filing, photocopying, and
delivering messages.

6.1.16 Clerical Level 2 means an employee who is engaged in general clerical or
office duties, such as typing, filing, basic data entry and calculating functions.

6.1.17 Clerical Level 3 - means an Employee who has the appropriate level of
training and who work under limited supervision with checking related to
overall progress. Employees at this level may be responsible for the work of
others and may be required to co-ordinate such work. Duties include, but are
not limited to, reconciliation and balancing of accounts; prepanng bank
reconciliations, documentation and lodging of takings at bank; receiving and
documenting payment/takings; dispatching statements to debtors; following-
up and recording outstanding accounts; dispatching payments to creditors;
maintains circulation, indexing and filing systems for publications, reviews
files, closes files, archives files; maintains financial records and joumals,
collects and prepares time and wage records; prepares accounts queries
from debtors; posts transactions to company ledger.

6.1.18 Clerical Supervisor means an employee who has the appropriate level of
training including a supervisory course and who co-ordinates other clerical
staff.

Security Staff:

6.1.19 Security Level 1 — Employees employed in one or more of the following
capacities: to watch, guard or protect persons and/or premises and/or
property; to respond to basic fire/security alarms at their designated
site/post; to be stationed at an entrance and/or exit and whose principal
duties include the control of the movement of persons, vehicles and goods;
and to camry out crowd control duties.

6.1.20 Secunity Level 2 — Employees performing the duties of securing, protecting
and delivering as directed, who monitors and acts upon electronic intrusion
detection; who monitors and acts upon walk through electronic-magnetic
detectors and/or screen images,; and controls a dog to assist duties.

FINAL ECA 140308(2) 6

FOI-1040 022



6.2

6.3

64

6.5

71

7.2

7.3

6.1.21 Security Level 3 — Employees who, in addition to Security Level 2 duties,
monitor and act upon intelligent building management systems.

6.1.22 Security Level 4 — Employees employed in a security andor data input
and/or a monitoring function within a central station and carrying out any
associated duty with that function.

6.1.23 Security Level 5 — Employees who are in charge of the shifts of lower level
Employees and who carry out the coordinating duties of Level 4 Employees.

Security Employees may be required to carry a fire arm for the purposes of carmying
out their duties. Allowance for this has been incorporated into the applicable rate of
pay for security staff in Schedule A.

Progression from the Introductory Level to the job-specific level shall be automatic
on the completion of three months continuous service with the Employer other than
where agreed and recorded between the Employee and Employer that further
training of up to three months is required for the Employee to achieve competence
for the higher level.

Progression through other levels shall require formal application by the Employee,
and approval by the Employer, and be subject to the following:

6.4.1 That there is an available position at that higher level; and
6.4.2 That the Employee has achieved the leve! of competency required for
progression to the higher level as assessed by the Employer.

Where an Employee works more than one consecutive shift undertaking duties of a
higher level, the Employee will receive payment according to that higher
classification for all time worked at the higher level beyond the first shift.

Hours of Work

Ordinary hours of work for Employees will not exceed 38 hours per week on
average over 52 weeks.

All time worked outside ordinary hours as defined in clause 7.1 shall be additional
hours. The Employer may require an Employee to work reasonable additional
hours. The Employee may refuse to work additional hours where this would result
in the Employee working hours which are unreasonable, having regard to:

7.2.1 Any risk to the Employee’s health and safety;

7.2.2 The Employee's personal circumstances, including any family
responsibilities;

7.2.3 The needs of the workplace or enterprise; or

7.2.4 The notice (if any) given by the Employer of the additional hours and by the
Employee of his or her intention to refuse it.

Penalties for working additional hours must be claimed by the Employee and
approved by the Employer in advance and in writing. Penalties for working
approved additional hours are paid at time and a half for the first two hours and
double time thereafter for each subsequent hour worked. When calculating
approved additional hours, each day's work shall stand alone.
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10.

10.1

10.2

Notwithstanding clause 7.3, Employees may request or agree to work additional
hours and be paid their ordinary hourly rate. An example of when an Employee
may request to work additional hours at the ordinary hourly rate is during
school/university holidays or when an Employee wants to earn more money and
they would otherwise be limited to working ordinary hours.

Clauses 7.3 and 7.4 do not apply to casual Employees or Level 7 Employees being
paid in accordance with Schedule A, Part 1, Option 1 of this Agreement.

Rosters

As far as practically possible, the Employer will draw up a roster 1 week in
advance. Changes to rosters may occur with 24 hours notice or, subject to the
availability of the Employee, with less notice if by mutual consent.

Remuneration

Unless an Employee has elected to work preferred hours in accordance with clause
10.3 of this Agreement, the ordinary rates of pay for each hour worked are set out
in Schedule A of this Agreement, and will be adjusted in line with changes to the
Australian Fair Pay and Conditions Standard as made from time to time.

Where an Employee has elected to work preferred hours in accordance with clause
10.3 of this Agreement, the ordinary rates of pay for each hour are set outin
Schedule B of this Agreement, and will be adjusted in line with changes to the
Australian Fair Pay and Conditions Standard as made from time to time.

Permanent Employees who are paid an unloaded hourly rate in Schedules A or B
are entitled to paid annual leave and paid sick/carer’s leave entitements in
accordance with clause 14.2 and clause 15.2.

Permanent Employees who are paid a loaded hourly rate in Schedules A or B are
not entitled to paid annual leave and paid sick/carer’s leave entitlements in
accordance with clause 14.5 and clause 15.3.

Level 7 Employees shall be paid in accordance with Schedule A, Part 1, Option 1
or Option 2 as agreed in writing between the Empioyer and Employee.

Upon termination of employment, the Employer will perform calculations to ensure
the Employee, who is being paid a loaded hourly rate, has been compensated for
each period of annual leave and sick/carer's leave taken by the Employee at the
rate of pay the Employee was eaming at the time the leave was taken. Any
discrepancy identified will be included in the Employee’s final pay.

Family Friendly Provisions
All hours will be made available to Employees. Where Employees have family,
personal and/or study commitments the Employer will attempt to accommodate

Employees as best as possible, considering the operational requirements of the
business.

The Employer agrees to:
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10.2.1 Take into account family responsibilities when rostering;

10.2.2 Recognise the impracticality of an Employee working excessive additional
hours;

10.2.3 Allow personal phone calls in the case of family emergencies; and

10.2.4 Be receptive to requests for leave during school holidays.

An Employee may elect to work specific hours or days outside the hours they would
ordinarily be rostered to work in order to accommodate their family, personal and/or
study commitments (referred to as “Preferred Hours”). Where an Employee elects
to work Preferred Hours they will be paid in accordance with the Australian Fair Pay
and Conditions Standard.

An election made pursuant to clause 10.3 must be made in the form set out in
Annexure A to this Agreement (“Preferred Hours Election Form”).

An Employee may terminate the Preferred Hours Election Form by providing the
Employer with at least one week's notice in writing, in which case the Employee will
be paid the ordinary rate of pay contained in Schedule A of this Agreement.

Clauses 10.3 to 10.5 do not apply to Hospitality Level 7 Employees.

Traineeships

The aggregate rates of pay for Trainees are specified in Schedule A to this
Agreement,

For the purposes of this clause:

11.2.1 Traineeship Agreement means an agreement between an Employer and
a permanent Employee that is registered with the relevant State or Territory
training authority or under a law of a State or Territory relating to the training
of Employees.

11.2.2 Trainee means a permanent Employee (other than an apprentice)} who is
bound by a Traineeship Agreement.

Public Holidays

The following days are public holidays: New Year's Day, Australia Day, Good
Friday, Easter Saturday, Easter Monday, Anzac Day, Queen’s Bithday, Labour
Day, Christmas Day, Boxing Day and any other govemment gazetted public
holidays in the relevant state or territory in which the work is being performed.

The Employer may request the Employee to work on a particular public holiday.
The Employee may refuse the request (and take the day off) if the Employee has
reasonable grounds for doing so, in accordance with the provisions of Part 12,
Division 2, of the Act.

Permanent Employees are entitled to payment if not required by the Employer to
work on a public holiday where their regular rostered hours fall on such public
holiday.

Employees shall receive a loading of 50% in addition to their ordinary hourly rate for
each hour worked on a Public Holiday, as defined in clause 12.1. This clause does
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not apply to Level 7 Employees being paid in accordance with Schedule A, Part 1,
Option 1 of this Agreement.

Superannuation

The Employer shall contribute, on behalf of the Employee, superannuation to a
fund that will be nominated by the Employer, in accordance with the requirements
of the relevant, prevailing superannuation legislation.

Annual Leave
This clause only applies to permanent Employees.

Permanent Employees, being paid an unloaded hourly rate, are entitled to 4 weeks'
paid annual leave per year of continuous employment. Annual leave accrues on a
pro-rata basis for each completed four week period of continuous employment.

An Employee may elect to forego an entitlement to take an amount of annual leave
credited to the Employee by way of a written request to the Employer. Where such
a request is made and approved by the Employer, the Employee will receive a
payment in lieu of the amount of annual leave at a rate no less than the Employee’s
agreed rate of pay at the time the election is made.

The maximum amount of annual leave an Employee can forego during each 12
month period of employment is 2 weeks for Employees warking an average of 38
hours per week. Employees working less than 38 hours per week are entitled to
forego a pro-rata amount.

Paid annual leave entitlements do not apply to Employees who are paid a loaded
hourly rate as the cash provision is incorporated in lieu and in advance.
Notwithstanding, Employees have an entitiement to take up to 4 weeks’ unpaid
annual leave per year for the purposes of physical and mental rest and respite from
work.

For the avoidance of doubt, clauses 14.3 and 14.4 do not apply to Employees who
are paid a loaded hourly rate.

Sick/Carer's Leave

This clause only applies to permanent Employees.

Subject to clause 15.4, a permanent Employee, being paid an unloaded hourly rate,
who is unable to attend or remain at his/her place of employment due to personal
illness or personal incapacity, shall be entitled to pay at the ordinary hourly rate as
foliows:

15.2.1 Up to 10 days sick pay for each year of continucus employment, accruing on
a pro-rata basis for each completed four week period of continuous
employment.

15.2.2 Unused sick leave entitlements shall be cumulative.

FINAL ECA 140308(2) 10



15.3

15.4

16.

16.1

16.2

16.3

17.

171

17.2

FOI-1040 027

15.2.3 Permanent Employees are entitled to access a maximum of 10 days per
year of their sick leave entitlement to provide care or support to a sick or
injured immediate family or household member.

15.2.4 An immediate family member is either a spouse, child, parent, grandparent,
grandchild or sibling of the Employee or a child, parent, grandparent,
grandchild or sibling of a spouse of the Employee.

Paid sick/carer's leave entitiements do not apply to Employees who are paid a
loaded hourly rate as the cash provision is incorporated in lieu and in advance.
Notwithstanding, Employees have an entitiement to take reasonable unpaid
sick/carer's leave subject to clause 15.4.

Permanent Employees are expected to comply with the following requirements
when taking sick or carer's leave:

15.4.1 The permanent Employee shall, where practicable, advise the Employer of
his/her inability to attend for work at least 3 hours prior to the

commencement of their shift and as far as possible the nature of the illness
and the estimated period of absence.

15.4.2 The permanent Employee shall produce a medical certificate or other
satisfactory evidence to prove the permanent Employee’s inability to attend
for duty on the days in respect of which sick or carer's leave is claimed. This
certification must be produced within 2 shifts of the Employee returning to
work.

15.4.3 A permanent Employee shall not be entitled to paid sick leave for any period
in respect of which he or she is entitled to workers compensation.

Compassionate Leave

This clause only applies to permanent Employees.

Permanent Employees are entitled to a period of 2 days paid compassionate leave
for each permissible occasion. A permissible occasion occurs when a member of
the Employee’s immediate family, as defined in clause 15.2.4, or household:

(i) contracts a persona! illness that poses a serious threat to his/her life;

(i)  sustains a personal injury that poses a serious threat to his/her life; or

(i)  dies.

An Employee is expected to comply with the notice and documentation
requirements under clause 15.4, to the extent to which they apply to the Employee.

Unpaid Carer’s Leave

This clause applies to permanent and casual Employees.

Subject to clause 17.4, permanent and casual Employees are entitled to a period of
up to 2 days unpaid carer’s leave for each permissible occasion. A permissible
occasion occurs when a member of the Employee’s immediate family, as defined in
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clause 15.2.4, or household requires care or support because of a personal illness
or injury or an unexpected emergency.

An Employee is expected to comply with the notice and documentation
requirements under clause 15.4, to the extent to which they apply to the Employee,

A permanent Employee, being paid an unloaded hourly rate, is only entitled to
unpaid carer's leave if the Employee has exhausted all of their paid sick and paid
carer's leave entitlement.

Parental Leave

Parental leave entitlements are in accordance with the Act and apply to permanent
and eligible casual Employees.

An eligible casual Employee is an Employee who has been employed by the
Employer on a regular and systematic basis for a sequence of periods of
employment during a period of at least 12 months and who, but for the pregnancy
or the decision to adopt, would have a reasonable expectation of continuing
engagement on a regular and systematic basis.

For the avoidance of doubt, parental leave includes matemity leave, paternity leave
and adoption leave.

Dutles and Responsibilities

The Employee will diligently and faithfully perform all the duties and responsibilities
of their employment in accordance with this Agreement, their designated position
and such other duties as may be reasonably required by the Employer from time to
time.

The Employee undertakes to:

19.2.1 Devote the whole of the Employee’s working time and use of the Employee’s
best endeavours to further the development, reputation, relationships and
business of the Employer;

19.2.2 Observe all lawful directions, orders, instructions and policies (as varied from
time to time) of the Employer, detailed in the Laundy Hotels Employee
Behaviour Standards Manual;

19.2.3 Serve the Employer faithfully, efficiently and exercise due care in the
performance of their duties; and

19.2.4 Refrain from acting or giving the appearance of acting, contrary to the
interests of the Employer.

Confidential Information

For the purposes of this Agreement confidential information shall include, but is not
limited to:

{i) Tumover figures,

(i) Marketing information, including matters relating to promotions, sales and
marketing techniques;

(i} Prices of merchandise;
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(iv) Financial data including any matters pertaining to income, expense, assets
and liabilities;

(v) Information relating to the Employer, staff, customers and suppliers;

(vi) Information relating to the technology employed by the Company;

(vi) Information from the data base of the Company;

(viii) Any matter relating to Company Policies and Procedures;

(ix) Information specifically designated as confidential by the Company;

(x) Client databases and any information held within;

(xi) Any development or creation by an Employee whilst working at the Company.

The Employee must immediately notify the Employer of any suspected or actual
unauthorised use, copying or disclosure of any of the foregoing confidential matters
and provide reasonable assistance as requested by the Employer in relation to any
proceedings the Employer may take against an Employee for such unauthorised
use, copying or disclosure of confidential information.

The Employee agrees and undertakes not to utilise or disclose to any person,
company or other third party confidential information acquired as a direct or indirect
result of his or her employment with the Employer at any time during the operation
of this Agreement unless previously and expressly authorised in wrting by the
Employer.

The Employee further agrees and undertakes not to disclose any confidential
information to any other person for a period of 3 years after the termination of this
Agreement or after termination of employment, whichever is the later.

Presentation of Employee

Employees must maintain the highest presentation in dress standards. This applies
to both Employees who are required to wear uniforms, and those in personal dress.

Security and Surveillance

The Employee agrees to permit, upon request by the Employer or Employer
representative, to the inspection of any bags, containers, vehicles or other personal
property brought onto the Employer’s property by an Employee.

The Employee will not remove any object or property of the Employer from the
workplace, unless the item is removed in order to successfully carry out their
employment. After the completion of these duties, all such items must be retumed
to the Employer.

The Employee acknowledges that CCTV surveillance technology is in operation in
their place of work and understands that their work may be monitored from time to
time.

Occupational Health and Safety

The Employer regards workplace safety and the safety of its Employees as an
imperative. The Employee must read thoroughly and comply with all the Employer’s
Occupational Health and Safety guidelines as amended by the Employer from time
to time.
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The Employee must report to their supervisor or manager any accident, incident or
hazard arising during the course of the Employee’s employment, of which is related
to safety in the workplace.

Equal Opportunity

The Employer advocates equal opportunity. The Employee must abide by the
Employer's equal opportunity and anti discrimination policies in the performance of
their duties.

The Employee has an obligation to report to the Employer any instance or
complaint of harassment or discrimination that they become aware of through the
performance of their duties. Failure to do so will constitute a breach of this
Agreement and in cerfain circumstances, may result in the termination of your
employment.

Stand Down

The Employer may stand down an Employee without pay where the Employee
cannot be usefully employed due to a strike, or breakdown of machinery, or
stoppage of work for any cause where the Employer cannot reasonably be held
responsible.

For the avoidance of doubt, an Employee’s continuity of service is not broken
during a period of stand down.

Meal Breaks

Employees who work a shift of more than 5 hours duration are entitled to an unpaid
meal break in accordance with the provisions of this Agreement. The Employee will
be provided with a 30 minute meal break after they have worked five consecutive
hours and before the end of their shift. The meal break is to be faken at a time
agreed between the Employer and the Employee, taking into account the
operational requirements of the Employer.

Where Employees are required to work more than five hours after taking their 30

minute unpaid meal break, the Employee shall be given an additional 20 minute
paid rest break.

Dispute Resolution Procedure

All disputes or grievances arising between the Parties shall as far as practica! be
resolved at the workplace level through consultation. Accordingly the following
procedure must be followed:

27.1.1 Initially the Employee shall discuss any grievance, dispute or claim with their
immediate supervisor,;

27.1.2 If the matter is not resolved at such a meeting, the Parties may hold further
discussions with appropnrate senior levels of management;

FINAL ECA 140308(2) 14



27.2

27.3

27.4

28.

281

FOI-1040 031

27.1.3 If the matter cannot be resolved at the workplace level, the Parties agree to
refer the matter to a mediator. Any such mediator will conduct the mediation
in accordance with the provisions of Part 13, Division 6 of the Act.

To the extent that the dispute concems Employee entittements or Employer
obligations under the Agreement the Employer may seek independent legal advice.

This dispute resolution procedure does not apply to Employees where the
Employer has given notice and reasons for termination according to clause 5 of the
Agreement.

Where the Parties agree to pursue mediation the Parties:-
27 .4.1 Will participate in the mediation process in good faith;

27.4.2 Acknowledge the right of other to appoint in writing, another person to
act on their behalf in relation to the mediation process;

27.4.3 Agree not to commence any action against the other; and
27.4 .4 Agree that during the time when the Parties attempt t¢ resolve the matter:

i) the Parties continue to work in accordance with the
contract of employment unless the Employee has a
reasonable concem about an imminent risk to his or her
health or safety; and

ii) subject to retevant provisions of any state or temmitory occupational
safety law, even if the Employee has a reasonable concem about an
imminent risk to his or her health or safety, the Employee must not
unreasonably fail to comply with a direction by his or her Employer to
perform other available work, whether at the same workplace or
another workplace, that is safe and appropriate for the Employee to
perform; and

iii) the Parties must cooperate to ensure that the dispute resolution
procedures are carried out as quickly as is reasonably possible.

Savings Clause

This Agreement will not reduce the aggregate earnings per hour or week as the
case may be of existing Employees assuming similar rosters and hours are agreed
and worked by the Employee to those for the period 1 month prior to the operation
of this Agreement.
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SCHEDULE A — AGGREGATE RATES OF PAY

* NOTE: ALL RATES ARE CURRENT AT THE TIME OF PRINTING AND ARE
SUBJECT TO ADJUSTMENT BY THE AUSTRALIAN FAIR PAY COMMISSION.

Part 1 - Permanent Employees

Unloaded Loaded
Hourly Rate Hourly Rate
$ $
Hospitality Level 7 — Option 1 2176
{incorporates a 25% loading in
lieu of penalties for additional
hours (pursuant to clause 7.3) and
public holidays (pursuant to
clause 12).
Hospitality Level 7 — Option 2 19.21
Hospitality Level 6
17 years of age and under 14.21 15.67
18 years of age 16.24 17.91
19 years of age 18.27 20.14
20 years and over 20.30 22.38
Hospitality Level 5/ Front Office
Manager
17 years of age and under 13.77 15.19
18 years of age 15.74 17.36
19 years of age 17.71 19.52
20 years and over 19.68 21.69
Hospitality Level 4 / Front Office
Supervisor
17 years of age and under 12.90 14.22
18 years of age 14.74 16.25
19 years of age 16.58 18.28
20 years and over 18.43 20.32
Hospitality Level 3 / Front Office
Team Member
17 years of age and under 12.19 13.44
18 years of age 13.93 15.36
19 years of age 15.67 17.28
20 years and over 17.41 19.20
Hospitality Level 2 / Front Office
Assistant
17 years of age and under 11.83 13.04
18 years of age 13.52 14.90
19 years of age 15.21 16.77
20 years and over 16.90 18.63
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Hospitality Level 1

17 years of age and under
18 years of age

19 years of age

20 years and over

introductory

17 years of age and under
18 years of age

19 years of age

20 years and over

Courtesy Bus Driver
18 years of age

19 years of age

20 years and over

Clerical Level 4

17 years of age and under
18 years of age

19 years of age

20 years and over

Clerical Level 3

17 years of age and under
18 years of age

19 years of age

20 years and over

Clerical Level 2

17 years of age and under
18 years of age

19 years of age

20 years and over

Clerical Level 1

17 years of age and under
18 years of age

19 years of age

20 years and over

Security Level §
Security Level 4
Security Level 3
Security Level 2
Security Level 1
Apprentice

First Year
Second Year

Third Year
Fourth Year

11.29
12.90
14.52
16.13

10.93
12.49
14.05
15.62

13.12
14.77
16.41

13.42
15.34
17.25
19.17

12.56
14.35
16.15
17.94

11.86
13.55
15.25
16.94

11.48
13.12
14.77
16.41
21.59
20.86
20.50
20.13
19.54
10.13
11.98
14.74
17.51

FINAL ECA 140308(2)

12.45
14.23
16.10
17.79

12.05
13.77
15.50
17.22

14.53
16.35
18.17

14.86
16.98
19.10
21.23

13.91
15.90
17.88
19.87

13.13
15.01
16.88
18.76

12.72
14.53
16.35
18.17
23.91
23.10
22.70
22.29
21.64
10.96
12.95

15.94
18.93
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Trainee

Under 17 years
17 years of age
18 years of age
19 years of age
20 years of age
21 years and over

Part 2 - Casual Employees

Hospitality Level 6

17 years of age and under
18 years of age

19 years of age

20 years and over

Hospitality Level 5 / Front Office
Manager

17 years of age and under

18 years of age

19 years of age

20 years and over

Hospitality Level 4 / Front Office
Supervisor

17 years of age and under

18 years of age

19 years of age

20 years and over

Hospitality Level 3 / Front Office
Team Member

17 years of age and under

18 years of age

19 years of age

20 years and over

Hospitality Level 2/ Front Office
Assistant

17 years of age and under

18 years of age

19 years of age

20 years and over

Hospltality Level 1

17 years of age and under
18 years of age

19 years of age

20 years and over

7.10

7.82

942

10.87
12.75
14.49

Casual
Hourly Rate
$

16.46
18.81
21.17
23.52

15.96
18.24
20.52
22.79

14.94
17.08
19.21
21.35

14.12
16.14
18.15
20.17

13.70
15.66
17.62
19.57

13.08
14.95
16.82
18.69

FINAL ECA 140308(2)

7.81
8.61
10.36
11.96
14.03
15.94
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Introductory

17 years of age and under
18 years of age

19 years of age

20 years and over

Courtesy Bus Driver
18 years of age

19 years of age

20 years and over

Clerical Level 4

17 years of age and under
18 years of age

19 years of age

20 years and over

Clerical Level 3

17 years of age and under
18 years of age

19 years of age

20 years and over

Clerical Level 2

17 years of age and under
18 years of age

19 years of age

20 years and over

Clerical Level 1

17 years of age and under
18 years of age

19 years of age

20 years and over
Security Level §
Security Level 4
Security Level 3
Security Level 2

Security Level 1

12.66
14.47
16.28
18.09

15.48
17.41
19.35

15.83
18.10
20.36
22.62

14.81
16.93
19.04
21.16

13.99
15.99
17.99
19.99

13.54
15.48
17.41
19.35
25.83
24.96
24.53
24.08

23.38

FINAL ECA 140308(2)
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SCHEDULE B - PREFERRED HOURS RATES OF PAY

Part 1 - Permanent Employees

Hospitality Level 6

17 years of age and under
18 years of age

19 years of age

20 years and over

Hospitality Level 5 / Front Office
Manager

17 years of age and under

18 years of age

19 years of age

20 years and over

Hospitality Level 4 / Front Office
Supervisor

17 years of age and under

18 years of age

19 years of age

20 years and over

Hospitality Level 3 / Front Office
Team Member

17 years of age and under

18 years of age

19 years of age

20 years and over

Hospitality Level 2 / Front Office
Assistant

17 years of age and under

18 years of age

19 years of age

20 years and over

Hospitality Level 1

17 years of age and under
18 years of age

19 years of age

20 years and over

Iintroductory

17 years of age and under
18 years of age

19 years of age

20 years and over

Unloaded
Houyrly Rate

$

12.63
14.43
16.24
18.04

12.27
14.03
15.79
17.53

11.50
13.14
14.79
16.43

10.87
12.42
13.97
15.53

10.53
12.03
13.54
15.04

10.06
11.50
12.93
14.37

8.75
11.14
12.53
13.92

FINAL ECA 140308(2)

Loaded
Hourly Rate

$

14.07
16.07
18.08
20.09

13.67
15.62
17.58
19.53

12.81
14.64
16.47
18.30

12.11
13.84
15.56
17.29

11.73
13.40
15.08
16.75

11.20
12.81
14.40
16.01

10.86
12.46
14.07
15.51
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Courtesy Bus Driver
18 years of age

19 years of age

20 years and over

Clerical Level 4

17 years of age and under
18 years of age

19 years of age

20 years and over

Clerical Level 3

17 years of age and under
18 years of age

19 years of age

20 years and over

Clerical Level 2

17 years of age and under
18 years of age

19 years of age

20 years and over

Clerical Level 1

17 years of age and under
18 years of age

19 years of age

20 years and over

Apprentice
First Year
Second Year
Third Year
Fourth Year

Trainee

Under 17 years
17 years of age
18 years of age
19 years of age
20 years of age
21 years and over

Part 2 - Casual Employees

Hospitality Level 6

17 years of age and under
18 years of age

19 years of age

20 years and over

12.03
13.54
15.04

12.27
14.03
15.79
17.53

11.50
13.14
14.79
16.43

10.87
12.42
13.97
15.53

10.53
12.03
13.54
15.04

9.04
10.68
13.14
15.61

6.30
6.92
8.33
8.67
11.26
12.89

Casual
Hourly Rate

$

14.95
17.09
19.22
21.36

FINAL ECA 140308(2)

13.40
15.08
16.75

13.67
15.62
17.58
19.53

12.81
14.64
16.47
18.30

12.11
13.84
15.56
17.29

11.73
13.40
15.08
16.75

10.06
11.89
14.64
17.38

7.20
7.71
9.28
10.77
12.54
14.36
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Hospitality Level 5/ Front Office
Manager

17 years of age and under

18 years of age

19 years of age

20 years and over

Hospltality Level 4 / Front Office
Supervisor

17 years of age and under

18 years of age

19 years of age

20 years and over

Hospitality Level 3 / Front Office
Team Member

17 years of age and under

18 years of age

19 years of age

20 years and over

Hospitality Level 2 / Front Office
Assistant

17 years of age and under

18 years of age

19 years of age

20 years and over

Hospitality Level 1

17 years of age and under
18 years of age

19 years of age

20 years and over

Introductory

17 years of age and under
18 years of age

19 years of age

20 years and over

Courtesy Bus Driver
18 years of age

19 years of age

20 years and over

Clerical Level 4

17 years of age and under
18 years of age

19 years of age

20 years and over

Clerical Level 3

17 years of age and under
18 years of age

19 years of age

20 years and over

14.53
16.61
18.68
20.76

13.62
15.56
17.51
19.45

12.87
14.71
16.55
18.38

12.47
14.25
16.03
17.81

11.91
13.61
15.31
17.02

11.54
13.19
14.84
16.49

14.25
16.03
17.81

14.53
16.61
18.68
20.76

13.62
15.56
17.51
19.45

FINAL ECA 140308(2)
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Clerical Level 2

17 years of age and under
18 years of age

19 years of age

20 years and over

Clerical Level 1

17 years of age and under
18 years of age

19 years of age

20 years and over

12.87
14.71
16.55
18.38

12.47
14.25
16.03
17.81

FINAL ECA 140208(2)
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ANNEXURE A - PREFERRED HOURS ELECTION FORM

My Preferred Days and Times to Work are:

DAY OF WEEK
{Please tick preferred days)

TIME OF DAY
(Please insert preferred hours)

Monday

Tuesday

Wednesday

Thursday

Friday

Saturday

Sunday

Public Holiday

Under this Agreement my preferred times and days to work that suit my personal
circumstances, needs and family commitments are those indicated in the above table.

| am aware that | can terminate this preferred hour's arrangement pursuant to clause 10.5

of this Agreement.

Employee Name:

Employee Signature:

Date:

FINAL ECA 140308(2}
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4 Australian Government

e
v Workplace Authority

14 April 2008 Agreement number: (084808115

TINDSEC LABOUR HIRE PTY LTD
PO BOX 1828
NORTH SYDNEY NSW 2059

Declaration Receipt — Employee collective agreement

This receipt confirms that the Workplace Authority has received a declaration from TINDSEC LABOUR
HIRE PTY LTD, on 31 March 2008.

The employer has declared that a copy of an employee collective agreement named TINDSEC LABOUR
HIRE PTY LTD EMPLOYEE COLLECTIVE AGREEMENT 2008 was provided to the Workplace
Authority.

The employee collective agreement started operating on the day the declaration was received by the
Workplace Authority provided that it was made prior to 28 March 2008. A multiple business agreement
can only operate if the Workplace Authority has authorised the making of the agreement.

The employer must give a copy of this receipt to each employee covered by the agreement. The employer
has 21 days to do this and may be liable for a fine of up to $3.300 (for an individual) or up to $16,500 (for
a corporation) if this does not happen.

If the agreement provided to the Workplace Authority is different to the one that was formally approved
by both parties, please contact the Workplace Authority as soon as possible on 1300 363 264.

The Fairness Test

The employee collective agreement will now be considered to see whether the Fairness Test applies. The
Fairness Test ensures that employees receive fair compensation in exchange for changes to protected
conditions like penalty rates, overtime loadings and annual leave loadings in their workplace agreement.

We will write to you again soon fo tell you whether the Fairness Test applies to the agreement. If it does,
we may need to contact both parties to the agreement for extra information to help us complete the test.
Once we have completed. we will write to you to let you know whether or not the agreement has passed
the Faimess Test.

The employer is required to provide copies of these letters to employees covered by the agreement.

For more information about the Fairness Test, protected conditions and the minimum legal entitlements in
the Australian Fair Pay and Conditions Standard, visit www.workplaceauthority.gov.au or contact the
Workplace Infoline on 1300 363 264.

If you have any other questions, please contact the Workplace Infoline on 1300 363 264 and quote the
agreement number at the top of this receipt. Please keep this receipt for your records.

Workplace Authority Director

PO Box 9842 (in your capital city) Phone: 1300 363 264 Website: www.workplaceauthority.gov.au ABN: 37 243 205 024
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20 August 2008

Agreement number: 084808115

Human Resources Manager
TINDSEC LABOUR HIRE PTY LTD
PO BOX 1828

NORTH SYDNEY NSW 2059

Attention: Human Resources Manager

The Fairness Test will be applied to your collective agreement

The Workplace Authority has previously notified you of the lodgement of a collective
agreement named TINDSEC LABOUR HIRE PTY LTD EMPLOYEE COLLECTIVE
AGREEMENT 2008 (the Agreement) by the employer TINDSEC LABOUR HIRE PTY
LTD on 31 March 2008. As previously notified, your Agreement began operating on that
day.

What is the Fairness Test?
The Fairness Test applies to collective agreements (including greenfields agreements) lodged
on or after 7 May 2007 that change or remove certain protected conditions.

It only applies to agreements which cover employees who work in industries or jobs where a
federal award usually applies, or where prior to 27 March 2006 a State award usually
applied. It also applies if any employees were covered by a former state award or agreement.

The Fairness Test will determine whether in its overall effect on employees covered by the
Agreement, fair compensation is provided for changing or removing any of the following
protected conditions:

e penalty rates, including for working on public holidays and weekends;

e shift work and overtime loadings;

e monetary allowances for employment related expenses, responsibilities or skills not
included in the employee’s rate of pay, and disabilities for performing certain tasks or
working in particular conditions or locations;

annual leave loadings;

public holidays including substituted days and procedures for substitution;

rest breaks; and

incentive based payments and bonuses.

FIR Do A2 T v Gapili el Fhoen 1300 363 284 Yeabedta mwweworhplaceautharity.govaa AERN 5774 S50 5024
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Will the Fairness Test be applied to my Agreement?
The Workplace Authority has determined that the Fairness Test must be applied to your
Agreement.

Other requirements

This notice relates to whether the Fairness Test must be applied to a workplace agreement. It
does not verify that an agreement complies with the other requirements of the Workplace
Relations Act 1996, for example that it does not contain prohibited content.

Employers must also meet the minimum entitlements of employment contained in the
Australian Fair Pay and Conditions Standard. Those conditions will apply where an
agreement gives less favourable entitlements.

What happens now?

The Workplace Authority may contact you again for extra information that is needed to
conduct the Fairness Test. This may include details of employee responsibilities, hours
worked, pay, or shift work rosters.

The Workplace Authority will inform you when the Fairness Test has been completed,
whether or not your Agreement passed, and what to do if it has not passed. In the meantime,
the Agreement continues to operate.

The employer must take reasonable steps to give copies of this letter to all employees whose
employment is subject to the Agreement at the time the employer receives this letter. An
employer may be liable for a fine of up to $3,300 (for an individual) or up to $16,500 (for a
corporation) if the employer doesn’t do this as soon as they can.

If a union(s) is party to the collective agreement, the union(s) will also receive this letter
from the Workplace Authority.

If you have any questions concerning this letter, you can get more information about the
Fairness Test from www.workplaceauthority.gov.au. You can also call the Workplace
Infoline on 1300 363 264 quoting the above Agreement number.

Please note that changes to the Workplace Relations Act 1996 have been passed by the federal parliament.
These prevent the making of new AWAs. A special transitional agreement - an Individual Transitional
Employment Agreement (ITEA) - is available for limited use by users of AWAs as at 1 December 2007 during
the transition to the new workplace relations system. ITEAs have a nominal expiry date of no later than 31
December 2009 and must not disadvantage an employee against an applicable collective agreement, or where
there is no collective agreement, the applicable award and the Australian Fair Pay and Conditions Standard.
Collective Agreements can continue to be lodged. The legislation has introduced a new no-disadvantage test
which applies to all new agreements made after the amendments take effect. Agreements awaiting Fairness
Test assessments will remain in operation and subject to the previous legislation. Further information
regarding workplace agreements is available at www.workplaceauthority.gov.au

Workplace Authority

FIR Do A2 T v Gapili el Fhoen 1300 363 284 Yeabedta mwweworhplaceautharity.govaa AERN 5774 S50 5024
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Sent: uesday, ctober :
Subject: itional Information for Tindsec Labour Hire Pty Ltd

Attachments: Additional Information Tindsec Labour Hire Pty Ltd.xls; Annexure A.xls; Annexure B.xls
Importance: High

Follow Up Flag: Follow up

Flag Status: Flagged

Attached is additional information and ‘Annexure A’ calculator for the Tindsec Labour Hire Pty Ltd Employee
Collective Agreement. This should provide sufficient information to help you assess the relevant rates of pay set
down in this Agreement.

If possible could you please send written confirmation of acceptance of these materials.

Thanks-

Kind Regards

Professional Services- Strategic Development and Culture

sii® The El Grou
L4 X

Complete People Management Solutions

Workplace Strateqies, Employee Relations Adwce, Employes Rewards, Incentives

Payroll & Rostenng, Workplace Satety, Outsourced Human Resources, Employee Engagernent Solutions

phone: 1300 734 634 web: wyww.ei.net.au www. hrinitiatives.com.au  www.powerZmotivate com.au

R B Power()Motivate

H L e=ps HH bt et pee=s

. .

ABM 12 058 618 358

Disclaimer: This message is intended only for the use of the individual or entity to which it is addressed, and may contain information that is PRIVILEGED,
CONFIDENTIAL and exempt from disclosure under applicable law. If the reader of this message is not the intended recipient, or the employee or agent
responsible for delivering the message to the intended recipient, you are hereby notified that any dissemination, distribution or copying of this communication
is strictly prohibited. If you have received this communication in error, please notify us immediately by telephoning (02) 8823 5929, and return the original to us

by mail without making a copy. Thank you.



General Additional Information Templet (E.l)
Company Business Name: Tindsec Labour Hire Pty Ltd
1. Paypoint classifications in CA and Award Classification confirmation

Applied Award Name )
)
)
)

NOTE: ONLY CLERICAL STAFF ARE PRESENTLY OPERAT NG UNDER THE AGREEMENT

20Ty

The Hospitality Industry- Accommodation, Hotels, Resorts and Gaming Award 1998

Liquor and Accommodation Industry- Hotels, Resorts and Gaming (Managerial Staff) Award

Security Industry (State) Award

CA Classification

Award Classification (a)

Award Classification (b)

Award Classification (c )

Hospitality Staff Introductory

Introductory

Hospitality Staff Level 1

Food and Beverage Grade 1

Hospitality Staff Level 2

Food and Beverage Grade 2

Hospitality Staff Level 3

Food and Beverage Grade 3

Hospitality Staff Level 4

Cook, Grade 3

Hospitality Staff Level 5

Food and Beverage Supervisor

Hospitality Staff Level 6

Cook, Grade 5 (Tradesperson)

Hospitality Staff Level 7

Manager

Hospitality Staff Apprentice

Apprentice

Hospitality Staff Courtesy Bus Driver/Guest Service

Guest Service Grade 1

Hospitality Staff Front Office Assistant

Front Office, Grade 2

Hospitality Staff Front Office Team Member

Front Office Grade 3

Hospitality Staff Front Office Supervisor

Front Office Grade 4

Front Office Manager

Front Office Supervisor

Clerical Staff Level 1

Clerical Grade 1

Clerical Staff Level 2

Clerical Grade 2

Clerical Staff Level 3

Clerical Grade 3

Clerical Staff Supervisor

Clerical Grade 4

Security Staff Level 1

Security Officer Grade 1

Security Staff Level 2

Security Officer Grade 2

Security Staff Level 3

Security Officer Grade 3

Security Staff Level 4

Security Officer Grade 4

Security Staff Level 5

Security Officer Grade 5

NOTE AGAIN THAT ONLY CLERICAL STAFF ARE
OPERATING UNDER THE AGREEMENT. ALL OTHER
START AND FINISH TIMES PROVIDED ARE
INDICATIVE OF HOW ROSTERING MAY OCCUR IF AT
ANY TIME IN THE FUTURE EMPLOYEES ARE
EMPLOYED BY TINDSEC PTY LTD UNDER THE

Please list relevant award classifications under suitable column.

2. Please complete the table below to indicate the typical hours worked per week.

(Note The breakdown between ordinary time and overtime should be in accordance with the Award which would have applied, but for the CA.)

Ordinar

hours

Overtime hours

No of hours per day

Start and finish*

(eg 9am-5pm)

No of hours per day

Start and finish

(eg 5pm-9pm)
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Monday

Hospitality- 6 18574 Security- 6 054

Hospitality- 10am-1pm; 2 30pm-5 30pm;
5pm-11pm; 9am-2pm; 9am-12midday;
9am-2pm; 10am-2pm; 3 30pm-8pm;

4 30pm-10pm; 10 30am-3pm 10am-5pm;
4 30pm-7 30pm; 7pm-10pm Clerical-
9am-5pm Security- 8 30pm-2am;

8 30pm-12midnight

Tuesday

Hospitality- 6 18574 Security- 6 054

Hospitality- 10am-1pm; 2 30pm-5 30pm;
5pm-11pm; 9am-2pm; 9am-12midday;
9am-2pm; 10am-2pm; 3 30pm-8pm;

4 30pm-10pm; 10 30am-3pm 10am-5pm;
4 30pm-7 30pm; 7pm-10pm Clerical-
9am-5pm Security- 8 30pm-2am;

8 30nm-12midniaht

Wednesday

Hospitality- 6 18574Security- 6 054

Hospitality- 10am-1pm; 2 30pm-5 30pm;
5pm-11pm; 9am-2pm; 9am-12midday;
9am-2pm; 10am-2pm; 3 30pm-8pm;

4 30pm-11 30pm; 10 30am-3pm 10am-
5pm; 4 30pm-7 30pm; 8pm-12midnight
Clerical 9am-5pmSecurity- 7pm-10pm;
8 30pm-12midnight

Thursday

Hospitality- 6 18574 Security- 6 054

Hospitality- 10am-1pm; 2 30pm-5 30pm;
5pm-11pm; 9am-2pm; 9am-12midday;
9am-2pm; 10am-2pm; 3 30pm-8pm;

4 30pm-11 30pm; 10 30am-3pm 10am-
5pm; 4 30pm-7 30pm; 8pm-12midnight
Clerical 9am-5pmSecurity- 7pm-10pm;
8 30pm-12midnight

Friday

Hospitality 6 18574 Security- 6 054

Hospitality- 10am-1pm; 2 30pm-5 30pm;
5pm-11pm; 9am-2pm; 9am-12midday;
9am-2pm; 10am-2pm; 3 30pm-8pm;

4 30pm-11 30pm; 10 30am-3pm 10am-
5pm; 4 30pm-7 30pm; 8pm-12midnight
Clerical 9am-5pmSecurity- 7pm-10pm;
8 30pm-12midnight

Saturday

Hospitality- 3 882 Security- 5417

Hospitality- 12midday-3pm; 10am-3pm;
7pm-10pm; 6pm-100m; 10am-2pm; 5pm;|
9 30pm; 11am-4pm; 6 30pm-10pm; 2pm-|

8 30pm Security- 8 30pm-12midnight;
5pm-10pm; 7pm-12midnight; 8pm-1lam

* These 'Start and Finish Times' as
stipulated are indicative shifts; not all
baking or retail employees covered by
the ECA work these shifts on a week to
week basis. As specified in clause 8.2
the Employer is expressly required
according to the terms to roster
employees fairly and equitably by
rotating the allocation of weekend and
public hodliay hours, therby ensuring no
employee will be financially
disadvantaged under the Agreement as
compared to the award.
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Sunday Hospitality- 3 1895 Security- 2 26 Hospitality- 11am-4pm; 7 30pm-12; 0
10am-5pm; 2pm-6pm; 6 30pm-9 30pm;
10am-2pm 3pm-6pm Security- 6pm-
10pm

The legal minimum pay rates under the agreement are loaded to include compensation for: applicable penalties, loadings, allowances and entitlements otherwise payable under the Relevant Award as defined in Section 346B of the prevailing legislation at the time of
lodgment (“the prevailing legislation”) The rates incorporated in the Agreement thus meet the condition set down in Subdivision C Section 346M of the prevailing legislation that, for an Employee Collective Agreement to pass the Fairness Test, the agreement must ‘on
balance...provide fair compensation, in its overall effect on the employees whose employment is subject to the collective agreement’ (what herein is called the ‘On balance fair compensation’ application).

Attached in Annexure A is all calculations made in relation to the Agreement which ensure that the On Balance Fair Compensation requirements are satisfied by the single hourly rates included in the agreement. The calculator that was used in creating this agreement was
formulated with guidance from the then Office of Employment Advocate (OEA) under the previous Part VIE- No-Disadvantage Test.

The legal minimum pay rates under the agreement are loaded to include compensation for: applicable penalties, loadings, allowances and entitlements otherwise payable under the Relevant Award as defined in Section 346B of the prevailing legislation at the time of
lodgment (“the prevailing legislation”) The rates incorporated in the Agreement thus meet the condition set down in Subdivision C Section 346M of the prevailing legislation that, for an Employee Collective Agreement to pass the Fairness Test, the agreement must ‘on
balance...provide fair compensation, in its overall effect on the employees whose employment is subject to the collective agreement’ (what herein is called the ‘On balance fair compensation’ application).

Attached in Annexure A is all calculations made in relation to the Agreement which ensure that the On Balance Fair Compensation requirements are satisfied by the single hourly rates included in the agreement. The calculator that was used in creating this agreement was
formulated with guidance from the then Office of Employment Advocate (OEA) under the previous Part VIE- No-Disadvantage Test.

The legal minimum pay rates under the agreement are loaded to include compensation for: applicable penalties, loadings, allowances and entitiements otherwise payable under the Relevant Award as defined in Section 346B of the prevailing legislation at the time of
lodgment (“the prevailing legislation”) The rates incorporated in the Agreement thus meet the condition set down in Subdivision C Section 346M of the prevailing legislation that, for an Employee Collective Agreement to pass the Fairness Test, the agreement must ‘on
balance...provide fair compensation, in its overall effect on the employees whose employment is subject to the collective agreement’ (what herein is called the ‘On balance fair compensation’ application).

Attached in Annexure A is all calculations made in relation to the Agreement which ensure that the On Balance Fair Compensation requirements are satisfied by the single hourly rates included in the agreement. The calculator that was used in creating this agreement was
formulated with guidance from the then Office of Employment Advocate (OEA) under the previous Part VIE- No-Disadvantage Test. It is contended that an On Balance Fair Compensation application is comprehensively and accurately reflected in the materials contained in
Annexure A. Itis clear from said materials that:

(a) The single hourly rate of pay takes account of the relevant Federal Minimum Wage rates as they stood at the lodgement date pursuant to section 346N and 346M (2)(a) of the prevailing legislation.

(b) That all relevant penalties and allowances required to be accounted for in the creation of an Employee Collective Agreement under the Fairness Test have been compensated for in calculations for this Agreement. Furthermore, it is apparent that all hours that fall under
such parameters have been factored into single hourly rate calculations made regarding this agreement. It is contended that an On Balance Fair Compensation application has been made, as all hours worked by each individual employee proportionally over a 52 week
period, which would otherwise be subject to a penalty or loading under the Relevant Award has been included in all single hourly rates contained in the agreement. As such, no employee subject to this agreement is unfairly compensated as a consequence of the
formulated single hourly rates of pay as all losses of award entitlement applicable to all employees have been duly compensated for on an annual basis.

(c) The materials contained in Annexure A show that an additional $200.00 annual advantage has been made in all relevant agreement calculations to additionally compensate all employees subject to the agreement in a manner outside any parameters set down by the
Relevant Award. This further signifies that an On Balance Fair Compensation application has been made to this agreement; as required under Section 346M of the Workplace Relations Act.

3. What would be the typical number of hours worked per public holiday ? (Best estimate if no history available) Hospitality/Clerical Security Staff
No. of public holiday work per year 4 4
How many hours work on Public holiday 7.6 8

4. Business span of hours (e.g. 9.00am - 5.30 pm Mon-Sat)* 10am-10pm- Monday-Sunday
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*We submit that study of operating hours of the business viewed alone will not provide sufficient indication of whether the agreement ‘on balance...provide fair compensation, in its overall effect on the employees whose employment is subject to the collective agreement’ (what herein is called the ‘On balance fair
compensation” application) pursuant to s 346M of the prevailing legislation. The Workplace Authority must in its assessment have regard to the working patterns of employees, pursuant to s 346M(2)(b) of the prevailing legislation. As has already been mentioned, Annexure A and B demonstrates that all relevant
penalties under the relevant award have been compensated for in calculations for this Agreement. Furthermore, it is apparent that all hours that fall under such parameters have been factored into single hourly rate calculations made regarding this agreement. It is contended that an On Balance Fair Compensation
application has been made, as all hours worked by each individual employee proportionally over a 52 week period, which would otherwise be subject to a penalty under the Relevant Award has been included in all single hourly rates contained in the agreement.

5. Are employees required wear uniform in work? No
If YES, does employer provide uniform and laundry for employees? No and No
6. Are there any apprentice? No
7. Are employees required travel during work? No
8. Are there any Trainee covered by this aggreement when lodged? No

If yes, please advice the Wage/Skill Level:



Permanent (Unloaded) Introductory

20years $ 13.74 0.184962
19vyears $ 12.37 0.166465
18years $ 10.99 0.147969
17years $ 9.62 0.129473

Permanent (Unloaded) Level 1

20years $ 14.18 0.190885
19years $ 12.76 0.171796
18years $ 11.34 0.152708
17years $ 9.93 0.133619

Permanent (Unloaded) Level 2

20years $ 14.84 0.199769
19years $ 13.36 0.179792
18years $ 11.87 0.159815
17years $ 10.39 0.139838

Permanent (Unloaded) Level 3
20years $ 15.32 0.206231

19years $ 13.79 0.185608
18years $ 1226 0.164985
17years $ 10.72 0.144362

Permanent (Unloaded) Level 4
20years $ 16.21 0.218212
19years $ 14.59 0.19639

$
$
$
$

& AP PP &P PP

PP AP P

& P

13.92
12.53
11.14

9.75

14.37
12.93
11.50
10.06

15.04
13.54
12.03
10.53

15.53
13.97
12.42
10.87

16.43
14.79

Permanent (Loaded) Introductory

20years $ 13.74 1.770346
19years $ 12.37 1.699532
18years $ 10.99 1.469387
17years $ 9.62 1.239242

Permanent (Loaded) Level 1

20years $ 14.18 1.827038
19vyears $ 12.76 1.644335
18years $ 11.34 1.461631
17years $ 993 1.278927

Permanent (Loaded) Level 2

20years $ 14.84 1.912077
19vyears $ 13.36 1.720869
18years $ 11.87 1.529662
17 years ~ $§ 10.39 1.338454

Permanent (Loaded) Level 3

20years $ 1532 1.973923
19years $ 13.79 1.776531
18years $ 1226 1.579138
17years $ 10.72 1.381746

Permanent (Loaded) Level 4
20years $ 16.21 2.088596
19years $ 14.59 1.879737

$
$
$
$

R e h AP h B

P AP AP

@ P

15.51
14.07
12.46
10.86

16.01
14.41
12.81
11.20

16.75
15.08
13.40
11.73

17.29
15.56
13.84
12.11

18.30
16.47

Casual Introductory
20years $ 16.49
19years $ 14.84
18years $ 13.19
17years $ 11.54

Casual Level 1

20years $ 17.02
19years $ 15.31
18years $ 13.61
17 years $ 11.91

Casual Level 2

20years $ 17.81
19years $ 16.03
18years $ 14.25
17 years $ 1247

Casual Level 3

20years $ 18.38
19years $ 16.55
18years $ 14.71
17 years $ 12.87

Casual Level 4
20years $ 19.45
19years $ 17.51
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18years $ 1297 0.174569
17years $ 11.35 0.152748

Permanent (Unloaded) Level 5

20years $ 17.30 0.232885
19years $ 1557 0.223569
18years $ 13.84 0.193294
17years $ 12.11 0.163019

Permanent (Unloaded) Level 6

20years $ 17.80 0.239615
19years $ 16.02 0.215654
18years $ 14.24 0.191692
17years $ 1246 0.167731

13.14
11.50

L P

17.53
15.79
14.03
12.27

&P PP

18.04
16.24
14.43
12.63

& AP PP

Permanent (Unloaded) Apprentice

1styr $ 892 0.120016
2nd yr $ 10.54 0.141838
3rd yr $ 1297 0.174569
4th yr $ 1540 0.207301

Permanent (Unloaded) Trainee
21years $ 1272 0.171231
20years $ 11.11 0.149558

19years $ 9.54 0.128423
18years $ 822 0.110654
17years $ 6.83 0.091942
16years $ 6.22 0.083731

Option 2 (Unloaded) Level 7
$ 17.41 0.234365 #NAME?

9.04
10.68
13.14
15.61

P AP APR P

12.89
11.26
9.67
8.33
6.92
6.30

R AP RhR

#NAME?

18years $ 1297 1.670877
17years $ 11.35 1.462017

Permanent (Loaded) Level 5

20years $ 17.30 2.229038
19years $ 1557 2.006135
18years $ 13.84 1.783231
17years $ 1211 1.560327

Permanent (Loaded) Level 6

20years $ 17.80 2.293462
19years $ 16.02 2.064115
18years $ 14.24 1.834769
17years $ 1246 1.605423

Permanent (Loaded) Apprentice
1st yr $ 892 1.148728
2nd yr $ 1054 1.357588
3rd yr $ 1297 1.670877
4th yr $ 1540 1.984166

Permanent (Loaded) Trainee
21years $ 1272 1.638923
20years $ 11.11 1.431481

19years $ 9.54 1.229192
18years $ 822 1.059115
17years $ 6.83 0.880019
16years $ 6.22 0.801423

Option 2 (Loaded) Level 7
$ 17.41 2.243212 #NAME?

& AP PP &L P

@ P AP B

D P P PO PP

14.64
12.81

19.53
17.58
15.62
13.67

20.09
18.08
16.07
14.07

10.06
11.89
14.64
17.38

14.36
12.54
10.77
9.28
7.71
7.02

#NAME?

18years $ 15.56
17years $ 13.62

Casual Level 5

20years $ 20.76
19years §$ 18.68
18years $ 16.61
17 years $ 14.53

Casual Level 6

20years $ 21.36
19years $ 19.22
18years $ 17.09
17years $ 14.95
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Note: All summaries expressed in terms of hourly rates rather than weekly or annual.
I Permanent Introductoryl Casual Introductory I Trainee Adult 21 I

I NDT NDT I NDT I
Base Calculator IBase Calculator JBase Calculator
AWA] $17.22 $18.90) $18.09 $19.83] $14.49 $15.90
Award| $13.74 $18.67 $16.49 $19.79( $12.72 $15.85
Advantagel i
/Disadvantage| $0.22 $0.04 $0.06
1% 0% 0%
Permanent Levels Casual Levels
Lvl 1 $17.79 Lvi1 $18.69
Lvl 2 $18.63 Lvi 2 $19.57
Lvl 3 $19.20 Lvl 3 $20.17
Lvl 4 $20.32 Lvi 4 $21.35
Lvl 5 $21.69 Lvi5 $22.79
Lvl 6 $22.38 Lvl 6 $23.52
Permanent Juniors 20 years 19 years 18 years 17 years <17 years
Trainee $12.75 $10.87 $9.42 $7.82 $7.10
Introductory $15.50 $13.77 $12.05
Lvi1 $16.01 $14.23 $12.45
Lvi 2 $16.77 $14.90 $13.04
Lvl 3 $17.28 $15.36 $13.44
Lvi 4 $18.28 $16.25 $14.22
Lvi5 $19.52 $17.36 $15.19
Lvl 6 $20.14 $17.91 $15.67
Apprentices
First Yr $ 11.17
Second Yr $ 13.21
Third Yr $ 16.25
Fourth Yr $ 19.30

Casual Jun 19 years

Introductory
Lvi1
Lvl 2
Lvl 3
Lvl 4
Lvl 5
Lvi 6

$16.28
$16.82
$17.62
$18.15
$19.21
$20.52
$21.17

18 years 17 years

$14.47
$14.95
$15.66
$16.14
$17.08
$18.24
$18.81

$12.66
$13.08
$13.70
$14.12
$14.94
$15.96
$16.46
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Award-AWA Comparison Calculator ver 3.0a

Award Information
(Inchudes smud class fcaton v st on
kol i

Select the appropriate rates for the following:

AWARD PARAMETERS
[ s teswe mchates: -
Hours only

haurs at penaky rates

& overtime hours % penalty s

nuation s based an: -
hoers at peraby mtes
& ovestime hours at pesalty mies.

o= o 1

Bes wts Oranry Hrs 2-6)
mtes ) icading

AWA PARAMETERS
™ il cave includes: =
1y Hours only.

1y hours at penalty mies
1y & overtime hours at peraky s
s based on: |
hows a¢ penaty mtes
Edorv s overtime hours at pematy s

(G @

-

ra="u=""@

(el

cmsrxae[ ] AwarD [$82212 fewa

ALL PURPOSE ALLOWANCE
[Csun Jasws [2s] mrsmormay

CASUAL — -
LOADING ] Y

AWA -

ALLPURPOSE ALLOWANCE [_____|

o ==

T dus
[as] mowms weax LS:QE*FE-/.
AWARD WEEKLY WORK PROFILE AWA WEEKLY WORK PROFILE
] e e ] - i rotey [ e (] - ] - [ ovieeyins
3582 | bown@ [ 125 %] - 718 = $66.67]  Sarerday en@[_150%] - [ ssm ] $0.00] Ordinary Hn 2
i) oo Cms] - e ] - Cgms] seiw o e Cima] =+ Cstm] - sam] ontamytias
5587 | bwn@ 1107 %] - 521 = [_39957] tom-12amps¥ 0] 090] Ordinary Hrs 4
026852] boun@ 11528%] - [ 81584 | = $425] 12amTamMF [ $000] Ordinaryin s
s Jwwme ows] - [Szas ] - some] [ o ] —
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[ Jewa[ =] - (s ] - S Lo wmal 0% - [s86 ] - [___S080] Overtime2
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T | s ]
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N Y v P [ =
Leaveloading| 3 ] wedam 5% | T Leaveloading|_0 ] woslam 17.5% =
SqﬁnnuhmE ks 9%, S 271670 s-,.mn.mE e = 9% (8 _samis
Public bol's worked| 4 davat 250% | Public hol's worked| £ it 150% | [s 267
LateNight Qe )[__0_] -] AlewsnceOthee[ 0] wmivwi [5___J C =
L--'gb:(-&dE itk - F ABowsnceOther [ 0 itk - =
ABowance/Other |0 mvak - = ABowance/Other [ 0| mitvuk = s
ABlowaucelOther| 0 | e s - ABewsnceOther| 0 ] ik g =
Allowance/Other| 0 | wmmwwk s - E_ AllowsnceiOther| 0 I - 3 3 3
ABowance/Othes [ 0 I ek s - = ABlowanceOther| 0 | ik s S
Allswance/Other [0 sk - = ABowsnce/Other oH zsd S =
AlowanceOther[ 0 | wmwwi o = AlowsnceOther[ 0 | itk s =
Other Entitlements under this Award: Other Entitlements mnder this AWA:
Fecamttamm [ 1]t s S oy o —m
Redwadsacy [T ] domsperes I— | Redundaacy[ T ] én perye —
Losg Service [T ] davaparyees — | Lomz Service[ U ] daysperyor —
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Award-AWA Comparison Calculator ver 3.0a

Award Information
(nchudes smud class faton v st on
o i

Select the appropriate rates for the following:

AWARD PARAMETERS
it bkt ——
@cinary vours ony
(Dranary hours at penay rates

(Dcinary & overtime houes 2 penatty s

m&:m—muz) ‘;——[
[ e % G 7]

cmvrxae[ ] AWARD ek
ALL PURPOSE ALLOWANCE

HRS/HOLIDAY|

CASUAL —

HOUES EINERNE LOADING »_|%

AWARD WEEKLY WORK PROFILE

AWA PARAMETERS

Pl eave nduses: j—
Hours only

(D arary hours at penalty tes.

(D diary & overtime hours at peraky s

I'bé:-&mmxm .:_1
e i S

AWA ok
ALLPURPOSE ALLOWANCE [_____|

[zs] smrsmormay [ sisos ==
CASUAL s
HOURS | WEEK Lo.wr.\‘/.
AWA WEEKLY WORK PROFILE

o] e @ 0] - S e S

= !.DII Satarday
T
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= $499] 12am-JamM-F
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Entiflements under this Award: Entitlements under this AWA:
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Late might (sfier)[ 0 ik ABswance/Other [ 0 itk - =
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Award-AWA Comparison Calculator ver 3.0a

Award Information
(nchudes smud class faton v st on
il e i

Select the appropriate rates for the following:

AWARD PARAMETERS
I sl keave Inchades: —
Hours orly

haurs at pesay rates

& overtime houes % penalty mies
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o= o 1
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AW
Award
Advantag
IDisadvantag
Perm Level 2
Lvl3
Lvi4
Lvl5
Trainees
20 yrs
19 yrs
18 yrs
17 yrs

16 yrs

Permanent Level 1

Casual Level 1

Trainee 21 yrs

NDT I NDT
Base NDT Calculator jBase Calculator [Base Calculator
$19.54 $23.39 $23.38 $25.48 $15.49 $18.54
$15.82 $23.28 $15.82 $25.37 $12.50 $18.45
$0.11 $0.11 $0.09
0% 0% 0%
20.1312432 Casual Level 2
20.5024881 Lvl3
$20.86 Lvi 4
$21.59 Lvi5
Perm loadiLevel 2 22.29569
$13.66 Level 3 22.70685
$11.67 Level 4 23.102864
$10.15 Level 5 23.910036
$8.47
$7.71

21.64

24.0845012
24.5286491
24.9564336
25.8283659
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Award-AWA Comparison Calculator ver 3.0a

Award Information
(nchudes smud class faton v st on
il e i

Select the appropriate rates for the following:

AWARD PARAMETERS

I sl keave Inchades: —
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mtes ) icading
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Award-AWA Comparison Calculator ver 3.0a

Award Information
(nchudes smud class faton v st on
il e i

Select the appropriate rates for the following:

AWARD PARAMETERS
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; -‘;_ Australian Government

s Workplace Authority

11 December 2008
Agreement number: 084808115

Tindsec Labour Hire Pty Ltd
PO Box 1828
North Sydney, NSW, 2059

Attention: G

Your collective agreement has not passed the Fairness Test

The Workplace Authority has applied the Fairness Test to the collective agreement named
Tindsec Labour Hire Pty Ltd Employee Collective Agreement (Agreement) lodged by the
employer Tindsec Labour Hire Pty Ltd on 31/03/2008.

The Workplace Authority is not satisfied that, on balance, your Agreement provides fair
compensation for the removal or modification of protected conditions. This decision has been
made on the basis of the information available to the Workplace Authority.

The following award/s were used to assess this Agreement in relation to the Fairness Test:

e The Hospitality Industry- Accommodation, Hotels, Resorts and Gaming Award 1998

e Liquor and Accommodation Industry- Hotels, Resorts and Gaming (Managerial Staff)
Award

e Security Industry (State) Award

The following protected conditions have been changed or removed by this Agreement:

Rest Breaks

Penalty Rates
Monetary Allowances
Annual Leave Loading
Public Holidays

The agreement has scope to cover:

X Trainees
[ ] Juniors
[l  Outworkers
] Supported Wage System employees
Australian Government Phone: 1300 363 264 Website: www.workplaceauthority.gov.au EDF-CAU-0707 (1 of 2)

“ Workplace Authority




Your agreement must be varied within 14 days to continue to operate

Your Agreement must be amended within 14 days from the date of this letter to provide fair
compensation for changing or removing the protected conditions, otherwise it will cease to
operate.

Note: the Agreement can not be varied if it is no longer in operation (for example if it has
been terminated or replaced). If this is the case, you may owe employees back pay for the
period they were covered by the Agreement.

How should my Agreement be varied to ensure it passes the Fairness Test?
You have three options:

e restore the protected conditions that you have changed or removed; or

e remove all traineeship provisions; or

e provide other additional compensation (monetary or non-monetary) of an equivalent
value.

To help you meet the requirements of the Fairness Test, a draft undertaking proposing three
ways this Agreement can be varied to pass the test is enclosed. To allow the Agreement to
continue to operate, one of the three options should be selected and an undertaking sent back
to the Workplace Authority within 14 days of the date of this letter.

What happens then?

The variation to your Agreement comes into effect on the day we receive your undertaking
detailing which of the three options you have chosen. Employees should be given any
additional entitlements outlined in the undertaking from that date.

The Fairness Test will then be applied to the agreement as varied

If the varied Agreement passes the Fairness Test, you may owe your employees back pay
from the date that the Agreement was received by the Workplace Authority and the date when
we received your undertaking to vary it so that it now passes the test.

If the varied Agreement does not pass, it will cease to operate and you must pay employees
any owed back pay. The Workplace Authority will advise you if this happens.

If the Agreement is no longer in operation when you receive this notice (for example if it has
been terminated or replaced), you must pay any owed back pay within 14 days of the date of
this notice. Agreements which have ceased to operate can not be varied, therefore the
enclosed undertaking form should not be lodged in these circumstances.

The obligation to pay back pay extends to employees who are no longer employed by you but
who were covered by the Agreement in the past.

If the Workplace Authority does not receive an undertaking from you within 14 days of the
date of this letter, the Agreement will cease to operate and you must pay any back pay owed
to employees within 14 days of the Agreement ceasing to operate.

There are penalties of up to $33,000 for failing to pay back pay.

Australian Government

* Workplace Authority

FOI-1040 063
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FTCA-DNP-080807

More information on calculating back pay can be found at www.workplaceauthority.gov.au.

Other requirements

This notice relates only to whether or not a workplace agreement passes the Fairness Test. It
does not verify that an agreement complies with the other requirements of the Workplace
Relations Act 1996, for example that it does not contain prohibited content.

Please be aware that the Workplace Authority conducts the Fairness Test on the basis that the
minimum entitlements of the Australian Fair Pay and Conditions Standard (the Standard) are
included in the Agreement. This is because these entitlements apply by law.

You must give a copy of this letter to each employee covered by the Agreement on the date
you receive this letter.

Where a union(s) is a party to the collective agreement, the union(s) will receive a copy of
this letter from the Workplace Authority.

It is against the law for you to dismiss anyone because their Agreement fails the Fairness
Test.

If you have any questions concerning this letter, you can get more information about the
Fairness Test from www.workplaceauthority.gov.au. You can also call the Workplace
Infoline on 1300 363 264 quoting the Agreement number.

Please retain a copy of this letter for your records.

Please note that changes to the Workplace Relations Act 1996 have been passed by the federal parliament.
These prevent the making of new AWAs. A special transitional agreement - an Individual Transitional
Employment Agreement (ITEA) - is available for limited use by users of AWAs as at 1 December 2007 during the
transition to the new workplace relations system. ITEAs have a nominal expiry date of no later than 31
December 2009 and must not disadvantage an employee against an applicable collective agreement, or where
there is no collective agreement, the applicable award and the Australian Fair Pay and Conditions Standard.
Collective Agreements can continue to be lodged. The legislation has introduced a new no-disadvantage test
which applies to all new agreements made after the amendments take effect. Agreements awaiting Fairness Test
assessments will remain in operation and subject to the previous legislation. Further information regarding
workplace agreements is available at www.workplaceauthority.gov.au.

Workplace Authority Director

Australian Government

*“ Workplace Authority
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Employer Declaration Form — Undertaking to vary a collective agreement in response to the
Fairness Test

The employer's declaration applies to the undertakings to vary an: (Please mark the relevant type of collective agreement with an
AXI)

[X] employee collective agreement
[ union collective agreement

] employer greenfields agreement
] union greenfields agreement

The employer makes this declaration and gives the undertaking under caution that the provision of any information or
document to the Workplace Authority the employer knows to be false or misleading is a serious offence under the Criminal
Code Act 1995. The maximum penalty is 12 months imprisonment.

Part A: Employer’s declaration
The employer party to the collective agreement which is varied by the undertaking lodged declares that:
1. The information provided in the declaration and undertaking is true and correct to the best of the employer's
knowledge.
2. The undertaking to vary the agreement that is made by the employer is being lodged with this declaration form.
3. The undertaking is lodged within 14 days of the notice issued by the Workplace Authority advising that the
collective agreement did not pass the Fairness Test.

Name of person making the declaration

Family name or surname  Daff
Given name(s) Amanda

| am: (mark appropriate box with an X’)
] The employer, or
X A bargaining agent appointed by the employer and given authority to make this declaration.

Signature

Date of declaration

PRIVACY STATEMENT
The Workplace Authority Director treats the privacy of an individual's personal information seriously. Personal information is any information that would
identify a natural person.

- Australian Government Phone: 1300 363 264 Website: www.workplaceauthority.gov.au EDF-CAU-0707 (1 of 2)
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Any personal information provided by you in the declaration form will only be used or disclosed for the purposes of sending declaration receipts, providing
information to the Minister and conducting research related to the Workplace Authority Director’s promotional, educational, advice and assistance functions
under the Workplace Relations Act 1996 (the Act). This information may also be disclosed to workplace inspectors appointed under the Act.

Unless you say otherwise, you may also receive information sent as part of the Workplace Authority Director's education and information function. If you
wish to opt out from receiving such information, please contact the Workplace Infoline on 1300 363 264.

% Australian Government Phone: 1300 363 264 Website: www.workplaceauthority.gov.au EDF-CAU-0707 (1 of 2)
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Part B: Agreement and employer details

Agreement name TINDSEC LABOUR HIRE PTY LTD EMPLOYEE COLLECTIVE AGREEMENT 2008
Agreement number CAENO084808115

Employer legal name TINDSEC LABOUR HIRE PTY LTD

Employer ABN 63129226697

Fax this form along with your undertaking to (02) 6275 3271.

Undertaking to vary a collective agreement in response to the Fairness Test

Undertaking relating to a collective agreement and made pursuant to s 346R of the Workplace Relations Act 1996 for an:
(mark the relevant type of agreement with an ‘x)

X1 employee collective agreement
] union collective agreement

] employer greenfields agreement
] union greenfields agreement

Agreement name TINDSEC LABOUR HIRE PTY LTD EMPLOYEE COLLECTIVE AGREEMENT 2008
Agreement number CAENO084808115

Employer legal name TINDSEC LABOUR HIRE PTY LTD

Employer ABN 63129226697

| am authorised to give the following undertaking on behalf of the employer and | hereby give the following undertaking with
respect to the employee(s) whose employment is covered by the above agreement: (mark one box with an ‘X’ and attach any
additional documents intended to form part of the varied agreement):

TINDSEC LABOUR HIRE PTY LTD undertakes to:

[] amend the agreement to provide for the protected conditions and any other applicable provisions without
modification that have been removed or changed from that contained in the following award/s:

Job classification Award

[ ] amend the agreement to remove Traineeship provisions,

Australian Government Phone: 1300 363 264 Website: www.workplaceauthority.gov.au EDF-CAU-0707 (2 of 2)
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[_] provide other equivalent compensation in accordance with the attached document/s (specify below):

Attachment Number Document Name (e.g. XYZ vehicle allowance agreement)

1

2

3

4

Note:  Only documents providing monetary or non-monetary compensation can be considered as an undertaking to vary
this agreement.

Signed by or on behalf of the employer by

Family name or surname
Given name(s)
Position [Position]

Signature

Date

Fax this undertaking along with a completed Employer Declaration Form -
Undertaking to vary an Australian workplace agreement in response to the
Fairness Test and any attachments to (02) 6275 3271.

Note:  The effect of lodging this undertaking is to vary the specified workplace agreement(s) as outlined above.
For further information about making undertakings to vary an agreement please refer to the ‘Fairness Test Undertakings’
fact sheet available on the Workplace Authority website at www workplaceauthority gov.au.

.. Australian Government Phone: 1300 363 264 Website: www.workplaceauthority.gov au FTU-CA-0707 (2 of 2)
"~ Workplace Authority




- Australian Government

*“ Workplace Authority

6 January 2009

Agreement number: 084808115

TINDSEC LABOUR HIRE PTY LTD
PO BOX 1828
NORTH SYDNEY, NSW, 2059

Attention: G

Your collective agreement has now passed the Fairness Test

The Workplace Authority has previously notified you that the collective agreement named
TINDSEC LABOUR HIRE PTY LTD EMPLOYEE COLLECTIVE AGREEMENT 2008
(the Agreement) lodged by the employer TINDSEC LABOUR HIRE PTY LTD on 31
March 2008 did not pass the Fairness Test.

On 24 December 2008 the Workplace Authority received an undertaking from you to vary the
Agreement. This undertaking was lodged within 14 days of the Workplace Authority’s
previous letter and came into effect on the date it was lodged.

Has my Agreement now passed the Fairness Test?

Yes. With the changes you have made to your collective agreement by your undertaking, the
Workplace Authority is satisfied that the Agreement now provides fair compensation for any
removal or modification of protected conditions. This decision was made on the basis of the
information available to the Workplace Authority. The was used for this assessment.

What happens now?
Your Agreement as changed by your undertaking continues to operate from the date the
undertaking was received by the Workplace Authority.

However, your employees may be entitled to back pay for the period between when you first
lodged the Agreement and the date the Workplace Authority received your undertaking.

What back pay is owed to the employees?

If an employee received less under the Agreement than they would have received if the
Agreement had not been made, you will owe that employee back pay. Where no agreement,
award or other arrangement would have applied to the employee if the Agreement had not
been made, the protected conditions of the award mentioned above are to be used to calculate
back pay.

PO Box 9842 (in your capital city) Phone: 1300 363 264 \Website: www.workplaceauthority.gov.au ABN: 40 376 417 416
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If you owe back pay to the employee, it will be payable for the period that the Agreement
applied to them. This will usually be the period between the date you lodged the Agreement
and the date the Workplace Authority received your undertaking or variation.

The obligation to pay back pay extends to anyone you employed during that period, even if
they’re no longer working for you.

More information on calculating back pay can be found at www.workplaceauthority.gov.au.

When must this payment be made?
The back pay must be paid to employees within 14 days of the date of this notice.

There are penalties of up to $33,000 for failing to pay back pay.

Other requirements

This notice relates only to whether or not a workplace agreement passes the Fairness Test. It
does not verify that an agreement complies with the other requirements of the Workplace
Relations Act 1996, for example that it does not contain prohibited content.

Please be aware that the Workplace Authority conducted the Fairness Test on the basis that
the minimum entitlements of the Australian Fair Pay and Conditions Standard (the Standard)
were included in the Agreement. This is because these entitlements apply by law.

You must give a copy of this letter to each employee covered by the Agreement on the date
you receive this letter.

Where a union(s) is a party to the collective agreement, the union(s) will receive a copy of
this letter from the Workplace Authority.

If you have any questions concerning this letter, you can get more information about the
Fairness Test from www.workplaceauthority.gov.au. You can also call the Workplace
Infoline on 1300 363 264 quoting the Agreement number.

Please retain a copy of this letter for your records.

Please note that changes to the Workplace Relations Act 1996 have been passed by the federal parliament.
These prevent the making of new AWAs. A special transitional agreement - an Individual Transitional
Employment Agreement (ITEA) - is available for limited use by users of AWAs as at 1 December 2007 during the
transition to the new workplace relations system. ITEAs have a nominal expiry date of no later than 31
December 2009 and must not disadvantage an employee against an applicable collective agreement, or where
there is no collective agreement, the applicable award and the Australian Fair Pay and Conditions Standard.
Collective Agreements can continue to be lodged. The legislation has introduced a new no-disadvantage test
which applies to all new agreements made after the amendments take effect. Agreements awaiting Fairness Test
assessments will remain in operation and subject to the previous legislation. Further information regarding
workplace agreements is available at www.workplaceauthority.gov.au.

Workplace Authority Director

Page 2 of 2
PO Box 9842 (in your capital city) Phone: 1300 363 264 \Website: www.workplaceauthority.gov.au ABN: 3724 320 5024



Agreement History

Lodgement:

Lodgement Details

Lodgement Number CAENO084808115
Organisation Details

ABN 63129226697

Trading Name

TINDSEC LABOUR HIRE PTY LTD

Legal Name

TINDSEC LABOUR HIRE PTY LTD

Agreement Details

Agreement Number CAENO084808115

Name

Address PO BOX 1828

NORTH SYDNEY
2059

History:

Item Title Officer Date

User Actioned Fairness Test Created not yet assigned 14/04/2008

4:03:34 PM

User Actioned Fairness Test Deferred : not yet assigned 14/04/2008
Unspecified 4:03:34 PM

User Opened Fairness Test Actioned by not | not yet assigned 14/04/2008
yet assigned, 4:03:34 PM

Task Agreement Assessment not yet assigned 14/04/2008
Description 4:03:34 PM

Closed Task No 663117 not yet assigned 14/04/2008
[Task Closed] 4:03:35 PM
[Task Closed Immediately]

Admin Action Task No 663118 not yet assigned 14/04/2008
[One or more Task Conditions 4:03:35 PM
were met]

Rule Group Alloc Set Conditions
Applied on Task No. 663119
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Agreement History

Closed Task No 663118 not yet assigned 14/04/2008
[Task Closed] 4:03:35 PM
[Task Closed Immediately]

Admin Action Task No 663119 not yet assigned 14/04/2008
Action Value : Set Group Alloc 4:03:35 PM
applied to Task

Closed Task No 663119 not yet assigned 14/04/2008
[Task Closed] 4:03:35 PM
[Task Closed Immediately]

Authorized Fairness Test Authorized by not yet assigned 14/04/2008
not yet assigned 4:03:36 PM

User Opened Agreement Assessment s22 | 16/08/2008
Actioned by Wang, Christine 9:40:23 AM

User Actioned | Agreement Assessment s22 | 16/08/2008
Updated 9:40:41 AM
[Threshold Test]

- Outcome: FT Required
- Date: 16/8/2008
Comments:

User Actioned | Agreement Assessment Bulk | [EIIIIG 16/08/2008
Forward Internally to Group 9:43:44 AM
(Team7_NSW)

Letter Automatic Letter Generation - | TT 18/08/2008
Letter Type: FT Required - 7:25:34 PM
Letter Date: 20/08/2008

User Opened Agreement Assessment s22 ] 19/11/2008
Actioned by Chen, Catherine 1:30:31 PM

Object Object "Additional 522 ] 19/11/2008
Information for Tindsec 1:30:45 PM

Labour Hire Pty Ltd.msg"
(Additional Information for
Tindsec Labour Hire Pty
Ltd.msg) Uploaded
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Object Name : "Additional
Information for Tindsec Labour
Hire Pty Ltd.msg"

File Name : Additional
Information for Tindsec Labour
Hire Pty Ltd.msg

Version : 1.00

Abstract : Additional Information
for Tindsec Labour Hire Pty
Ltd.msg

User Actioned | Agreement Assessment 522 ] 19/11/2008
Updated 1:31:13 PM

User Actioned Agreement Assessment s22 ] 19/11/2008
Forward Internally to 1:31:21 PM
Moutevelis, Michael
(Team6_NSW)

User Actioned | Agreement Assessment Bulk | [ECIIIEGzG 10/12/2008
Forward Internally to Chen, 10:51:44 AM
Catherine (Team9_NSW)

User Opened Agreement Assessment _ 11/12/2008
Actioned by Chen, Catherine 10:12:16 AM

User Actioned | Agreement Assessment s22 ] 11/12/2008
Forward Internally to 10:12:35 AM
Mohandas, Clifford
(Team9_NSW)

User Opened Agreement Assessment s22 | 11/12/2008
Actioned by Mohandas, 10:34:00 AM
Clifford

Object Object AP783479 - Tindsec s22 | 11/12/2008
Labour Hire - FT-PT.xlIs 2:51:35 PM

Uploaded

Object Name :

File Name : AP783479 - Tindsec
Labour Hire - FT-PT.xIs

Version : 1.00

Abstract :
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Object

Object AN120497 - Tindsec
Labour Hire - Security.xls
Uploaded

Object Name :

File Name : AN120497 - Tindsec
Labour Hire - Security.xls
Version : 1.00

Abstract :

Object

Object AP783479 - Tindsec
Labour Hire - CASUAL.xIs
Uploaded

Object Name :

File Name : AP783479 - Tindsec
Labour Hire - CASUAL .xIs
Version : 1.00

Abstract :

11/12/2008
2:51:36 PM

Object

Object AP783479 - Tindsec
Labour Hire - Clerical.xls
Uploaded

Object Name :

File Name : AP783479 - Tindsec
Labour Hire - Clerical.xls
Version : 1.00

Abstract :

11/12/2008
2:51:37 PM

User Actioned

Agreement Assessment
Forward Internally to Chehab,
Khalil (Team9_NSW)

SENT TO TL FOR CHECKING

11/12/2008
2:51:38 PM

User Opened

Agreement Assessment
Actioned by Chehab, Khalil

11/12/2008
2:53:14 PM

Object

Object AP783479 - Tindsec
Labour Hire - FT-PT.xls
Checked Out

11/12/2008
3:49:17 PM

User Actioned

Agreement Assessment
Updated

Khalil APS 6 Delegate
11/12/2008: Approved - passes
on balance - Have signed off on
sheet in attachments
"AP783479 Tindsec Labour Hire
- FT-PT" and this approval
covers all attachments

11/12/2008
3:50:34 PM

11/12/2008
4:00:39 PM
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Object

Object AP783479 - Tindsec
Labour Hire - FT-PT.xls
Checked In

User Actioned

Agreement Assessment Bulk
Forward Internally to
Mohandas, Clifford
(Team9_NSW)

11/12/2008
4:03:14 PM

User Opened

Agreement Assessment
Actioned by Mohandas,
Clifford

11/12/2008
4:08:14 PM

Object

Object "CA Does Not Pass
Specific Circumstance -
Remove Provisions.doc" (CA
Does Not Pass Specific
Circumstance - Remove
Provisions.doc) Uploaded

Object Name : "CA Does Not
Pass Specific Circumstance -
Remove Provisions.doc"

File Name : CA Does Not Pass
Specific Circumstance - Remove
Provisions.doc

Version : 1.00

Abstract : CA Does Not Pass
Specific Circumstance - Remove
Provisions.doc

11/12/2008
5:17:36 PM

User Actioned

Agreement Assessment
Forward Internally to Group
(Finalisation)

[Fairness Test]

- Outcome: Does Not Pass

- Date: 11/12/2008
[Undertaking]

- Qutcome: Request Sent

- Date: 11/12/2008

- UT Amount ($): 1.00 Per Hour
- Bypass Standard UT Letter:
selected

Comments:
MANUAL UT LETTER SENT
ON 12 DECEMBER 2008.

11/12/2008
5:23:34 PM

User Opened

Agreement Assessment

11/12/2008
5:24:32 PM

5/01/2009

FOI-1040 075



Agreement History

Actioned by Mathison, Rachel 2:17:06 PM
Letter Letter Uploaded s22 5/01/2009
(FTCA_UPASS_ER_CAEN084 2:19:30 PM
808115.doc)
Closed Agreement Assessment s22 5/01/2009
Closed 2:19:39 PM

[Undertaking]

- Outcome: Undertaking
Received

- Date: 24/12/2008

Comments:

Option 2 UT received. Manual
UPASS generated
Implementation Comment;
Final Status: Passed with UT

Comments:
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