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TITLE

This Agreement shall be referred to as the Djooraminda Cottage Carers’ Collective
Workplace Agreement 2009.

ARRANGEMENT
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3. AREA and SCOPE

This Agreement shall apply to Centrecare Incorporated, the Employer, and Cottage Carers’
employed at Djooraminda, a service operated by Centrecare Incorporated that provides
residential care to Aboriginal children and support to their families, within the State of Western
Australia.

4. DEFINITIONS

"Cottage Carer" (full time) means a carer, appointed as such, responsible for the day to day
care of children in the residential cottages operated by the Employer.

"Part time Cottage Carer" means a Carer regularly employed to work less hours per fortnight
than a full time Cottage Carer and responsible for the care of children in the residential cottages
in the absence of the full time Cottage Carer.

"Casual Cottage Carer" means a Carer engaged on an intermittent basis with no guarantee of
continuing or additional employment for the purpose of providing care for children in the
residential cottages in the absence of the full time or part time relief Cottage Carer.

“Carer” includes all categories of carer to the extent that the context applies.
“Supervisor” means Centrecare’s Social Worker.
“Management” means Executive Manager / Assistant Manager

‘Employer” or “Agency” means Centrecare Incorporated.

5. CONTRACT OF SERVICE

5.1.  The carer will be required to work in accordance with her/his job description and the
Employer’s policies and procedures.

5.2.  The Employer may vary the carer's job description if the variation is reasonable and the
duties are within the carer's skill, competence and training.

5.3.  The first three months of employment with the Employer shall be probationary during
which time either party may terminate the contract by giving 1 week's notice or payment
or forfeiture in lieu thereof.

5.4. The Employer may require the Carer, in the event that the Employer expands or relocates
its operations, to transfer, either temporarily or permanently, to another place of work
within the Perth Metropolitan area.

6. HOURS

Cottage Carer (Full Time)

6.1. A Cottage Carer (Full Time) is required to reside at the nominated cottage and be on duty
for a period of 7 or 10 consecutive days in each fortnightly period as is agreed between
the Carer and the Employer.

6.2. The period in residence shall be immediately followed by 7 days free of all duty in the
case of 7 day Carers’ or 4 days free of all duty in the case of 10 day Carers’. The carer is
required to vacate the cottage during the 7 day or 4 day relief period, as the case may be,
to enable a relief Cottage Carer to reside in the cottage.

6.3. On each day (ie 24 hour period) in residence the Carer is required to be on duty or off
duty / on call for such time as is necessary to oversee the care of the children resident in
the cottage and perform the duties required as indicated in the Carer’s job description.
The Carer is free from duty outside these requirements.

6.4.  The period of duty can be changed as agreed between Carer and the Employer.
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Part time Cottage Carer

6.2. A parttime Cottage Carer is employed on a regular basis and is required to reside at the
nominated cottage and be on duty or off duty / on call, as rostered, for such time as is
necessary to oversee the care of the children resident in the cottage for a 24 hour period
or periods, and perform the duties required in the carer’s job description. The Carer is
free from duty outside these requirements.

Casual Cottage Carer

6.3. A casual Cottage Carer is engaged by the hour to reside at the nominated cottage and
be on duty, or off duty / on call as rostered, for such time as is necessary to oversee the
care of the children resident in the cottage, and perform the duties required in the Carer’s
job description.

SALARIES | WAGES

7.1.  Afulltime Cottage Carer shall be paid an annual salary rate inclusive of off duty / on call
payment on level 1, level 2 or level 3 of the following scale:-

Classification Annual Salary 10 day Roster Annual Salary 7 day Roster
Level 1 $51,152 $35,806
Level 2 $51,901 $36,330
Level 3 $52,681 $36,876

7.2.  Level 1 shall apply to full time or part time Carers’ with less than 1 year of full time
equivalent experience.

Level 2 shall apply to full time or part time Carers’ with more than 1 year and less than 5
years of full time equivalent experience.

Level 3 shall apply to full time or part time Carers’ with 5 years or more full time
equivalent experience or toa Carer with at least 3 years of full time equivalent experience
and has an appropriate qualification in child care or a related field to at least Certificate Il
level.

7.3. A part time Cottage Carer shall be paid at the rate of

Level 1 $196.74 per 24 hour attendance
Level 2 $199.62 per 24 hour attendance

7.4. A Casual Cottage Carer shall be paid at the rate of $18.84 per hour up to $236.09 per 24
hour attendance. These amounts include a casual loading of 20% in lieu of an entitlement
to annual leave, personal /carer's leave and paid public holidays.

7.5.  The rates of pay in this Agreement shall be adjusted from time to time in accordance with
the rate for a child care giver step 1, step 2 and step 3 in the Children’s Services (Private)
Award (State).

FLEXIBLE REMUNERATION PACKAGING

8.1.  Subject to approval by the Employer, a Cottage Carer may elect to forego a proportion of
his/her cash salary for agreed non cash benefits provided under the employer’s flexible
remuneration packaging program. This amount ("the expense benefit") will be applied to
expenses nominated by the Carer and may include amounts which the Carer wishes to
contribute to their superannuation.

8.2.  Flexible remuneration packaging shall operate in accordance with the Employer’s policy,
a copy of which shall be made available to Carers’.

8.3.  Upon election by the Carer, the flexible packaging conditions shall be committed to
writing. The arrangement shall be reviewed on a 12 monthly basis or at any other time by

mutual agreement.
A4 /%f/ $\
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8.4. The total benefits in cash and non cash benefits under this clause shall be no less
favourable than the salary prescribed in clause 7. - Salaries / Wages.

8.5. In the event that changes in state or federal legislation, Income Tax Assessment Act
determinations or rulings, particularly in respect of the employer's fringe benefit tax
exempt status, remove the employer's capacity to maintain the flexible remuneration
packaging arrangement, the employer shall be entitled to withdraw from the flexible
remuneration packaging arrangements by giving notice to the Carer with effect from a
date no later than the date the affecting legislation becomes operative.

8.6.  The cancellation of salary packaging does not cancel or otherwise affect the operation of
this Agreement or the Carer's contract of employment.

DEFERRED SALARY SCHEME

Centrecare Employees may apply to have their salary payments deferred in accordance with the
provisions of this clause.
9.1.  Eligibility

9.1.1. Employees who have successfully completed probation are eligible to apply.

9.1.2. Approval of applications will be determined by the Employer based on the needs
of the agency.

9.2.  Period of Leave
9.2.1. The period of leave will be for twelve (12) months.

9.2.2. Participants will not be able to return a position in the agency during the 12 month
leave period.

9.2.3. Should alternative employment be sought during the year of leave, the employee
is to advise the agency.

9.3. Payment of Salary

9.3.1. During the four year accrual period, participants in the scheme receive 80% of
their normal fortnightly salary. In the fifth year, when leave is taken, the
participants will receive the money contributed over the four year period. This
amount can be paid fortnightly or in one lump sum payment.

9.3.2. The participant will be taxed only on the amount actually received, in this case
approximately 80% of the normal salary (including allowances). This is a
significant taxation incentive for participants. It is recommended that, prior to
entering into this scheme; prospective participants discuss taxation implications
and other related issues with their accountant or financial adviser.

9.3.3. Interest is not paid on amounts accumulated during the accrual period. A taxation
ruling prohibits such payment on the basis that people taking advantage of a
taxation incentive cannot derive interest on those funds. Interest accrued will be
utilised to offset the administrative costs of the fund.
9.4. Withdrawal
9.4.1. The participant may withdraw from the scheme at any time by notifying the
employer in writing.

9.4.2. The participant who withdraws from the scheme will be taxed on the lump sum
payment and any other salary received during that financial year.

9.5. Long Service Leave, Sick Leave and Increment Entitlements

9.5.1. A participant in the scheme will accrue the above entitlements at 100% of the
normal accrual rate over the first four years only. The fifth year, the year of leave,

is a non-accrual period.
P2
-5- 7 i
Vg \’\{ ;



10.

T1:

(FOI-1018) 006

DJOORAMINDA COTTAGE CARERS COLLECTIVE WORKPLACE AGREEMENT 2009

9.6. Workers Compensation
9.6.1. Participants in the scheme are covered by workers’ compensation during the first
four years of the scheme at 100% of their normal salary.

9.6.2. During the fifth year, the year of leave, the participant is not covered by workers’
compensation.
9.7.  Superannuation
9.7.1. Contributions are based on 100% of the participant's normal salary over the first
four years only.
9.8. Fund Management

9.8.1. The Scheme will be managed by Centrecare Incorporated. Participants will
receive a statement from finance at the end of each year showing the amount
accumulated in the scheme. All contributions to the scheme are guaranteed by
Centrecare Incorporated

TELEPHONE CHARGES

10.1. The Carer shall be responsible for the cost of all private local phone calls in excess of
$30.00 per month. The Carer is not permitted to make STD, calls to mobile phones,
international or similar charge calls from the employer's telephone without the express
permission of the employer.

10.2. Work related calls

10.2.1. The cost of work related calls made or received by the Carer in the course of
employment shall be borne by the Employer.

10.2.2. Work related calls to be paid for by the Employer in accordance with (10.2.1)
hereof shall be recorded by the Carer in a manner required by the employer

ANNUAL LEAVE & PUBLIC HOLIDAYS

11.1. Entitlement

11.1.1. The Carer shall be entitled to 4 weeks' paid leave with 17.5% loading plus 2
weeks paid leave in lieu of public holidays in respect of each completed period of
12 months’ service.

11.1.2. The entitlement accrues pro rata on a fortnightly basis.

11.1.3.“Service” shall not include any period of unpaid leave or any period in which the
Carer was in receipt of workers' compensation or other similar benefits.

11.2.  Payment on Termination

11.2.1.If the Carer's employment terminates, the Carer shall be paid pro rata annual
leave on the basis of 6 weeks’ pay for each 12 months of service in respect of
each completed week of service, for which annual leave has not already been
taken. Provided that leave loading is not payable on pro rata annual leave on
termination.

11.3. Taking Annual Leave

11.3.1. The annual leave may be taken at times agreed between the Employer and the
Carer.

11.3.2. Annual leave is generally to be taken in the 12 monthly period over which it
accrues.

11.3.3. Annual Leave shall not accumulate to more than 6 weeks without the agreement

- /%&\_
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14.5.

of the Employer.

11.3.4.1f the services of the Carer terminate and the Carer has taken any period of
annual leave which exceeds the annual leave accrued to the Carer at that time, the
Employer may deduct the amount paid in respect of annual leave taken but not
accrued from any amount due to the Carer at the time of termination.

Part time Carers’ shall be entitled to annual leave in proportion which their part time hours
relate to full time.

Casual Carers’ shall not be entitled to annual leave.

ADDITIONAL LEAVE

121,

Entitlement

12.1.1. A full-time employee shall be entitled to an additional 5 days leave per year to be
taken at a time agreed by the Agency and the employee.

12.1.2. Part-time employees shall be entitled this additional leave pro rata.
12.1.3. The entitlement accrues pro rata on a fortnightly basis.
12.1.4. There will be no leave loading payable on this leave.

12.1.5. On termination, unused additional leave will not be paid out.

PERSONAL / CARER’S LEAVE

131.

13.2.

13.3.

13.4.

The Carer is entitled to 10 days personal/carer's leave in respect of each 12 months
completed service in accordance with this clause.

Subject to this clause, the entitlement to personal/carer’s leave accrues on a pro-rata and
is credited on a fortnightly basis. Provided that personal/carer’s leave does not accrue
during any periods on unpaid leave.

Paid personal/carer's leave is cumulative, provided that the Carer is only entitled to take,
in accordance with this clause, that leave which has been credited them.

The provisians of this clause with respect to payment do not apply if the Carer is entitled
to worker's compensation for the relevant illness or injury.

Personal sick Leave

13.5.

13.6.

18.7.

13.8.
13.9.

If the Carer is unable to perform their duties for reasons of personal ill health orinjury the
Carer is entitled to payment during such absences in accordance with this clause. Paid
sick leave is deducted from the Carer's accrued entitlement to personal/carer’s leave.

To be entitled to sick leave the Carer must advise the Employer as soon as reasonably
practical of their inability to attend work because of personal iliness or injury. Whenever
possible they should advise the Employer at least 2 hours prior to the commencement of
the shift and indicate the expected duration of the illness or incapacity.

Where more than 1 consecutive day sick leave is taken, the Carer must produce to the
employer a medical certificate or where this is not practicable, a statutory declaration.

Untaken sick leave shall accumulate from year to year.

For the purposes of this clause, a day's pay shall be 1/10 of the Carer's fortnightly
remuneration or in the case of a part time Carer payment equivalent to the remuneration
the Carer would have earned for the shift she would have worked but for the approved

absence.
7- / 4’?&\
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Carer’s Leave

13.10. Carer’s leave is paid or unpaid leave taken to provide care and support to a member of
immediate family or household because of:

13.10.1. personalillness or injury of the member; or

13.10.2. an unexpected emergency affecting the member.
13.11. For the purpose of this clause:

13.11.1. “immediate family’ means

e aspouse, child (including adult child), parent, grandparent, grandchild, or
sibling; or

e achild (including adult child), parent, grandparent, grandchild, or sibling of
a spouse.

13.11.2. “spouse” includes former spouse, de facto spouse and former de facto spouse.

13.11.3. “household” means any other person who, lives with the Carer at the Carer’s
residence as a member of your family.

13.12. Paid Carer’s leave is deducted from accrued personal/carer's leave. However the
maximum amount of paid carer’s leave the Carer is entitled to take in any 12 month
period is 10 days.

13.13. The Carer is also entitled to a period of up to 2 days unpaid carer’s leave per occasion if
paid leave has expired. This provision is also available to casual Carers’.

13.14. To be entitled to carer’s leave (either paid or unpaid) the Carer must advise the Employer
as soon as reasonably practical of the inability to work in order to provide care and
support. Whenever possible the Carer should advise the Employer at least 2 hours prior
to the commencement of their shift and indicate the expected duration of the absence.

13.15. For all absences, the Carer must provide the following:

13.15.1. in the case of illness or injury of a member of the immediate family or
househald :

e a medical certificate indicating that a member of the immediate family or
household has, had or will have a personalillness or injury during a period
of the leave: or

e  a statutory declaration which includes a statement that the Carer
requires/required leave to provide care or support to a member of their
immediate family or household because of personal illness or injury.

13.15.2. inthe case of an unexpected emergency a statutory declaration which includes
a statement that the Carer requires/required leave to provide care or support to
a member of their immediate family or household because of an unexpected
emergency affecting that member of the family.

13.16. Except for subclause 13.13 this clause shall not be applicable to casual Carers’.

SPECIAL LEAVE

The employer may, at its discretion, grant special paid leave not otherwise available under this
Agreement for compassionate and / or cultural reasons in accordance with the employer’s paolicy.

AU
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UNPAID LEAVE

15.1. Leave without pay may be granted at the discretion of the Employer.

15.2. Leave without pay will normally be granted only when a Carer has exhausted all other
types of leave and the employer will not be inconvenienced by the Carer's absence.

15.3. Carers’ are required to give 6 weeks’ notice of their application for unpaid leave.

15.4. Periods of unpaid leave shall not be considered “service” for the purpose of calculating
the Carer's entitlement to annual, sick, long service and parental leave, except where the
period of unpaid leave is less than 2 weeks.

PARENTAL LEAVE

16.1. The Carer is entitled to, after 12 months continuous service with the Employer, up to 52
weeks unpaid parental leave following the birth or adoption of a child in accordance with
the Workplace Relations Act 1996 (the Act).

16.2. In summary, the entitlement to parental leave can be taken as maternity leave and/or
parental leave, or adoption leave. The entitlement to 52 weeks unpaid parental leave is
an entitlement which is shared between the Carer and their spouse.

16.3. The following provides a summary of the entitlement.

Maternity Leave

16.4. Unpaid maternity leave can be taken as either ordinary maternity leave and/or as special
maternity leave because the Carer has a pregnancy related illness or the pregnancy has
ended within 28 weeks before the expected date of birth other than by the birth of a living
child.

16.5. To have an entitlement to maternity leave the Carer must have, or would have, completed
at least 12 months continuous service with the employer immediately before the expected
date of birth of the child. All permanent employees shall be entitled to 12 weeks paid
maternity leave, paid at the minimum Federal Award rate.

16.6. For ordinary maternity leave the Carer must provide the Employer with:

16.6.1. A medical certificate stating that she is pregnant and the expected date of
birth. The medical should be provided at least 10 weeks before the expected
date of birth; and

16.6.2. A written application for maternity leave at least 4 weeks before the first day of
the intended period of leave stating the first and last days of the leave. A
statutory declaration also needs to be provided detailing the following
information:

16.6.2.1. the first and last days of the period(s) of any other leave intended
to be taken, or already taken, by the Carer because of her
pregnancy or the expected birth;

16.6.2.2. the first and last days of the period(s) of any paternity leave (or
any other authorised leave of the same type as paternity leave)
intended to be taken, or already taken, by the Carer's spouse
because of the expected birth;

16.6.2.3. the Carer intends to be the child’s primary caregiver at all times
while on maternity leave;

16.6.2.4. the Carer will not engage in any conduct inconsistent with her
contract of employment while on maternity leave.
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16.7. If a Careris entitled to ordinary maternity leave and has complied with the documentation
requirements, and has a medical certificate stating that she is fit to work but it is
inadvisable for her to continue in her present position, then:

16.7.1. if the Employer thinks that it is reasonably practical for the Employer to transfer
the Carer to a safe job, then the Employer will do so with no change to the
Carer's terms and conditions of employment; or

16.7.2. if the Employer does not think it is reasonably practical to transfer the Carerto a
safe job the Carer may be entitled to paid leave for the period it is inadvisable for
her to continue in the present position or until the day before the date of birth of
the child.

16.8. Ordinary maternity leave will normally commence within 6 weeks before the expected
date of birth of the child and must include a period of leave of at least 6 weeks from the
date of birth of the child.

16.9. Once commenced, maternity leave may be varied by:

16.9.1. the Carer giving 14 days written notice to extend her period of maternity leave,
stating the period by which it is to be extended. This may only occur once;

16.9.2. by agreement between the Carer and Employer to extend the period;
16.9.3. by written agreement between the Carer and the Employer to shorten the period.

16.10. Prior to returning back to work the Carer must give the Employer at least 4 weeks written
notice of the proposed day of her return to work.

16.11. The Carer is entitled to return to the position he held immediately before the start of the
maternity related leave. However if the former position no longer exists, and the Carer is
qualified to work for the Employer in another position, the Carer is entitled to return to that
position.

Paternity Leave
16.12. Paternity leave can generally be taken as

16.12.1. short paternity leave - up to 1 week unpaid leave taken within the week starting
on the day the Carer’'s spouse begins to give birth. Short paternity leave can be
taken while his spouse is taking authorised leave in relation to the birth; or

16.12.2. long paternity leave - unpaid leave taken by the Carer after his spouse has given
birth so that he can be the primary care giver. Long paternity leave must not
include any period during which his spouse is taking maternity leave (or similar)
and may be taken at any time within 12 months after the date of birth of the
child.

16.13. The maximum amount of paternity leave which can be taken by a Carer (including short
and long paternity leave) is 52 weeks, less an amount of related authorised leave taken

by:
16.13.1. the Carer before or after the patemity leave; and
16.13.2. by his spouse before, during or after the paternity leave.

16.14. To be entitled to short paternity leave the Carer must apply to the Employer in writing
specifying the first and last days of the period of leave. This must be done as soon as
reasonably practicable on or after the first day of the period of leave.

16.15. To be entitled to long paternity leave the Carer must apply to the Employer in writing at
least 10 weeks before the first day of the intended leave specifying the first and last days
of the leave. A statutory declaration also needs to be provided detailing the following

information:
-10- /{ Y\\
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16.15.1. the first and last days of the period(s) of any other authorised leave intended to
be taken, or already taken, by the Carer because of the birth or the expected
birth;

16.15.2. the first and last days of the period(s) of any maternity leave (or any other
authorised leave of the same type as maternity leave) intended to be taken, or
already taken, by the Carer's spouse because of the pregnancy, the birth or the
expected birth;

16.15.3. the Carer intends to be the child’'s primary care giver at all time while on long
paternity leave;

16.15.4. the Carer will not engage in any conduct inconsistent with his contract of
employment while on long paternity leave.

16.16. Once commenced, long paternity leave may be varied by:

16.16.1. the Carer giving 14 days written notice to extend his period of paternity leave,
stating the period by which it is to be extended. This may only occur once;

16.16.2. by agreement between the Carer and Employer to extend the period;
16.16.3. by written agreement between the Carer and the Employer to shorten the period.

16.17. If the period of paternity leave is longer than 4 weeks, prior to returning back to work the
Carer must give the Employer at least 4 weeks written notice of the proposed day of his
return to work.

16.18. The Carer is entitled to return to the position he held immediately before the start of the
paternity related leave. However if the former position no longer exists, and the Carer is
qualified to work for the Employer in another position, the Carer is entitled to return to that
position.

Replacement Carer’s

16.19. Before the Employer engages a replacement because a Carer is on parental leave, the
employer must inform the replacement that the work is temporary and the rights of the
Carer on partial leave with respect to return to work.

17. LONG SERVICE LEAVE

17.1. The Carer shall be entitled to 13 week’s paid long service leave after 10 years continuous
service.

17.2. The Carer is entitled to payment of pro rata long service leave upon termination after 7
years continuous service.

17.3.  Long service leave must be taken within a period of 6 months of it becoming due unless
otherwise agreed by the Employer.

17.4. Except as provided in this clause, the Long Service Leave Act shall otherwise have
application to the Carers’ covered by this Agreement.

18. COMPASSIONATE LEAVE

18.1. The Carer is entitled to 2 days paid compassionate leave per occasion under 18.1.1 and
up to 3 days including the day of the funeral in respect to 18.1.2:

18.1.1. for spending time with a member of their immediate family or household who
contracts or develops a personal illness, or sustains a personal injury, that
poses a serious threat to his/her life. The leave can be taken at any time during
while the injury or iliness persists.

- ﬁz{d@(\
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18.1.2. after the death of a member of their immediate family or household.
18.2. For the purpose of this clause:
18.2.1. “immediate family” means
e a spouse, child (including adult child), parent, grandparent, grandchild, or
sibling; or
e a child (including adult child), parent, grandparent, grandchild, or sibling of a
spouse.

18.2.2. “Spouse” includes former spouse, de facto spouse and former de facto spouse.

18.2.3. “household” means any other person who lives/lived with the Carer at their
residence as a member of their family.

18.2.4. The Employer may allow an extension of this entitlement to another person with
whom the Carer has a close family relationship provided that sufficient evidence
of such relationship has been demonstrated to the Employer's satisfaction.

18.3. Unless otherwise agreed between the Carer and the Employer, compassionate leave can
be taken as a single unbroken absence or two separate periods.

18.4. In order to be entitled to compassionate leave the Carer must provide the Employer with
evidence to satisfy a reasonable person of the iliness, injury or death. The Employer may
require proof to satisfy a reasonable person of the relationship between the Carer and the
person the Carer is taking compassionate leave for.

18.5. The Carer must also advise the Employer as soon as reasonably practical of the intention
to take compassionate leave. Whenever possible the Carer should advise the Employer
at least 2 hours prior to the commencement of their shift and indicate the expected
duration of the absence.

18.6. Where the Carer is entitled to compassionate leave the Carer will be paid the amount for
the days that would have been worked during that period.

18.7. Casual employees are not entitled to paid leave under this clause.

. STUDY LEAVE

19.1. Carers’ who wish to upgrade their qualifications by obtaining a first degree or a post
graduate qualification may be assisted by the agency where the following criteria

apply:
19.1.1. the qualification sought is one normally in demand within the agency;
19.1.2. the Carer is employed by Centrecare for not less than 35 hours per week;

19.1.3. the Carer has demonstrated a capacity to manage the academic and other
requirements of the course;

19.1.4. the Carer has been employed within Centrecare for not less than 2 years and
has demonstrated a commitment to continued service in the agency.

19.1.5. The agency is able to afford the costs associated with loss of staff time.

19.1.6. any time taken off during normal working hours does not unduly affect the
provision of service, attendance at supervision and team meetings etc.

19.2. Where the criteria in sub clause (19.1) are met, on the recommendation of the
appropriate manager, the Director may approve;

19.2.1.  up to five hours per week time off on full pay (including travelling time) on

-12- %{\ﬁ\\
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19.3.
19.4.

condition that the Carer undertakes a minimum of the same amount of study
in their own time; or

19.2.2. regular time off in lieu of other time worked to enable the Carer to attend
lectures etc (in this case (19.1.4) above does not apply);or

19.2.3. A combination of the above.
Course fees and other costs remain the sole responsibility of the Carer.

Any course not relevant to the agency's needs must be undertaken entirely in the Carer's
own time.

NOTICE OF TERMINATION

20:1.

20.2.

20.3.

20.4.

20.5.

20.6.

The contract of employment may be terminated by either party giving to the other 4 weeks
notice in writing and the contract shall expire at the end of that period of notice. Provided
that a Carer who is over 45 years of age who has at least 2 years of continuous service
shall, if terminated by the Employer, be given an additional weeks’ natice.

Payment in lieu of the required period of notice may be made by the Employer if the
required notice is not given. The Employer may terminate the contract of service by
providing part of the required notice and payment in lieu of the balance.

If the Carer fails to give the required notice or leaves during the notice period, the
Employer may deduct, from any monies due to the Carer, an amount equal to the Carer’s
salary for the period of notice not given.

The notice required of the Carer may be dispensed with by agreement in writing between
the Employer and Carer.

Nothing in this clause affects the Employer’s right to dismiss a Carer without notice for
serious misconduct which justifies instant dismissal. If it is alleged that the Carer has
done or failed to do anything that may constitute serious misconduct, depending on the
circumstances, the Carer may be relieved of duty on full pay while the allegation is
investigated.

These notice provisions shall not apply to casual Carers’ who are employed on separate
engagements and whose employment ceases at the end of each engagement.

SUPERANNUATION

21:7%;

21.2.

R1D3.

The Employer shall contribute on behalf of the Carer in accordance with the requirements
of the Superannuation Guarantee (Administration) Act 1992.

Subject to subclause 4 hereof, the default Fund for the purposes of this clause shall be
the National Catholic Superannuation Fund unless otherwise specified by the Carers’
within legislative prescribed time.

The Carer's earnings base for the purpose of this clause shall be the amount of the
salary/wage as prescribed in clause 8 as varied from time to time.

CONFIDENTIALITY

It is a condition of employment that no confidential information relating to the Employer, its clients
or activities may be released or divulged by the Carer to a third party other than in the proper
performance of the Carer's obligations under this Agreement. This obligation shall apply
notwithstanding the expiration or termination of this Agreement or the termination of the Carer’s
employment.

% %"B&\
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DISPUTE SETTLEMENT PROCEDURE

23.1. Where the Carer has a dispute arising out of his or her employment or relating to the
application of this Agreement, the dispute shall be dealt with in the following manner:

23.1.1. in the first instance the Carer shall attempt to resolve the matter with the
immediate supervisor.

23.1.1.1. If the matter is not resolved or

23.1.1.2. Where the circumstances are of such nature that a direct
discussion between the Carer and the immediate supervisor
could not reasonably be expected to resolve the matter, then
the Carer may request a meeting with the manager of the
Employer to resolve the matter.

23.1.2. Sensible time limits shall be set by the parties in proceeding through the
steps of dispute resolution.

23.1.3. Inthe event of a dispute, the status quo shall be maintained and no action
prejudicial to any party shall be taken pending resolution of the matter

23.1.4. By mutual agreement of the parties directly involved in a dispute, one or more
steps in this procedure may be bypassed in the interests of a fair or
expedited resolution of the matter

23.1.5. The provisions of 23.1.1 to 23.1.4 of this clause shall also be applicable
where relevant to questions, difficulties, disputes or grievances involve a
group of Carers’ or all staff.

23.1.6. In the event of any dispute not being resolved under this clause, the parties
may refer the matter to the Australian Industrial Relations Commission or
other mutually agreed Mediator / Arbitrator for resolution, provided that the
persons involved have conferred among themselves and have made a
reasonable attempt to resolve the dispute. The Commission or the agreed
Mediator /Arbitrator, as the case may be, is empowered under this
Agreement to take all reasonable steps to assist the parties to resolve the
dispute by conciliation, mediation or where agreed , arbitration.

23.2. Where the matter is referred to arbitration, the parties agree to be bound by such
arbitrated decision.

23.3. Inany grievance / dispute settling procedure under this clause, a Carer and /or the
Employer may be represented by their nominated Union representative, agent or other
personal advocate.

CONSULTATION

24.1. The parties acknowledge that there are ongoing issues such as funding, provisions
relating to adequate relief, the age and needs of clients and the times that full time staff in
particular can be relieved of duty when pre-school children and infant clients are in care.

24.2. The parties agree to continue consultation on these and related issues during the life of
the Agreement, particularly with regard to ensuring, on balance, that Carers’ are relieved
from duty for sufficient time during their rostered periods in residence as contemplated by
Clause 6. — Hours.

24.3. Management undertakes to ensure, within the constraints of the Program requirements
and funding, to monitor the hours of duty and work responsibilities of Carer's and provide

adequate support where necessary.
Al /74'; 0@\
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TERM

This agreement shall operate for a period of five years commencing on the date of lodgement
with the Office of Employment Advocate or the relevant Authority that may replace that Body, or
until cancelled or replaced in accordance with the provisions of the Workplace Relations Act
1996.
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26. SIGNATURES OF PARTIES

Date: &5/ A 12009

Date: & 15 /2009

Date: /9.1 5 2009

Name

Address

Tel No.

In the presence of:

Date: 7715 12009

-16-
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2" April 2009

To Whom It May Concern:

We the undersigned Djooraminda Carers agree to the new Djooraminda
Carers Agreement 2009.

Yours faithfully
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Declaration

This Declaration is
made in relation to the 096076031
Lodgement:

Name of the person who _
made the declaration:
M the employer

[0 an agent appointed by the employer and given authority
to make this declaration

Person who made the
declaration was

Date of declaration: 22/05/2009

The employer makes this declaration and completes the declaration form when lodging
an employee collective agreement.

The employer’s declaration applies to the employee collective agreement named in the
declaration form. The declaration form includes the Employer’s declaration, Agreement
and employer details and the no-disadvantage test details entered as part of this online
lodgement.

The employer makes this declaration and completes the declaration form under
caution that the provision of any information or document to the Workplace Authority
the employer knows to be false or misleading is a serious offence under the Criminal
Code Act 1995. The maximum penalty is 12 months imprisonment.

The employer party to the agreement lodged declares that: - (Please check boxes
to indicate)

M The information in the declaration form is true and correct to the best of the

employer’s knowledge.

M The agreement being lodged is a copy of a signed employee collective

agreement. (that is the copy of the agreement annexured to the declaration must

show the signatures of the parties and withesses and the date the parties signed)

M The agreement has been signed by the employer and a representative or

bargaining agent of the employees who will be subject to the agreement.

M The employee collective agreement was approved before lodgement because:

o all employees employed at the time who will be subject to the employee

collective agreement were given a reasonable opportunity to decide if they
wanted to approve the agreement; and
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= either there was a decision made by a vote where a maijority of the
employees who cast a valid vote approved the employee collective
agreement, or

= otherwise a majority of employees employed at the time who will be
subject to the employee collective agreement decided they wanted to
approve the employee collective agreement.

M The employee collective agreement was lodged with the Workplace Authority
within 14 days after it was approved.

M For those employees employed at least seven days before approval of the
agreement the employer has complied with the relevant provisions of Part 8 of the
Workplace Relations Act 1996, by:

o giving to all employees who will be subject to the employee collective
agreement the written agreement or ready access to it, for at least seven
days before the agreement was approved (unless the seven day period
was waived in writing by all such employees); and

o where the employee collective agreement refers to terms from another
workplace agreement or award, giving all employees who will be subject to
the agreement ready access to that other workplace agreement or award in
writing, for at least seven days before the agreement was approved (unless
the seven day period was waived in writing by all such employees); and

o giving to all employees who will be subject to the employee collective
agreement the Workplace Authority’s Information Statement for Employees
(Collective agreements) at least seven days before the agreement was
approved (unless the seven day period was waived in writing by all such
employees); and

o giving a bargaining agent representing an employee a reasonable
opportunity to meet and confer with the employer, during the period prior to
when the seven day period commences and ending when the agreement is
approved.

I For those employees who commenced employment within the seven days prior
to approval of the agreement the employer has complied with the relevant
provisions of Part 8 of the Workplace Relations Act 1996, by:
o giving to those employees the written agreement or ready access to it
(unless the seven day period has already been waived), for the period up to
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the time the agreement was approved; and

o Wwhere the employee collective agreement refers to terms from another
workplace agreement or award, giving to those employees ready access to
that agreement or award in writing (unless the seven day period has
already been waived) for the period up to the time the agreement was
approved; and

o giving to those employees the Workplace Authority’s Information Statement
for Employees (Collective agreements) for the period up to the time the
agreement was approved; and

o giving a bargaining agent representing any such employee a reasonable
opportunity to meet and confer with the employer, during the period before
the employee collective agreement was approved.

PRIVACY STATEMENT

The Workplace Authority treats the privacy of an individual's personal information
seriously. Personal information is any information that would identify a natural person.

Any personal information provided by you in the declaration form will only be used or
disclosed for the purposes of sending correspondence about your agreement,
providing information to the Minister and conducting research related to the Workplace
Authority’s promotional, educational, advice and assistance functions under the
Workplace Relations Act 1996 (the Act). This information may also be disclosed to
workplace inspectors appointed under the Act.

Unless you say otherwise, you may also receive information sent as part of the
Workplace Authority’s education and information function. If you wish to opt out from
receiving such information, please contact the Workplace Authority on 13 13 94.
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% a Australian Government

A Workplace Authority

22 May 2009 Agreement number: 096076031

CENTRECARE INC
456 Hay Street
PERTH WA 6000

Declaration Receipt — Employee collective agreement

This receipt confirms that the Workplace Authority has received a declaration from CENTRECARE INC,
on 22 May 2009.

The employer has declared that a copy of an employee collective agreement named DJOORAMINDA
COTTAGE CARERS' COLLECTIVE WORKPLACE AGREEMENT was provided to the Workplace
Authority.

The employer must give a copy of this receipt to each employee covered by the agreement. The employer
has 21 days to do this and may be liable for a fine of up to $3,300 (for an individual) or up to $16,500 (for
a corporation) if this does not happen.

The Workplace Authority will now assess the agreement to determine whether or not it passes the

no-disadvantage test. The no-disadvantage test ensures that the agreement does not, on balance, reduce the
overall terms and conditions of employment of the employees covered by the agreement. This generally is
a comparison between the terms of the agreement and the terms of a relevant award or former state award.

We may need to contact you for extra information to help us complete the test. Employers are encouraged
to provide a copy of information they provide to the Workplace Authority to the other party or parties to
the agreement. Once completed, we will write to the employer to let them know whether or not the
agreement has passed the no-disadvantage test. If the agreement has not passed, we will provide
information on variations that can be made to the agreement so that it passes the no-disadvantage test.

The agreement will not start operating until we are satisfied that it passes the no-disadvantage test.
Specifically, the agreement will start to operate on the seventh day after the date of issue of a letter from
us advising that the agreement has passed the no-disadvantage test.

The employer must give copies of any relevant letters about the no-disadvantage test referred to above to
each employee covered by the agreement when the employer receives the letter as soon as they can.

The agreement will only operate if it has been validly approved and the signature requirements are met. A
multiple business agreement can only operate if the Workplace Authority has authorised the making of the
agreement.

If you have any other questions, please contact the Workplace Infoline on 1300 363 264 and quote the
agreement number at the top of this receipt. Please keep this receipt for your records.

Workplace Authority Director

PO Box 9842 (in your capital city) Phone: 1300 363 264 Website: www.workplaceauthority.gov.au ABN: 37 243 205 024
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Agreement History

Lodgement:
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Lodgement Number CAEN096076031
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ABN 98651609161
Trading Name CENTRECARE INC
Legal Name CENTRECARE INC
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Agreement Number CAENO096076031
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Matthew

12/06/2009
1:52:36 PM

User Actioned Agreement Assessment
Updated

[Validation Test]

[Status changed to: Request
Further Info: Employer]

need to clarify information
regarding the work roster pattern
- will send a email to the
employer after discussing query
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15/06/2009
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19/08/2009 by ACT Agreements
Bypass DNP Letter selected

19/08/2009
12:14:28 PM

User Actioned

Agreement Assessment
Forward Internally to Group
(Team ACT)

19/08/2009
12:14:54 PM

19/08/2009
12:15:11 PM

Admin Action Agreement Assessment
Updated
[Status changed to: NDTV to
assess]

User Opened Agreement Assessment

Actioned by

| tt

23/09/2009
5:48:27 PM

User Actioned

Agreement Assessment
Updated

[Status changed to: Under
Assessment]

24/09/2009
12:11:27 PM

User Opened

Agreement Assessment

24/09/2009
12:13:18 PM

24/09/2009
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Agreement History

Object Object "CAEV096076031-1 - 28/09/2009
Centacare Inc Variation.xIs" 9:07:09 AM
(CAEV096076031-1 -

Centacare Inc Variation.xls)
Uploaded

Object Name :
"CAEV096076031-1 - Centacare
Inc Variation.xIs"

File Name : CAEV096076031-1
- Centacare Inc Variation.xls
Version : 1.00

Abstract : CAEV096076031-1 -
Centacare Inc Variation.xls

User Actioned Agreement Assessment 28/09/2009
Updated 9:07:17 AM

User Actioned Agreement Assessment 28/09/2009
Forward Internally to_ 9:07:26 AM
_(Team ACT)

User Opened Agreement Assessment 28/09/2009
Actioned by 10:01:36 AM

Object Object CAEV096076031-1 - 28/09/2009
Centacare Inc Variation.xls 10:02:01 AM
Checked Out

Object Object CAEV096076031-1 - 28/09/2009
Centacare Inc Variation.xls 10:04:29 AM
Checked In

Closed Agreement Assessment 28/09/2009
Closed 10:04:43 AM
[Status changed to: Variation
Pass]

Letter Automatic Letter Generation- | TT 28/09/2009
Letter Type: Variation Passes 4:00:37 PM

the NDT (ECAV) - Letter Date:
30/09/2009
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From: 5.2 - Irrelevant |

To:
Subject:

RE: Request for further information - Djooraminda Cottage Carers" Collective Workplace Agreement 2009
(Centrecare) - CAEN096076031 [SEC=IN-CONFIDENCE]
Date: Monday, 15 June 2009 4:34:20 PM

-

As discussed on the phone these positions are similar to a foster carer role. The carer’s are on
duty 24 hours per day and their salary has been broken down to a 12 hour working day and
includes a sleep shift. Carers may not be working while the children are at school but they are
still paid the hours.

As it is very hard to find suitable carer’s for this role we have provided in the scope of shifts to
include 10 days/ fortnight or 7 days/fortnight. This is a choice left to the individual worker.

Public holidays are worked and included in these shifts and to compensate Centrecare provides
an additional 2 weeks annual leave with leave loading. In addition to this Centrecare has extra
benefits available to these Carers which include one week personal leave ( 7 weeks leave per
annum in total) and 12 weeks paid maternity leave (after two years of service) at the minimum
federal wage rate.

Regards,

From:

Sent: Monday, une :
Su . est for further information - Djooraminda Cottage Carers' Collective Workplace

Agreement 2009 (Centrecare) - CAEN096076031 [SEC=IN-CONFIDENCE]

i

As discussed in our recent telephone conversation, would you please provide the following
information as soon as possible by return email so | can complete the no-disadvantage-test
assessment on the Djooraminda Cottage Carers' Collective Workplace Agreement 2009:

The agreement states that carers work either a 7 day on, 7 day off roster or a 10 day on, 4 day off
roster. Could you please clarify how many hours are spent "on duty" on average. | realise this can
vary considerably from day to day, but | need to get a feel for how many hrs per day employees
spend working per say.

Also, how many public holidays per year would employees work on average?

It would be much appreciated if you could provide the following information within five working days.

Please give me a call on the below number if you wish to discuss.

Regards

Senior Assessor - Agreements ACT
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Workplace Authority

GPO Box 9842
Canberra ACT 2601

Notice: The information contained in this email message and any attached files may be
confidential information, and may also be the subject of legal professional privilege. If you
are not the intended recipient any use, disclosure or copying of this email is unauthorised.
If you received this email in error, please notify the DEEWR Service Desk by calling (02)
6240 9999 and delete all copies of this transmission together with any attachments.
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Australian Government

RS Workplace Authority

19 August 2009

Agreement number: CAEN096076031

Centrecare Inc
456 Hay Street
PERTH WA 6000

Attention: MAssistant Manager

Your collective agreement and the no-disadvantage test

Please find enclosed a decision made by the Workplace Authority about the collective
agreement named Djooraminda Cottage Carers' Collective Workplace Agreement lodged by
the employer Centrecare Inc on 22 May 2009.

On 19 August 2009 we spoke to a representative of your organisation@ to advise that
this Agreement does not pass the no-disadvantage test. During that co on information
was provided about why the Agreement does not pass.

Work Infoline on 13 13 94 and ask to speak to on quoting the
above Agreement number. You can also get mo ion about the no-disadvantage test
from www.workplaceauthority.gov.au.

Please read the attached notice carefully and if iou have any questions please call the Fair

Please retain a copy of this notice for your records.

Workplace Authority

PO Box 9842 (in your capital city) Phone: 13 13 94 Website: www.workplaceauthority.gov.au ABN: 37 243 205 024
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Australian Government

RS Workplace Authority

NOTICE UNDER SECTION 346M OF THE WORKPLACE RELATIONS ACT 1996
(as preserved)

Your collective agreement does not pass the no-disadvantage test

Date of Issue of this Notice: 19 August 2009

Agreement Number: CAEN096076031

Employer Name: CENTRECARE INC, ABN 98651609161

Agreement Name: Djooraminda Cottage Carers' Collective Workplace
Agreement

Reference Instrument(s): Children's Services (Private) Award 2006

Decision

Your collective agreement has not passed the no-disadvantage test. The delegate of the
Workplace Authority Director is satisfied that the collective agreement results, on balance in
an overall reduction of the employee’s terms and conditions of employment when compared
with the reference instrument.

What happens next?

As the collective agreement has not passed the no-disadvantage test, it cannot operate. For
the collective agreement operate, it must be varied by agreement of the parties to pass the no-
disadvantage test. A variation agreement varying this agreement must be lodged within 37
days of this notice (30 days beginning on the seventh day after the date of this notice). If a
variation agreement is not lodged within this time, the agreement can not operate.

If a variation agreement is lodged, the Workplace Authority will assess whether the
agreement as varied passes the no-disadvantage test. If the variation agreement is passed, it
will operate from the seventh day after the date of the notice advising that the agreement has
passed the no-disadvantage test.

How can the agreement be varied to pass the no-disadvantage test?

The collective agreement needs to be varied to ensure that, on balance, there is no overall
reduction in terms and conditions of employment of the employee when compared to the
reference instrument. This can be achieved by varying the agreement to:

PO Box 9842 (in your capital city) Phone: 13 13 94 Website: www.workplaceauthority.gov.au ABN: 37 243 205 024
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e Provide greater remuneration;

¢ Ensure that the agreement, as a minimum provides equivalent terms and conditions as
the reference instrument;

e Provide other terms and conditions that counterbalance the reduction of terms and
conditions provided by the reference instrument; or

e Provide a combination of all of the above.

Other information

The employer must take reasonable steps to give copies of this letter to all employees whose
employment is subject to the agreement at the time the employer receives this letter. An
employer may be liable for a fine of up to $3,300 (for an individual) or up to $16,500 (for a
corporation) if the employer doesn’t do this as soon as they can.

Where a union(s) is party to the collective agreement a copy will be sent the union(s).
Attached is some information about the no-disadvantage test and the Australian Fair Pay and

Conditions Standard. If you have further questions concerning this notice visit our website at
www.workplaceauthority.gov.au or contact the Fair Work Infoline on 13 13 94.

Please retain a copy of this notice for your records.

Workplace Authority

Page 3 of 5
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The no-disadvantage test

The no-disadvantage test ensures that a workplace agreement does not reduce the overall
terms and conditions of employment of any employee whose employment is subject to the
agreement when compared with a reference instrument.

What is a reference instrument?

For an employee who is or will be subject to a collective agreement a reference instrument
will generally be a relevant general instrument. A relevant general instrument may be an
award, certain transitional awards and common rule awards in Victoria or a notional
agreement preserving a state award (NAPSA) that applies to the same kind of work as that
performed under the collective agreement and that was binding on the employer immediately
before the agreement was lodged (or would have been binding but for another industrial
award or agreement). In addition, a State or Territory long service leave law may be taken to
be a reference instrument relating to an employee if it applied to the employee immediately
before the agreement was lodged. If there is no reference instrument (other than an applicable
long service leave law) an award may be designated by the Workplace Authority for the
purposes of conducting the no-disadvantage test.

When does an agreement not pass the no-disadvantage test?

A workplace agreement will not pass the no-disadvantage test if the Workplace Authority
Director is satisfied that on balance, the agreement reduces the overall terms and conditions of
employment of any employee whose employment is subject to the agreement when compared
with the reference instrument.

Operation of a workplace agreement that does not pass the no-disadvantage test

In the case of an ITEA with an existing employee, an employee collective agreement or a
union collective agreement, the agreement is only operational from the seventh day of the date
of a notice from the Workplace Authority that the agreement passes the no-disadvantage test.
These agreements remain inoperative until they are varied to pass the no-disadvantage test or
are replaced by an agreement that passes the no-disadvantage test.

Varying a workplace agreement

In order to pass the no-disadvantage test, the Workplace Authority Director must be satisfied
that the workplace agreement does not or would not, on balance, reduce an employee’s terms
and conditions of employment when compared to the reference instrument.

Page 4 of 5
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There are a number of ways in which an agreement can provide terms and conditions which
do not or would not, on balance, reduce an employee’s terms and conditions when compared
to the reference instrument. The main options are that the agreement can:

e Provide greater remuneration;

o Ensure that the agreement, as a minimum provides equivalent terms and conditions as
the reference instrument;

e Provide other terms and conditions that counterbalance the reduction of terms and
conditions provided by the reference instrument; or

e Provide a combination of all of the above.

As there are many ways a workplace agreement can be varied to pass the no-disadvantage
test, it is not possible for the Workplace Authority to provide specific options for each
agreement. Further guidance on the assessment under the no-disadvantage test of different
terms and conditions that may be found in agreements and reference instruments can be
obtained from the Agreement making and no-disadvantage policy guide which is available on
the Workplace Authority website www.workplaceauthority.gov.au.

Application of the Australian Fair Pay and Conditions Standard

The Australian Fair Pay and Conditions Standard (the Standard) applies to all employers and
employees who make workplace agreements. As a result, the Workplace Authority conducts
the no-disadvantage test on the basis that the minimum entitlements of the Standard are
included in the agreement. Workplace agreements which contain provisions that are drafted to
provide entitlements that are less than the Standard may be referred to the Fair Work
Ombudsman for investigation. Penalties of up to $6,600 (for an individual) and $33,000 (for a
corporation) may be imposed if an employer does not comply with the Standard.

More detailed information on the no-disadvantage test and the Standard can be found on the
Workplace Authority’s website www.workplaceauthority.gov.au. Information can also be
obtained by contacting the Fair Work Infoline on 13 13 94.

Page 5 of 5
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facsimile

Fax no. 02 6267 4578 Fax no. 9221 3631
Date 24/09/09
Re Signature page of No. of pages 2
Djooraminda CA

As per your email | am submitting the signature page of the Djooraminda Cottage Carers’
Collective Agreement.

Please feel free to contact me if any further clarification is needed.

Yours sincerel

Centrecare Inc = 456 Hay Street, Perth WA 6000 = (08) 9325 6644
If vous are not the intended recinlent of this facsimile. any use. disclosure. or copying of this document is unauthorised. If vou
have received this document in error, please telephone (08) 9325 6644.
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DJOORAMINDA COTTAGE CARERS COLLECTIVE WORKPLACE AGREEMENT 2009

27. SIGNATURES OF PARTIES

Date: 22/ 7 /2009

ignature oA behall o ame of person
Centrecare Incorporated authorised to sign (print)

in the

ate: o) / ©F /2009

ignature

Authorised Empioyee Representative

o [eeroram
ame

Address

Tel No.

In the presence of:

Date: 5_7 ©2 /2009
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CENTRECARE INC
456 Hay Street
PERTH WA 6000

NOTICE UNDER SECTION 346Q OF THE WORKPLACE RELATIONS ACT 1996
Your collective agreement as varied has passed the no-disadvantage test

Date of Issue of this Notice: 30 September 2009

Agreement Number: 096076031

Agreement Name: Djooraminda Cottage Carers' Collective Workplace
Agreement

Employer Name: CENTRECARE INC,
98651609161

The Workplace Authority has previously notified you that the collective agreement named
Djooraminda Cottage Carers' Collective Workplace Agreement lodged by the employer
CENTRECARE INC on 22 May 2009 did not pass the no-disadvantage test. You recently
lodged a variation agreement on 23 September 2009 to vary the terms of your collective
agreement in response to this decision.

Decision
Your collective agreement as varied has passed the no-disadvantage test.

What happens next?

Your collective agreement will start operating on the seventh day after the date of issue of this
notice.

The employer must take reasonable steps to give copies of this letter to all employees whose
employment is subject to the agreement at the time the employer receives this letter. An
employer may be liable for a fine of up to $3,300 (for an individual) or up to $16,500 (for a
corporation) if the employer doesn’t do this as soon as they can.

If you have further questions concerning this notice visit our website at
www.workplaceauthority.gov.au or contact the Workplace Infoline on 1300 363 264.

Where a union(s) is party to this agreement, the union(s) will also be sent a copy of this letter.
Please retain a copy of this notice for your records.

Workplace Authority

ST Em A r T sapenb e ke Facne 1303 363 264 Yennaile: wswsworkplnecauthar tygovau SR oL s



Agreement details

No Disadvantage Test v2.0 - Multiple assessments

Assessor details

Agreement Number CAEV096076031-1 Assessor name
Date 25/09/2009
Lodgement details
Lodgement type Employee Collective Agreement Variation Delegate details
Lodgement date 24/09/2009 Delegate name
Date 28/09/2009
Employer details
ABN 98651609161
Trading name Centrecare Inc (Djooraminda Cottage Carers) Need help? See the online NDT Procedure Guide
Reference instrument(s)
Type of instrument n Relevant General Instrument Instrument code AP814193 Intemnal payscale checked/cleared? payscale externally available
Aboriginal Communities and Organisations (Western
Instrument title Australia) Award 2001 Instrument variation 1/10/2008 Has the instrument been designated? no
Why did you use this instrument? Citation Allowance variation PR979692
refer clause 3 of agreement where this award is cited as the
Give details applicable reference instrument 23/10/2007
Outcome n n

Pass - The employer has adequately compensated for the

GRSBESCE S TeEomIRN o removal of conditions through an increase in other benefits

advised by delegate that the availability/out of hours contact allowance in the award does
not apply to this assessment, therefore agreeement variation sufficiently compensates
for reduction in conditions

Delegate’s decision

conditions through an increase in other benefits

agree with assessor recommendation and interpretation of out of hours contact allowance.

Pass - The employer has adequately compensated for the removal of

Classification information Monetary test Contingent payments Contingent benefits
Amount Difference Amount Difference

Sheet 7 Day Roster $47,429.31 $7,155.85 $0.00 $590.21

Instrument classification Level 1 Carer $54,585.16 15.09% $590.21 #DIV/0! Pass

Agreement classification Level 1 Carer (7 Day Roster) Agreement reduces entitlement Agreement reduces entitlement Pass
Amount Difference Amount Difference

Sheet 10 Day Roster $63,649.15 $15,073.11 $0.00 $590.22

Instrument classification Level 1 $78,722.26 23.68% $590.22 #DIV/0! Pass

Agreement classification Level 1 Carer (10 Day Roster) Agreement increases entitiement Agreement reduces entitlement Pass
Amount Difference Amount Difference

Sheet Calculation sheet 3 #DIV/0I #DIV/0! $0.00 $0.00

Instrument classification #DIV/O! #DIV/0! $0.00 #DIV/0! <Recommendation - this calc sheet>

Agreement classification <Decision - this calc sheet>
Amount Difference Amount Difference

Sheet Calculation sheet 4 #DIV/0! #DIV/0I $0.00 $0.00

Instrument classification #DIV/O! #DIV/O! $0.00 #DIV/O! <Recommendation - this calc sheet>

Agreement classification <Decision - this calc sheet>
Amount Difference Amount Difference

Sheet Calculation sheet 5 #DIV/0! #DIV/0I $0.00 $0.00

Instrument classification #DIV/O! #DIV/0! $0.00 #DIV/O! <Recommendation - this calc sheet>

Agreement classification <Decision - this calc sheet>
Amount Difference Amount Difference

Sheet Calculation sheet 6 #DIV/0! #DIV/0! $0.00 $0.00

Instrument classification #DIV/0! #DIV/0! $0.00 #DIV/0! <Recommendation - this calc sheet>

Agreement classification

<Decision - this calc sheet>

(FOI-1018) 043



nl Reference instrument Agreement Comparison
Exclusion/inclusion clauses Condition Clause Condition Clause Notes/Methodology Comparison
This Agreement overrides the Aboriginal oMol 2 WG T CONNERGEN between t'he
3 < : £ i B agreement and the award - tested the classification
Details of exclusion clause Nil Communities and Organisations (WA) Award 3 ! .
with the lowest percentage difference between the
2001...
agreement and the award for each roster
this was the Level 1 carer classification (all
Details of inclusion clause/ classifications have been compared to the level 1
incorporated documents or Nil Nil award (the lowest) classification because the
instruments employer indicated the work performed by carers in
this agreement is most similar to this level
General entitlements
Calculated general entitlements
Wages |
n employer advised employees work a 7 day on 7
refer table below for hourly rates based on a 12 hr day off roster or a 10 day on 4 day off roster,
e TR i award payscale shift (annual salary rates provided in agreement) J therefore have prepared a shiftwork calculator with .
¢ ; Agreement increases
the following breakdown of hrs: 3
entitlement
Level 1 Carer (10 day roster) $51,152 7 day roster
Level 2 Carer (10 day roster) $51,901
Level 3 Carer (10 day roster) $52,681 19 hrs normal time on both sides of the calculator,
2.5 hrs outside the span Monday to Friday at 135%
on the Reference Instrument side and 100% on the
agreement side of the calculator
6 hrs O/T at 150%, 14.5 hrs O/T at 200% on the
Level 1 Carer (7 day roster) $35,806 Reference Instrument side and 20.5 hrs O/T at
100% on the Agreement side of the calculator
Level 2 Carer (7 day roster) $36,330
Level 3 Carer (7 day roster) $36,876 10 day roster
31 hrs normal time on both sides of the calculator,
4 hrs outside the span Monday to Friday at 135%
Juniors not applicable not applicable on the Reference Instrument side and 100% on the
agreement side of the calculator Not applicable
9 hrs O/T at 150%, 16 hrs O/T at 200% on the
Apprentices not applicable not applicable Reference Instrument side and 25 hrs O/T at 100%
on the Agreement side of the calculator Not applicable
Trainees not applicable not applicable Not applicable
Ordinary hours
Al th
Ordinary hours 38 hrs/week 231 silent (not mentioned) 6 Standard applies: 38 hrs/week greemt'an G
entitlement
nl due to nature of care work, assumed employees
; ) ; can work any day of the week Monday to Sunday
Span of hours 7am to 6pm Monday to Friday 2312 silent (not mentioned) 6 (and have agreed to work more than 8 ordinary
: : Agreement reduces
hrs/day as normally provided for in the award) :
entitlement
Casuals
Al th
Casual loading 20% 124 20% 74 not tested because no reduction in entitlement greemten o Sane
entitlement
A th m
Method of calculating penalty rates (Base Rate + Casual Loading) x Penalty 124 (Base Rate +Casual Loading) x Penalty 74 e

entitlement
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silent (not mentioned)

150%
200%
150% first 2 hrs, 200% thereafter

150% first 2 hrs, 200% thereafter

150% first 2 hrs, 200% thereafter

120% for all hrs worked between 6pm and 12am
Monday to Friday

135% for all hrs worked between 12am and 7am
Monday to Friday

one 20 min paid break/shift for working at least 2
hrs overtime , then one paid 20 npmw4 hrs
overtime worked thereafter

one 30-60 min unpaid meal break/shift after 5 hrs

not applicable (employees are provided with exira
annual leave in lieu of public holiday loading)

excluded
excluded
excluded
excluded

not applicable (employees are provided with extra
annual leave in lieu of public holiday loading)

17.50%

4 weeks/yr + an additional 2 weeks paid leave/yr in
lieu of public holiday loading, then an additional 5
days paid leave to be taken at a time agreed to
between the employer and the employee

employees are paid extra leave entitiement in lieu
of publi hoilday entielements

no

none provided for because the employee is
required to be on duty for all time as necessary to
oversee the care of children, but is free from duty
all other times

none provided for because the employee is
required to be on duty for all time as necessary to

oversee the care of children, but is free from duty
all other times

did not test weekend penalty rates because any
weekend work is considered overtime under the
award

tested 11 PH worked at 100% on both sides of the

calculator because the employee does not get any

additional entnﬂemep!;ﬂq: working public holidays
and is expected to work all 11 PH's per year

tested an additional 2 weeks paid annual leave and
an additional 5 days personal leave per year on the
Forward with Faimess Agreement side of the
calculator because employees are given these
entitlements in the agreement rather than public
hoilday loadin

tested 5.5 paid 20 min rest breaks per week for 7
day roster and 7 paid 20 min rest breaks per week
for 10 day roster (which have been averaged over a|
2 week period)

Agreement reduces
entitlement
Agreement reduces
entitlement

Not applicable

Agreement reduces
entitlement
Agreement reduces
entitlement
Agreement reduces
entitlement
Agreement reduces
entitlement

Agreement reduces
entitlement

Agreement reduces
entitlement
Agreement reduces
entitlement

Agreement has same
entitlement

Agreement increases
entitlement

Agreement has same
entitlement
Agreement reduces
entitlement

Agreement reduces

entitlement

Agreement reduces
entitlement
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Meal allowance

First aid officer allowance

First aid trainning allowance

District allowance

District 1
District 2
District 3
District 4
District 5
District 6

Kalgoorlie Boulder

Ravensthorpe, Norseman, Salmon
Gums, Marvel Loch Esperence

Carnarvon
Port Hedland
Karratha

Liveringa (Camballin), Marble Bar,
Wittenoom

Fitzroy Crossing, Halls Creek, Turner
River Camp Nullagine

Warburton Mission

Removal allowance

if accommodation and furnishings
provided

if accommodation and furnishings not
provided

Airfare allowance

Availability allowance/Out of Hours
contact

silent (not mentioned)

$10.02/week

employees are entitled to reimbursement for the
cost of attending any training course (approved by
the employer) and also for the cost of any text
books (which will belong to the employer once the
employer has reimbursed the employee)

Nil
$669/yr
$9771yr

$1542/yr
$3065/yr
$3743/yr

$223/yr

$920/yr

$1455/yr

$3355/yr
$3607/yr

$3832/yr

$4124/yr

$4151/yr

$1381 (employees without dependents), $2071
(employees with dependents)

$4144 (employees without dependents), $4835
(employees with dependents)

cost of one economy class return airfare ticket to
Perth paid by the employer for every 12 months

$3.78/hr

21.11

21.12

2113

2144

215

21.7

$20/day

excluded

excluded

excluded

excluded

excluded

excluded

8.2

based on rosters provided by employer, tested 3.5
times per week for the 7 day rosters and 5 times
per week for the 10 day roster

not tested because assumed employees are not
required to administer first aid in the workplace

not tested because no entitlement to test

not tested because employees work in Perth so
this allowance does not apply

not tested because this doesn't apply to employees
in this agreement

not tested because this doesn't apply to employees
in this agreement

not tested because advised by the delegate that
this allowance does not apply to this
assessment based on the wording of relevant
clauses in the agreement and the award

Agreement increases
entitlement

Agreement reduces
entitlement

Agreement reduces
entitlement

Agreement reduces
entitlement

Agreement reduces
entitlement

Agreement reduces
entitlement

Agreement reduces
entitlement
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not tested because employees work a set roster so

Agreement reduces

Recall allowance 150% first 2 hrs, 200% thereafter 218 excluded 3 : =
this allowance does not apply entitlement
tested for all days worked on the Agreement side of|
employees will be reimbursed by the employer for the calculator (3.5 days per week worked for 7 day
Jedephone sowanca the cost of any work related phone calls 219 ity {personal uss) 55 roster and 5 days per week worked for 10 day Agreement increases
roster) entitlement
not tested because assumed from reading
Bilingual qualification allowance 2110 excluded 3 agreement that support staff were not required to Agreement reduces
speak indigenous languages entitlement
Level 1 (Basic) $1523/yr
Level 2 (General business,
conversation, reading and writing) 0
tested allowance on the Agreement side of the
calculator only because they are only get the
Motor vehicle allowance ATO rates apply 2113 $10/day 83 allowance under the award for using a private
vehicle, the allowance in the agreement is paid for Agreement increases
shared use entitlement
tested on Agreement side of calculator for all
Trinolinia and working days during the week (3.5 days per week
. 9 5 21142 $60/day (fully fumished) 8.1 worked for 7 day roster and 5 days per week
camping/accommodation allowance
worked for 10 day roster) because employees only A ti
get this allowance when they are working greemgn meame
entitlement
camping $49 33/night
regional centre $126.84/night
capital city $169.09/night
tested on Agreement side of calculator for all
working days during the week (3.5 days per week
Laundry allowance silent (not mentioned) $1.50/day 85 worked for 7 day roster and 5 days per week
worked for 10 day roster) because employees only A )
get this allowance when they are working greemgnt mcreases
entitlement
tested on Agreement side of calculator for all
working days during the week (3.5 days per week
Utility allowance silent (not mentioned) $2/day 84 worked for 7 day roster and 5 days per week
worked for 10 day roster) because employees only A ti
get this allowance when they are working greem?n i
entitlement
[ Compared general entitiements
islati in 99 Agreement has same
Superannuation 9% 24 as per relevant leglslatlpn (min 9% legal 22 gre ‘_3 as sa
guaranteed entitiement) entitlement
Contingent benefits
Calculated contingent benefits
icontis basod pyment it i
silent (not mentioned) excluded 3 & Y PRl : Not applicable
Bonuses silent (not mentioned) excluded 3 Not applicable

Leave
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Personal leave entittement

7.6 hrs/month (12 days per year)

29

10 days/yr

14

employer advised the additional 5 days leave does
not attract annual leave loading so has been
treated as personal leave (therefore employees
given 15 days personal leave per year in
agreement so increased entitiement)

Agreement increases
entitlement

Compared contingent benefits

Parental leave E

Bereavement leave

Termination of employment

Redundancy n

medium/large employer (>= 15
employees)

small employer (< 15 employees)

Long service leave

Accident/makeup pay

Jury Service
Ceremonial Leave
Special and Emergency Services

Leave

Training Leave

52 weeks unpaid leave after 12 months continuous
service

5 days paid leave/occasion

0-1 yr (1 week), 1-3 yrs (2 weeks), 3-5 yrs (3
weeks), 5+ yrs (4 weeks), plus an additional one
week notice for employees > 45 yrs of age with > 2
yrs continuous service with employer

0-1 yr (nil), 1-2 yrs (4 weeks), 2-3 yrs (6 weeks), 3-
4 yrs (7 weeks), 4-5 yrs (8 weeks), 5-6 yrs (10
weeks), 6-7 yrs (11 weeks), 7-8 yrs (13 weeks), 8-9
yrs (14 weeks), 9-10 yrs (16 weeks), 10+ yrs (12
weeks)

0-1 yr (nil), 1-2 yrs (4 weeks), 2-3 yrs (6 weeks), 3-
4 yrs (7 weeks), 4+ yrs (8 weeks)

silent (the relevant state/territory legislation applies:
8.67 weeks paid leave after 10 yrs continuous
service as per the WA LSL Act 1958)

silent (not mentioned)

employees attending jury service will be paid their

normal wage, but will be required to reimburse the

employer the cost of any jury service fees received
from the Court

10 days paid leavelyr

an employer may allow an employee to take paid or|
unpaid leave in exceptional circumstances resulting
from a personal obligation beyond the control of the

employee

Employees are entitled to payment for attending
training courses (if prior approval is given by the
employer), seminars and conferences that are held
during the employee's regular working hours

35

36

13

143

1431

1432

39

37

38

40

52 weeks parental leave after 12 months
continuous service (includes 12 weeks paid
maternity leave and 1 week paid patemity leave)

2 days paid leave/occasion and up to 3 days
including the day of the funeral

min 4 weeks notice, plus an additional week notice
for employees > 45 yrs of age with > 2 yrs
continuous service

excluded

13 weeks paid leave after 10 yrs continuous
service

excluded

excluded

the employer may at its discretion, grant special
paid leave not otherwise available under this
Agreement for compassionate and/or cultural

reasons in accordance with the employers policy

the employer may at its discretion, grant special
paid leave not otherwise available under this
Agreement for compassionate and/or cultural

reasons in accordance with the employers policy

the employer may at its discretion, grant special
paid leave not otherwise available under this
Agreement for compassionate and/or cultural

reasons in accordance with the employers policy

17

19

21

18

15

15

15

assumed that employees under this agreement will
not be required to perform jury service

Agreement increases
entitlement

Agreement has same
entitlement

Agreement increases
entitlement

Agreement reduces
entitlement

Agreement increases
entitlement

Not applicable

Agreement reduces
entitlement

Agreement reduces
entitlement

Agreement has same
entitlement

Agreement has same
entitlement
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5 hrs paid leave/week, plus up to two weeks paid
leave per year to study for exams and attend

Agreement reduces

Study Leave residential school 41 5 hrs paid leave/week 20 entitlement
the employer may at its discretion, grant special
100 hrs paid leave/yr to undetake English language paid leave not otherwise available under this
training from an authority accredited by the Agreement for compassionate and/or cultural Agreement reduces
English Training Leave employer 42 reasons in accordance with the employers policy 15 entitlement
Working pattern
- . no breaks
et SO U Roster specified in tested because lowest percentage difference
pattern all PH worked 10 days on, 4 days off roster agreement between agreement and award (for 7 day roster)
no breaks tested because lowest percentage difference
specified in between agreement and award (for 10 day
all PH worked 7 days on, 7 days off roster agreement roster)
Classifications
Rate ($/hr as at Rate ($/hr as at
Instrument Classification 1/10/2008) Agreement Classification 24/9/2009) Agreement % difference

Use this table as required when 7 Day Roster 7 Day Roster
assessing multiple classifications. Level 1 $14.53 Level 1 Carer (7 day roster) $18.06 24.29%

Level 1 $14.53 Level 2 Carer (7 day roster) $18.32 26.08%

Level 1 $14.53 Level 3 Carer (7 day roster) $18.60 28.01%

10 Day Roster 10 Day Roster

Level 1 $14.53 Level 1 Carer (10 day roster) $25.80 77.56%

Level 1 $14.53 Level 2 Carer (10 day roster) $26.18 80.18%

Level 1 $14.53 Level 3 Carer (10 day roster) $26.56 82.79%

Additional methodology

Incorporate as much methodology
as possible into the table above.

The Aboriginal Communities and
Organisations (Western Australia)

Award 2001 was used for this NDT
assessment because it was cited by
the employer as a relevant reference

instrument in the agreement (refer
clause 1)

this award applies to Aboriginal and
Community Organisations employees

in WA (refer clause 3.1)

Because this agreement variation was
lodged on 24/9/2009, the 2008 AFPC

increase was applied to the award

wage rates using an approved external

payscale
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Note Time must be entered in 24 hour

=oVID

#DIVID

#DIVID!

Ref instrument classification Level 1 Carer Summary ‘Guarantsed benefits Contingent benefits
‘Agresment classification Level 1 Carer (7 Day Roster) Referencs Instrument 742931 $7.15585 $0.00 $5%0.21
‘As38880r's recommendation Agreement §54,585.16 15.1% $590.21 #DIVI!
pass the NDT variation sumiciently for reducton In ent Sements) I reduces I gr reducss l
| General entitiements |
Casuals <hep> H| o <heip>
Ordinary hours with penaiies <select one> ‘Oinary hours with penaities. <select one>
Overtime <select one> <select one>
Putiic hoildays <select one> Public holidays. <select one>
“Fates and hours Tatoe and hours,
Referance Instrument rats per hour n Agreement rate. per year
A1l purpose allowances perwesk Al purposs allowances per week
Number of hours rate Is based on | — | per week Number of hours rats s bassd on | I— | per week
Casuatioaang [— Houny e Canust oaing [— Houry s
‘Working Pattem Houry rate Total “ ‘Working Pattemn Hourty rate Total
Ordinary 19 hours @  Normal $1453 $276.07 ‘Ordinary hours 13 hours @  Norma $16.33 $311.50
Outsige span 12am-7am 2.5 hours @ 135% or $0.00 $1962 $49.04 Shitipenaity 1 25 hours @ 100% of $0.00 $16.33 $40.93
Shitipenaty 2 0 hours @ 120% or $0.00 $17.44 $0.00 Shiftipenalty 2 0 hours @ 120% or $0.00 $19.67 $0.00
Shittipenaty 3 0 hours @ 150% or $0.00 $21.80 $0.00 Shiftipenalty 3 0 hours @ 150% or $0.00 2459 $0.00
Shitpenaty 4 0 hours @ 200% or 50.00 $29.06 $0.00 Shittpenalty 4 0 hours @ 200% of 50.00 $3279 50.00
Overtime
First 2 hrs Mon-Sat © hours @ 150% or $0.00 $21.80 $130.77 First 2 hrs Mon-Sat 6 hours @ 100% or $0.00 $16.39 $98.37
Sub hrs Mon-Sat 85 200% $0.00 $29.06 $247.01 Sub hrs Mon-Sat 85 100% $0.00 $16.3% $132.35
Sun 6 hours @ 200% or $0.00 $29.06 $174.36 Sun 6 hours @ 100% o $0.00 $16.39 $98.37
Wage per annum: Wage per snnum: 5% 80500
“Entiiements under he nstrument £ Tol “Eniifiements under the agreement Err] To
Annual leave 4 weeks @ 42.00 hours/week 168.00 hrs $0.00 Annud leave 6 weeks @ 4200 hours/week: 252.00 hrs $1.377.15
‘Annual leave ioading 4 weeks @ 17.5% $427.18 Annud leave loading 6 weeks @ 17.5% $723.01
Puiic ho's worked 11 days of 1200 s @ 100% $0.00 Public ho's worked 11 daysof 1200 =@ 100% $0.00
Putiic hols - paid days off 0 daysof 0.00 =@ 100% 0.00 hs $0.00 Public hois - paid days off 0 daysof 000 =@ 100% 0.00 hrs $0.00
Paid breaks 5.5 perweek 20 minsreak 110 mins $1,385.19 Paid breks 0 perweek 0 minsbreak 0 ming $0.00
Wieekly allowancee Waekly allowancse
‘Weekly allowance 1 0 perweek @ $0.00 $0.00 Meal allowance 3 perweek @ $20.00 $3,120.00
‘Weekty allowance 2 0 perwesk @ $0.00 $0.00 Telephone allowance 3.5 perweek @ $1.00 $182.00
dlowance 3 0 perwesk @ $0.00 $0.00 Motor vehicie Jlowance 3.5 perweek @ $10.00 $1,520.00
Weekly allowance 4 o $0.00 $0.00 Laundry'Utl ity allowance 35 $3.50 $6537.00
Weekly lowance 5 0 perwesk @ 00 50.00 35 perweek @ $60.00 $10.920.00
Total weekly allowancss: $16,679.00
Annual allowancee Annual allowancss
Annual llowance 1 0 peryear @ Annua alowance 1 0 peryear@ $0.00 $0.00
Annual allowance 2 0 peryear @ Annud allowance 2 0 peryear @ $0.00 $0.00
Total annual allowancss:
Entitiements per annum:
Leave
Persondl leave 12 G @ 12.00 hoursidy 144.00 tws 5000 | Personalieave 15 Gy @ 1200 hoursiday 180.00 Ivs. $590.21
Weekly payments ‘Weekly payments
Weekty payment 1 0 perweek @ 50.00 5000 ‘Weekly payment 1 0 perwesk @ $0.00 50.00
Weekly payment 2 0 perweek @ $0.00 $0.00 Weekly payment 2 0 perwesk @ 50.00 $0.00
Weeky payment 3 0 perweek @ s0.00 50.00 Weekly payment 3 0 perwesk @ 50.00 5000
Weekly payment 4 0 perweek @ $0.00 $0.00 Weekly payment 4 0 perwesk @ $0.00 $0.00
‘Total weekly payments: $0.00 Total weakly payments: $0.00
Annual payments Annual payments
Annual payment 1 0 peryear @ $0.00 $0.00 Annud payment 1 0 peryear @ $0.00 $0.00
Annual payment 2 0peryer@ 50.00 $0.00 Annual payment 2 0 perysar @ $0.00 $0.00.
Total annual payments: $0.00 Total annual payments: $0.00
Annual contingent payments:  [————¥000] Annual contingent payments: $590.21
L L I Torens Wument p oy o —
Parental Leave Increases enboement
Bereavement Leave Agreement has same entitiement
Temination of Employment Agreement Increases entriement
Long Senvce Leave Agresment increases entrtiement
Jury Senvice Agreement reducss entitiement
Ceremonial Leave Agreement reduces entstiement
Special and Emergency Services Leave Agreement has same entitiement
Training Leave Agreement has same entitiement
Study Leave Agreement reducss entitiement
English Training Study Leave Agreement reducss entitiement
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Fi

Total

FOIVID

#DIVID

#DIVID!

Ref instrument cigssification Level 1 Summary Guarantsed benefits Contingsnt benefits
‘Agresment classification Level 1 Carer (10 Day Roser) Referencs Instrument $63643.15 $15.07311 $0.00 $590.22
‘A2888801"8 recommendation Agresment §78.722.26 2.7% $590.22 #0IVo!
pass the NDT variation sumciently for reduction In ent Sements) ‘Compartson Incressss entitiement reducss entitiement
Casuais <hepp> |  cosuae <bepp>
Ordinary hours with penalties <selact one> Orinary hours with penaities. <select one>
Overtime <select one> Overtime <select one>
‘Rates and hours n ‘Ratss and hours
Refersnce Instrument rate per hour Agreement rate per year
Al purpose aliowances perweek All purpoes aliowancss per week
Number of hours rats Is based on parweek Number of hours rats is based on per week
Casualloading —=l Hourly rats Casual loading —= Houry rats
Working Pattem Hourly rate Total u Working Pattem Hourty rate Tota
Ordinary hours 31 hows@ Normal $1453 $45043 Ordinary hours 31 hous@ Nommat $16.33 $508.24
Outsige span 12am-7am 4 hours @ 115% or $0.00 $16.71 $56.84 Outside span 12am-7am 4 hours @ 100% o $0.00 $16.33 $65.58
Shitipenaty 2 0 nours @ 120% or $0.00 $17.44 $0.00 Shiftipenalty 2 0 hours @ 120% or $0.00 $19.67 $0.00
Shitipenaty 3 0 hours @ 150% or $0.00 $21.80 $0.00 Shiftipenaity 3 0 hours @ 150% or $0.00 52459 $0.00
Shitipenaty 4 0 hours @ 200% or $0.00 $29.06 50.00 Shiftipenalty 4 0 hours @ 200% of 5000 53279 50.00
Overtime Overtime
First 2 hrs Mon-Sat 9 hours @ 150% or $196.16 First 2 hrs Mon-Sat 3 hours @ 100% or $0.00 $16.33 $14755
Sud hrs Mon-Sat 10 200% $290.60 Sub hrs Mon-Sat 10 100% $0.00 $16.39 $163.95
6 hours @ 200% or $174.36 6 hours @ 100% or $0.00 $16.39 §98.37
Ttat pours = Tota pours: e orweok:
| | 3T 15200
“Entiiements undsr e Inetument Yo | “Eniibements Under the agreement Tod
Amrual leave 4 weeks @ 60.00 hourshweek 240.00 s $0.00 Annud leave 6 weeks @ 60.00 hours/week 350.00 hrs $1,967.38
Annual leave ioading 4 weeks @ 17.5% $610.26 Annud leave loading 6 weeks @ 17.5% $1.0.8
Putiic hof's worked 11 days of 1200 s @ 100% $0.00 Public hol's worked 11 daysof 1200 =@ 100% $0.00
Putiic hols - paid days off 0 days of 0.00 =@ 100% 0.00 hrs $0.00 Public hois - paki days off 0 gaysof 000 =@ 100% 0.00 hrs $0.00
Pad breaks 7 perweek 20 minsbreak 140 mins $1,762.97 Pakd breks 0 perweek 0 minsibreak 0 iming $0.00
Weekly allowancse Weekly afiowances
Weeky Jlowance 1 0 perwesk @ el 5 perwesk @ $20.00 $5.200.00
‘Weekty Jlowance 2 0 perweek @ Telephone allowance 5 perwesk @ $1.00 $250.00
Weekly allowance 3 0 Motor vehicie Jlowance 5 $10.00 $2,600.00
Weekty Jlowance & 0 perwesk @ LaundryiUti ity allowance 5 perweek @ 5350 $910.00
Weekty allowance 5 0 perweek @ S perwesk @ $60.00 $15,600.00
Total weskly allowancse: $24,570.00
‘Annual allowances ‘Annual allowancse
Annual dlowance 1 0 peryear @ Annual alowance 1 0 peryear@ $0.00 $0.00
Annual llowance 2 0 peryer @ Annual alowance 2 0 peryer @ 50.00 $0.00
Total annual allowancss: $0.00
Enfttlements per annum:
Agresment annual entitlement $mT22%
g oy
Contingent benefits | ! ]
Leave Leave
Pessondl leave 12 daE @ 12.00 hoursiday 144.00 hes 5000 | Personalieae 15 days @ 1200 hours/day 180.00 s $590.22
‘Weakly payments ‘Woekly payments
Weaky payment 1 0 perwesk @ 50.00 5000 Weekly payment 1 0 perweek @ 5000 50.00
Weelly payment 2 0 perweek @ $0.00 $0.00 ‘Weekly payment 2 0 perwesk @ $0.00 $0.00
Weslty payment 3 0 perweek @ 50.00 S0.00 Weekly payment 3 0 per week @ 5000 $0.00
Weekly payment 4 0 perweek @ $0.00 $0.00 ‘Weekly payment 4 0 perwesk @ $0.00 $0.00
Total weekty payments: $0.00 ‘Total weakly payments: $0.00
Annual payments Annual payments
Annual payment 1 0 peryear @ $0.00 $0.00 Annua payment 1 0 peryear @ $0.00 $0.00
Annual payment 2 0 peryear @ $0.00 $0.00 Annud payment 2 0 peryear @ $0.00 $0.00
Total annual paymenta: $0.00 ‘Total annual payments: $0.00
Annual contingsnt payments: m
[ Comparsd contingent benent Roforsnics Instrument Agresment
Parental Leave
Bereavement Leave
Termination of Employment
Long Senvice Leave
Jury Senvice
Ceremonial Leave
Special and Emergency Services Leave
Traning
Study Leave
Engish Training Siudy Leave |
|
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SnfPenaty 3
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Overtime 1
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Note Time must be entered in 24 hour format

3

Ref instrument cigssification Summary Guarantsed bensfits Contingent benefits
‘Agreement cisssification Referencs Instrument FOIVID: 2DIVID! $0.00 $0.00
‘A2888801"8 recommendation Agresment FOIVID #DIVID! $0.00 #0IVo!
1 |
Casuais <hepp> |  cosuae <hep>
Ordinary hours with penaities <selact one> ‘Ortinary hours with penaities. <select one>
Overtime <select one> Overtime <select one>
‘Rates and hours n ‘Ratss and hours
Reference Instrument rats [%o99] per hour Agreement rate per hour
All purposs allowances perweek All purpoes aliowancss per week
‘Number of hours rate ks based on [  permea Number of hours rats Is based on [ 0] permesx
Casual loading —=l Houry rate Casual loading —= Hounly ras
Working Pattemn Hourly rate Total u Working Pattem Hourty rate Tota
Ordinary hours Ohows@ Normal OV SOV Ordinary hours Ohous@ Nommat #OIVID OV
Shitipenaty 1 0 hours @ 115% or $0.00 FOIVD! FOIVD! Shiftipenaity 1 0 hours @ 115% or $0.00 #DIVID FOIVIDE
Shitipenaty 2 0 hours @ 120% or $0.00 FONVD! FONVD! Shiftipenalty 2 0 hours @ 120% or $0.00 #OIVID FOIVIDE
Shitipenaty 3 0 hours @ 150% or $0.00 SOV SOV Shiftipenaity 3 0 hours @ 150% or $0.00 #OIVID FOIVIDE
Shittipenaty 4 0 hours @ 200% or $0.00 FOIVID! FOIVID! Shiftipenaity 4 0 hours @ 200% of $0.00 #DIVID FOIVIDE
Overtime Overtime
Overtime 1 0 houss @ 150% ar $0.00 SOV SOV Overtime 1 0 hours @ 150% or $0.00 #OIVID FOIVIDE
Owertime 2 0 houss @ 200% or $0.00 FOIVD! FOIVD! Overtime 2 0 hours @ 200% of $0.00 FOIVID FOIVID
oot ours - wigeparwesx [T | otsnouns | e o |
Yoge por s Woge porsorm:
“Entiliements under he Instrument £ E—n “Entiiements undar the agreement "Subiotl Toi
Annual leave 0 weeks @ 0.00 hours’week 0.00 hvs. $0.00 Annud leave 0 weeks @ 0.00 hours/week 0.00 hrs $0.00
‘Annual leave loading 0 weeks @ 0.0% FOIVID! Annud leave loading 0 weeks @ 0.0% FOIVID
Putiic hol's worked 0 days of 0.00 hs@ 0% SOV Public hol's worked 0 daysof 000 =@ 0% FOIVIDE
Putiic hols - paid days off 0 days of 0.00 =@ 100% 0.00 hes $0.00 Public hols - paki days off 0 daysof 0.00 =@ 100% 0.00 hrs $0.00
Paid breaks 0 per week 0 minsbreak 0 mins $0.00 Paid brecks 0 per week 0 minsibrek 0 ming $0.00
‘Weakly allowancse Weekly allowances
Wieeky Jlowance 1 0 perwesk @ 50.00 $0.00. Weekly Alowance 1 0 perwesk @ 50.00 $0.00
Wieekty Jlowance 2 0 perwesk @ 50.00 5000 Weekly allowance 2 0 perweek @ 5000 50.00
Weekly allowance 3 0 perweek @ $0.00 $0.00 ‘Weekly allowance 3 0 perwesk @ $0.00 $0.00
Weelty allowance 4 0 perweek @ $0.00 $0.00 Weekly allowance 4 0 perwesk @ $0.00 $0.00
Total weekly allowancss: $0.00 Total weekly allowancse: $0.00
‘Annual allowances ‘Annual allowancse
Annual lowance 1 0 peryear @ $0.00 $0.00 Annual alowance 1 0 peryear @ $0.00 $0.00
Annual Flowance 2 0 peryer @ 50.00 50.00 Annual alowance 2 0 peryer@ 50.00 5000
Total annual allowancss: $0.00
‘Agresment annual entttiement -
Persond leave. 0 daE @ 0.00 hoursiday 0.00 hes 5000 | Personalieave odas@ 0.00 hoursiday 0.00 hrs $0.00
‘Weekly payments ‘Weekly payments
Wieekly paymert 1 0 perweek @ 50.00 $0.00. Weekly payment 1 0 perweek @ $0.00 $0.00
‘Weekty payment 2 0 perweek @ $0.00 $0.00 ‘Weekly payment 2 0 perwesk @ $0.00 $0.00
Weslty payment 3 0 perweek @ 50.00 $0.00 Weekly payment 3 0 perweek @ 5000 50.00
Weelly payment 4 0 perweek @ $0.00 $0.00 Weekly payment 4 0 perwesk @ $0.00 $0.00
Total weekly payments: $0.00 Total weakly payments: $0.00
Annual payments Annual payments
Annual payment 1 0 perysar @ $0.00 $0.00 Annu3 payment 1 0 peryear @ 50.00 $0.00
Annual payment 2 0 peryear @ $0.00 $0.00 Annua payment 2 0 peryear @ $0.00 $0.00
Total annual paymenta: $0.00 Total annual payments: $0.00
[ Comparsd confingent benent Roforsnce Instrument Apresment Compaison
«<Select one>
«<Select one>
<Select one>
<Select one>
<Select one>
one>
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Ref instrument cigssification Summary Guarantsed bensfits Contingent benefits
‘Agreement cisssification Referencs Instrument FOIVID: 2DIVID! $0.00 $0.00
‘A2888801"8 recommendation Agresment FOIVID #DIVID! $0.00 #0IVo!
1 |
Casuais <hepp> |  cosuae <hep>
Ordinary hours with penaities <selact one> ‘Ortinary hours with penaities. <select one>
Overtime <select one> Overtime <select one>
‘Rates and hours n ‘Ratss and hours
Reference Instrument rats [%o99] per hour Agreement rate per hour
All purposs allowances perweek All purpoes aliowancss per week
‘Number of hours rate ks based on [  permea Number of hours rats Is based on [ 0] permesx
Casual loading —=l Houry rate Casual loading —= Hounly ras
Working Pattemn Hourly rate Total u Working Pattem Hourty rate Tota
Ordinary hours Ohows@ Normal OV SOV Ordinary hours Ohous@ Nommat #OIVID OV
Shitipenaty 1 0 hours @ 115% or $0.00 FOIVD! FOIVD! Shiftipenaity 1 0 hours @ 115% or $0.00 #DIVID FOIVIDE
Shitipenaty 2 0 hours @ 120% or $0.00 FONVD! FONVD! Shiftipenalty 2 0 hours @ 120% or $0.00 #OIVID FOIVIDE
Shitipenaty 3 0 hours @ 150% or $0.00 SOV SOV Shiftipenaity 3 0 hours @ 150% or $0.00 #OIVID FOIVIDE
Shittipenaty 4 0 hours @ 200% or $0.00 FOIVID! FOIVID! Shiftipenaity 4 0 hours @ 200% of $0.00 #DIVID FOIVIDE
Overtime Overtime
Overtime 1 0 houss @ 150% ar $0.00 SOV SOV Overtime 1 0 hours @ 150% or $0.00 #OIVID FOIVIDE
Owertime 2 0 houss @ 200% or $0.00 FOIVD! FOIVD! Overtime 2 0 hours @ 200% of $0.00 FOIVID FOIVID
oot ours - wigeparwesx [T | otsnouns | e o |
Yoge por s Woge porsorm:
“Entiliements under he Instrument £ E—n “Entiiements undar the agreement "Subiotl Toi
Annual leave 0 weeks @ 0.00 hours’week 0.00 hvs. $0.00 Annud leave 0 weeks @ 0.00 hours/week 0.00 hrs $0.00
‘Annual leave loading 0 weeks @ 0.0% FOIVID! Annud leave loading 0 weeks @ 0.0% FOIVID
Putiic hol's worked 0 days of 0.00 hs@ 0% SOV Public hol's worked 0 daysof 000 =@ 0% FOIVIDE
Putiic hols - paid days off 0 days of 0.00 =@ 100% 0.00 hes $0.00 Public hols - paki days off 0 daysof 0.00 =@ 100% 0.00 hrs $0.00
Paid breaks 0 per week 0 minsbreak 0 mins $0.00 Paid brecks 0 per week 0 minsibrek 0 ming $0.00
‘Weakly allowancse Weekly allowances
Wieeky Jlowance 1 0 perwesk @ 50.00 $0.00. Weekly Alowance 1 0 perwesk @ 50.00 $0.00
Wieekty Jlowance 2 0 perwesk @ 50.00 5000 Weekly allowance 2 0 perweek @ 5000 50.00
Weekly allowance 3 0 perweek @ $0.00 $0.00 ‘Weekly allowance 3 0 perwesk @ $0.00 $0.00
Weelty allowance 4 0 perweek @ $0.00 $0.00 Weekly allowance 4 0 perwesk @ $0.00 $0.00
Total weekly allowancss: $0.00 Total weekly allowancse: $0.00
‘Annual allowances ‘Annual allowancse
Annual lowance 1 0 peryear @ $0.00 $0.00 Annual alowance 1 0 peryear @ $0.00 $0.00
Annual Flowance 2 0 peryer @ 50.00 50.00 Annual alowance 2 0 peryer@ 50.00 5000
Total annual allowancss: $0.00
‘Agresment annual entttiement -
Persond leave. 0 daE @ 0.00 hoursiday 0.00 hes 5000 | Personalieave odas@ 0.00 hoursiday 0.00 hrs $0.00
‘Weekly payments ‘Weekly payments
Wieekly paymert 1 0 perweek @ 50.00 $0.00. Weekly payment 1 0 perweek @ $0.00 $0.00
‘Weekty payment 2 0 perweek @ $0.00 $0.00 ‘Weekly payment 2 0 perwesk @ $0.00 $0.00
Weslty payment 3 0 perweek @ 50.00 $0.00 Weekly payment 3 0 perweek @ 5000 50.00
Weelly payment 4 0 perweek @ $0.00 $0.00 Weekly payment 4 0 perwesk @ $0.00 $0.00
Total weekly payments: $0.00 Total weakly payments: $0.00
Annual payments Annual payments
Annual payment 1 0 perysar @ $0.00 $0.00 Annu3 payment 1 0 peryear @ 50.00 $0.00
Annual payment 2 0 peryear @ $0.00 $0.00 Annua payment 2 0 peryear @ $0.00 $0.00
Total annual paymenta: $0.00 Total annual payments: $0.00
[ Comparsd confingent benent Roforsnce Instrument Apresment Compaison
«<Select one>
«<Select one>
<Select one>
<Select one>
<Select one>
one>
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Ref instrument cigssification Summary Guarantsed bensfits Contingent benefits
‘Agreement cisssification Referencs Instrument FOIVID: 2DIVID! $0.00 $0.00
‘A2888801"8 recommendation Agresment FOIVID #DIVID! $0.00 #0IVo!
1 |
Casuais <hepp> |  cosuae <hep>
Ordinary hours with penaities <selact one> ‘Ortinary hours with penaities. <select one>
Overtime <select one> Overtime <select one>
‘Rates and hours n ‘Ratss and hours
Reference Instrument rats [%o99] per hour Agreement rate per hour
All purposs allowances perweek All purpoes aliowancss per week
‘Number of hours rate ks based on [  permea Number of hours rats Is based on [ 0] permesx
Casual loading —=l Houry rate Casual loading —= Hounly ras
Working Pattemn Hourly rate Total u Working Pattem Hourty rate Tota
Ordinary hours Ohows@ Normal OV SOV Ordinary hours Ohous@ Nommat #OIVID OV
Shitipenaty 1 0 hours @ 115% or $0.00 FOIVD! FOIVD! Shiftipenaity 1 0 hours @ 115% or $0.00 #DIVID FOIVIDE
Shitipenaty 2 0 hours @ 120% or $0.00 FONVD! FONVD! Shiftipenalty 2 0 hours @ 120% or $0.00 #OIVID FOIVIDE
Shitipenaty 3 0 hours @ 150% or $0.00 SOV SOV Shiftipenaity 3 0 hours @ 150% or $0.00 #OIVID FOIVIDE
Shittipenaty 4 0 hours @ 200% or $0.00 FOIVID! FOIVID! Shiftipenaity 4 0 hours @ 200% of $0.00 #DIVID FOIVIDE
Overtime Overtime
Overtime 1 0 houss @ 150% ar $0.00 SOV SOV Overtime 1 0 hours @ 150% or $0.00 #OIVID FOIVIDE
Owertime 2 0 houss @ 200% or $0.00 FOIVD! FOIVD! Overtime 2 0 hours @ 200% of $0.00 FOIVID FOIVID
oot ours - wigeparwesx [T | otsnouns | e o |
Yoge por s Woge porsorm:
“Entiliements under he Instrument £ E—n “Entiiements undar the agreement "Subiotl Toi
Annual leave 0 weeks @ 0.00 hours’week 0.00 hvs. $0.00 Annud leave 0 weeks @ 0.00 hours/week 0.00 hrs $0.00
‘Annual leave loading 0 weeks @ 0.0% FOIVID! Annud leave loading 0 weeks @ 0.0% FOIVID
Putiic hol's worked 0 days of 0.00 hs@ 0% SOV Public hol's worked 0 daysof 000 =@ 0% FOIVIDE
Putiic hols - paid days off 0 days of 0.00 =@ 100% 0.00 hes $0.00 Public hols - paki days off 0 daysof 0.00 =@ 100% 0.00 hrs $0.00
Paid breaks 0 per week 0 minsbreak 0 mins $0.00 Paid brecks 0 per week 0 minsibrek 0 ming $0.00
‘Weakly allowancse Weekly allowances
Wieeky Jlowance 1 0 perwesk @ 50.00 $0.00. Weekly Alowance 1 0 perwesk @ 50.00 $0.00
Wieekty Jlowance 2 0 perwesk @ 50.00 5000 Weekly allowance 2 0 perweek @ 5000 50.00
Weekly allowance 3 0 perweek @ $0.00 $0.00 ‘Weekly allowance 3 0 perwesk @ $0.00 $0.00
Weelty allowance 4 0 perweek @ $0.00 $0.00 Weekly allowance 4 0 perwesk @ $0.00 $0.00
Total weekly allowancss: $0.00 Total weekly allowancse: $0.00
‘Annual allowances ‘Annual allowancse
Annual lowance 1 0 peryear @ $0.00 $0.00 Annual alowance 1 0 peryear @ $0.00 $0.00
Annual Flowance 2 0 peryer @ 50.00 50.00 Annual alowance 2 0 peryer@ 50.00 5000
Total annual allowancss: $0.00
‘Agresment annual entttiement -
Persond leave. 0 daE @ 0.00 hoursiday 0.00 hes 5000 | Personalieave odas@ 0.00 hoursiday 0.00 hrs $0.00
‘Weekly payments ‘Weekly payments
Wieekly paymert 1 0 perweek @ 50.00 $0.00. Weekly payment 1 0 perweek @ $0.00 $0.00
‘Weekty payment 2 0 perweek @ $0.00 $0.00 ‘Weekly payment 2 0 perwesk @ $0.00 $0.00
Weslty payment 3 0 perweek @ 50.00 $0.00 Weekly payment 3 0 perweek @ 5000 50.00
Weelly payment 4 0 perweek @ $0.00 $0.00 Weekly payment 4 0 perwesk @ $0.00 $0.00
Total weekly payments: $0.00 Total weakly payments: $0.00
Annual payments Annual payments
Annual payment 1 0 perysar @ $0.00 $0.00 Annu3 payment 1 0 peryear @ 50.00 $0.00
Annual payment 2 0 peryear @ $0.00 $0.00 Annua payment 2 0 peryear @ $0.00 $0.00
Total annual paymenta: $0.00 Total annual payments: $0.00
[ Comparsd confingent benent Roforsnce Instrument Apresment Compaison
«<Select one>
«<Select one>
<Select one>
<Select one>
<Select one>
one>
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Hours par week

Note Time must be entered in 24 hour format

3

Ref instrument cigssification Summary Guarantsed bensfits Contingent benefits
‘Agreement cisssification Referencs Instrument FOIVID: 2DIVID! $0.00 $0.00
‘A2888801"8 recommendation Agresment FOIVID #DIVID! $0.00 #0IVo!
[ 1 |
Casuais <hepp> |  cosuae <hep>
Ordinary hours with penaities <selact one> ‘Ortinary hours with penaities. <select one>
Overtime <select one> Overtime <select one>
‘Rates and hours n ‘Ratss and hours
Reference Instrument rats [%o99] per hour Agreement rate per hour
All purposs allowances perweek All purpoes aliowancss per week
‘Number of hours rate ks based on [  permea Number of hours rats Is based on [ 0] permesx
Casual loading —=l Hounl rats Casual loading —= Houry rats
Working Pattemn Hourly rate Total u Working Pattem Hourty rate Tota
Ordinary hours Ohows@ Normal OV SOV Ordinary hours Ohous@ Nommat #OIVID OV
Shitipenaty 1 0 hours @ 115% or $0.00 FOIVD! FOIVD! Shiftipenaity 1 0 hours @ 115% or $0.00 #DIVID FOIVIDE
Shitipenaty 2 0 hours @ 120% or $0.00 FONVD! FONVD! Shiftipenalty 2 0 hours @ 120% or $0.00 #OIVID FOIVIDE
Shitipenaty 3 0 hours @ 150% or $0.00 SOV SOV Shiftipenaity 3 0 hours @ 150% or $0.00 #OIVID FOIVIDE
Shittipenaty 4 0 hours @ 200% or $0.00 FOIVID! FOIVID! Shiftipenaity 4 0 hours @ 200% of $0.00 #DIVID FOIVIDE
Overtime Overtime
Overtime 1 0 houss @ 150% ar $0.00 SOV SOV Overtime 1 0 hours @ 150% or $0.00 #OIVID FOIVIDE
Owertime 2 0 houss @ 200% or $0.00 FOIVD! FOIVD! Overtime 2 0 hours @ 200% of $0.00 $5.00 $0.00
oot ours - wigeparwesx [T | otsnouns | wagparwes: [TV ]
Wage par annum: Wage par annum:
“Entiliements under he Instrument £ E—u “Entiiements undar the agreement "Subiotl Toi
Annual leave 0 weeks @ 0.00 hours’week 0.00 hvs. $0.00 Annud leave 0 weeks @ 0.00 hours/week 0.00 hrs $0.00
‘Annual leave loading 0 weeks @ 0.0% FOIVID! Annud leave loading 0 weeks @ 0.0% FOIVID
Putiic hol's worked 0 days of 0.00 hs@ 0% SOV Public hol's worked 0 daysof 000 =@ 0% FOIVIDE
Putiic hols - paid days off 0 days of 0.00 =@ 100% 0.00 hes $0.00 Public hols - paki days off 0 daysof 0.00 =@ 100% 0.00 hrs $0.00
Paid breaks 0 per week 0 minsbreak 0 mins $0.00 Paid brecks 0 per week 0 minsibrek 0 ming $0.00
‘Weakly allowancse Weekly allowances
Wieeky Jlowance 1 0 perwesk @ 50.00 $0.00. Weekly Alowance 1 0 perwesk @ 50.00 $0.00
Wieekty Jlowance 2 0 perwesk @ 50.00 $0.00. Weekly allowance 2 0 perweek @ 5000 50.00
Weekly allowance 3 0 perweek @ $0.00 $0.00 ‘Weekly allowance 3 0 perwesk @ $0.00 $0.00
Weelty allowance 4 0 perweek @ $0.00 $0.00 Weekly allowance 4 0 perwesk @ $0.00 $0.00
Total weeldy allowances: $0.00 Total weekly allowancse:
‘Annual allowances ‘Annual allowancse
Annual lowance 1 0 peryear @ $0.00 $0.00 Annual alowance 1 0 peryear @ $0.00 $0.00
Annual Flowance 2 0 peryer @ 50.00 50.00 Annua aliowance 2 0 peryear@ 50.00 5000
Total annual allowancss:
Enfttiements per annum:
‘Agresment annual entttiement
A o
<Select one>
<Select one>
Persond leave. 0 daE @ 0.00 hoursiday 0.00 hes $0.00 | Personal leave odas@ 0.00 hoursiday 0.00 hrs $0.00
‘Weekly payments ‘Weekly payments
Wieekly paymert 1 0 perweek @ 50.00 $0.00. Weekly payment 1 0 perweek @ $0.00 $0.00
‘Weekty payment 2 0 perweek @ $0.00 $0.00 ‘Weekly payment 2 0 perwesk @ $0.00 $0.00
Weslty payment 3 0 perweek @ 50.00 50.00 Weekly payment 3 0 perweek @ 5000 50.00
Weelly payment 4 0 perweek @ $0.00 $0.00 Weekly payment 4 0 perwesk @ $0.00 $0.00
Total weekly payments: $0.00 Total weakly payments: $0.00
Annual payments Annual payments
Annual payment 1 0 perysar @ $0.00 $0.00 Annu3 payment 1 0 peryear @ 50.00 $0.00
Annual payment 2 0 peryear @ $0.00 $0.00 Annua payment 2 0 peryear @ $0.00 $0.00
Total annual paymenta: $0.00 Total annual payments: $0.00
[ Comparsd confingent benent Roforsnce Instrument Apresment Compaison
«<Select one>
«<Select one>
<Select one>
<Select one>
<Select one>
one>




Agreement details
Agreement Number

CAENO096076031

Lodgement details

Lodgement type Employee Collective Agreement
Lodgement date 22/05/2009
Employer details

ABN 98651609161

Trading name

Centrecare Inc

No Disadvantage Test v2.0 - Multiple assessments

Assessor details
Assessor name
Date

Delegate details
Delegate name
Date

12/06/2009

Need help? See the online NDT Procedure Guide

Reference instrument(s)

Type of instrument n Relevant General Instrument Instrument code AN160060 Intemal payscale checked/cleared? payscale externally available

Instrument title Children's Services (Private) Award 2006 Instrument variation 1/10/2008 Has the instrument been designated? no

Why did you use this instrument? Citation Allowance variation

Give details refer Clause 7.5 of agreement 27/03/2006

SE— S—
Outcome n n
Assessor's recommendation N -‘the agreement SN b.e A Delegate's decision <Select one>
providing sufficient compensation

The following entittements have been reduced/removed: penalty rates, overtime, paid breaks,

allowances and redundancy

Classification information Monetary test Contingent payments Contingent benefits
Amount Difference Amount Difference

Sheet 7 day roster $55,768.42 -$16,369.50 $0.00 $1,013.08

Instrument classification Child Care Giver (Step 3) $39,398.92 -29.35% $1,013.08 #DIV/0! Does not pass

Agreement classification Level 3 Carer (7 Day Roster) Agreement reduces entitiement Agreement increases entitlement <Decision - this calc sheet>
Amount Difference Amount Difference

Sheet 10 day roster $71,617.92 -$15,486.98 $0.00 $1,013.10

Instrument classification Child Care Giver (Step 3) $56,130.94 -21.62% $1,013.10 #DIV/O! Does not pass

Agreement classification Level 3 Carer (10 Day Roster) Agreement reduces entitlement Agreement increases entitlement <Decision - this calc sheet>
Amount Difference Amount Difference

Sheet Calculation sheet 3 #DIV/O! #DIV/0! $0.00 $0.00

Instrument classification #DIV/O! #DIV/O! $0.00 #DIV/0! <Recommendation - this calc sheet>

Agreement classification <Decision - this calc sheet>
Amount Difference Amount Difference

Sheet Calculation sheet 4 #DIV/0! #DIV/0! $0.00 $0.00

Instrument classification #DIV/O! #DIV/0! $0.00 #DIV/O! <Recommendation - this calc sheet>

Agreement classification <Decision - this calc sheet>
Amount Difference Amount Difference

Sheet Calculation sheet 5 #DIV/0! #DIV/O! $0.00 $0.00

Instrument classification #DIV/O! #DIV/O! $0.00 #DIV/0! <Recommendation - this calc sheet>

Agreement classification <Decision - this calc sheet>
Amount Difference Amount Difference

Sheet Calculation sheet 6 #DIV/O! #DIV/O! $0.00 $0.00

Instrument classification #DIV/0! #DIV/O! $0.00 #DIV/0! <Recommendation - this calc sheet>

Agreement classification

<Decision - this calc sheet>

entitiements listed in bold were
tested and directly contribute to the
agreement not passing the NDT

entitiements not listed in bold were
not tested (except for telephone
allowance from the agreement)
and did not affect the overall result
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nl Reference instrument Agreement Comparison
Exclusion/inclusion clauses Condition Clause Condition Clause Notes/Methodology Comparison
completed a wage matrix comparison between the
. S : = agreement and the award - tested the classification
HEls ol Bk ERsE e o o with the lowest percentage difference between the
agreement and the award for each roster
Details of inclusion clause/
incorporated documents or Nil Nil this was the Level 3 carer classification
instruments
General entitlements
Calculated general entitlements
Wages |
n Due to employees working 2 different rosters,
Rates (or see table below) G ol award payscale refgr table below for hourly ratgs ba.sed onal12hr 7 prepared a shiftwork calculator for each roster to
shift (annual salary rates provided in agreement) determine the average breakdown of weekly hours :
S ; Agreement increases
worked (this is attached in Infra) :
entitlement
Level 1 Carer (10 day roster) $51,152 7 day roster:
Level 2 Carer (10 day roster) $51,901
tested 19 hr normal time at 100% on both sides of
the calculator, 4.5 hrs O/T at 150%, 18.5 hrs O/T at
Level 3 Carer (10 day roster) $52,681 200% on the reference instrument side and 23 hrs
O/T at 100% on the forward with fairness
agreement side of the calculator
Level 1 Carer (7 day roster) $35,806 10 day roster:
Level 2 Carer (7 day roster) $36,330
tested 35.5 hrs normal time at 100% on both sides
of the calculator, 6 hrs O/T at 150%, 18.5 hrs O/T
SRR S S ) $36,876 at 200% and 24 hrs O/T at 100% on the forward
with faimess agreement side of the calculator
Juniors not applicable not applicable Not applicable
Apprentices not applicable not applicable Not applicable
Trainees not applicable not applicable Not applicable
Ordinary hours
. . ; . Agreement has same
Ordinary hours 38 hrs/week 8.1 silent (not mentioned) Standard applies: 38 hrs/week P —
7am to 6pm Monday to Friday (award does not : : due to nature of care work, assumed employees
oSG n specify the maximum number of hrs per shift) A S ormenioneed) can work any day of the week Monday to Sunday Agrienr;:::::: on
Casuals
Al th
Casual loading 20% 181 20% 74 not tested because no reduction in entitlement greem?n e
entitlement
Al th
Method of calculating penalty rates (Base Rate +Casual Loading) x Penalty 181 (Base Rate +Casual Loading) x Penalty 74 gre:r:ttiatr:emzf‘tsame
Penalty rates
g did not test weekend penalty rates because any
0, 0,
Saturday ovegiTINNGA Pl (150% first 2 hrs, 200% 92 silent (not mentioned) weekend work is considered overtime under the Agreement reduces
thereafter) :
award entitlement
Sunday overtime rates apply (200%) 92 silent (not mentioned) Agrespaniraicas

entitlement
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silent (not mentioned)

one 10 min paid break/shift

one 30-60 min unpaid meal break/shift

$8.45/meal for working 2 hrs after their normal
finishing time without being supplied with a meal or
being notified in advance by the employer

not applicable (employees are provided with extra
annual leave in lieu of public holiday loading)

silent (not mentioned)
silent (not mentioned)
silent (not mentioned)
silent (not mentioned)

not applicable (employees are provided with extra
annual leave in lieu of public holiday loading)

silent (not mentioned)

4 weeks/yr + an additional 2 weeks paid leave/yr in
lieu of public holiday loading, then anadﬂmonﬁl 5
days paid leave to be taken at a time agreed to
between the employer and the employee

silent (as gazetted by the state/territory employees
) 1 days/yr for WA)

no

none provided for because the employee is
required to be on duty for all time as necessary to
‘oversee the care of children, but is free from duty
all other times

none provided for because the employee is
required to be on duty for all time as necessary to
oversee the care of children, but is free from duty
all other times

silent (not mentioned)

based on nature of business and information
provided by the employer, tested 11 PH worked at
250% on the Reference Instrument side and 100%
on the Forward with Faimess Agreement side of
the calculator because employees are required to
work all public holidays

not tested because this entitlement is not payable
under either the agreement or the award

employer advised in additional written information
that employees work 12 hr day shifts so have not
read in the extra week annual leave for continuous
shiftwork
tested an additional 2 weeks paid annual leave and
an additional 5 days personal leave per year on the
Forward with Faimess Agreement side of the
calculator because employees are given these
entitlements in the agreement rather than public
hoilday loading

tested 3.5 paid 10 min breaks on reference
instrument side only for employees on the 7 day
roster and 5 padi 10 min breaks on reference
instrument side for employees on the 10 day roster

not tested because employees work set shifts so
are not entitled to this allowance under the award

Agreement reduces
entitlement

Agreement reduces
entitlement
Agreement reduces
entitlement
Agreement reduces
entitlement
Agreement reduces
entitlement

Agreement reduces
entitlement

Not applicable

Agreement has same
entitlement

Agreement increases
entitlement

Agreement has same
entitlement
Agreement reduces
entitlement

Agreement reduces
entitlement

Agreement reduces

entitlement

Agreement reduces
entitlement
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between $5.20/week and $45.60/week depending

not tested because employees work in Perth so are

Location allowance d 12 silent (not mentioned) not entitled to the location allowance under the Agreement reduces
on remote area location .
award entitlement
tested on Forward with Fairness Agreement side of
Telephone allowance silent (not mentioned) $30/month 10 calculator only as an annual allowance (12 times Agreement increases
per year) entitlement
| Compared general entitiements
: - as per relevant legislation (min 9% legal Agreement has same
Superannuation 9% 21 quansibad evikioment) 2 entitlement
Contingent benefits
Calculated contingent benefits
incntve asod pymens
silent (not mentioned) silent (not mentioned) Y PPl Not applicable
Bonuses silent (not mentioned) silent (not mentioned) Not applicable
Leave
employer advised the additional 5 days leave does
Personal leave entittement 10 days/yr 1 10 days/yr 13 not attract annual leave loading so has been Agreement has same
treated as personal leave entitlement
[ Compared contingent benefits
Barontal oave 52 weeks parental leave after 12 months
52 weeks unpaid leave after 12 months continuous continuous service (includes 12 weeks paid Agreement increases
service 19 maternity leave and 1 week paid paternity leave) 16.12 entitlement
Be . Agreement has same
el 2 days paid leave/occasion 20 2 days paid leave/occasion 18 entitlement
min 4 weeks notice, plus an additional week notice
Termination of Employment for employees > 45 yrs of age with > 2 yrs Agreement increases
2 weeks notice 7 continuous service 20 entitlement
WA IR Commission ruling provides for 2 weeks pay
Redundancy 0-1 yr (nil), 1-2 yrs (4 weeks), 2-3 yrs (6 weeks), 3- per completed yr of service for employees covered Agreement reduces
4 yrs (7 weeks), 4+ yrs (8 weeks) 273 silent (not mentioned) by WA NAPSA's entitlement
y as per the WA LSL Act 1958 (8.67 weeks paid 13 weeks paid leave after 10 yrs continuous Agreement increases
Long service leave : ; : :
leave after 10 yrs continuous service) 15 service 17 entitlement
Accident/makeup pay silent (not mentioned) silent (not mentioned) Not applicable
Jury Service silent (not mentioned) silent (not mentioned) Not applicable
5 hrs/week paid leave for upgrading qualifications Agreement increases
Study Leave silent (not mentioned) that are relevant to the employer’s field of work 19 entitlement
Working pattern
. : no breaks
Me:;‘t;?nd g Eeionuning i workk Roster specified in tested because lowest percentage difference
o all PH worked 10 days on, 4 days off roster agreement between agreement and award (for 7 day roster)
no breaks tested because lowest percentage difference
specified in between agreement and award (for 10 day
all PH worked 7 days on, 7 days off roster agreement roster)

Classifications
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Use this table as required when

assessing multiple classifications.

Rate ($/hr as at Rate ($/hr as at
Instrument Classification 1/10/2008) Agreement Classification 22/5/2009) Agreement % difference
Child Care Giver Step 1 $15.34 Level 1 Carer (7 day roster) $18.06 17.73%
Child Care Giver Step 2 $15.59 Level 2 Carer (7 day roster) $18.32 17.51%
Child Care Giver Step 3 $15.84 Level 3 Carer (7 day roster) $18.60 17.42%
Child Care Giver Step 1 $15.34 Level 1 Carer (10 day roster) $25.80 68.19%
Child Care Giver Step 2 $15.59 Level 2 Carer (10 day roster) $26.18 67.93%
Child Care Giver Step 3 $15.84 Level 3 Carer (10 day roster) $26.56 67.68%

Additional methodology

Incorporate as much methodology
as possible into the table above.

The Children's Services (Private)
Award 2006 was used as a reference
instrument for the NDT assessment
because it was cited in clause 7.5 of
the agreement as a relevant award

This award applies to employees
engaged in private nurseries, private
child care or private day care facilities
that provide care for children without
receiving any government funding
(refer Clause 4)

Because the agreement was lodged
on 22/5/2009, the 2008 AFPC
increase was applied to the award
wage rates using an approved external
payscale
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Total

%ofTolal Spread acroes
wook

sV

FOvD

FOIVID!

FOIVID

#OIVID

#OIVID

#DIVID

#DIVID!

Ref instrument classification Child Care Giver (Step 3) Summary ‘Guarantsed benefits Contingent benefits
‘Agreement ciassification Level 3 Carer (7 Day Roster) Referancs Instrument $55.768.42 $16,369.50 $0.00 $1.013.08
Asssssors recommendation Agreement $39,398.92 294% $1.013.08 #0IVIol
Recommend all dassifications under the 7 day roster not pass e NDT due to reductioniremoval of pena ty rates, overtime, pald|
breaks, allowances and redundancy ‘Compartson Af reducss entitiement Increases entilement
Casuais <hepp> |  cosuae <hep>
Ordinary hours with penalties <selact one> Orinary hours with penaities. <select one>
Overtime <select one> Overtime <select one>
‘Rates and hours n ‘Ratss and hours
Refersnce Instrument rate G| per hour Agreement rate [Cszreo] per year
Al purpose aliowances perweek All purpoes aliowancss per week
Number of hours rats Is based on parweek Number of hours rats is based on [ permesx
Casualloading —=l Hourly ats Casual loading —= Houry rats
Working Pattem Hourly rate Total u Working Pattem Hourty rate Tota
Ordinary hours 19 hows@  Nomal $1584. $300.95 Ordinary hours 19 hours@  Noemat $16.88 $32081
Shitipenaty 1 0 hours @ 115% or $0.00 $1822 $0.00 Shiftipenaity 1 0 hours @ 115% or $0.00 s $0.00
Shitipenaty 2 0 hours @ 120% or $0.00 $19.01 $0.00 Shiftipenalty 2 0 hours @ 120% or $0.00 $20.26 $0.00
Shitipenaty 3 0 hours @ 150% or $0.00 $B.76 $0.00 Shiftipenaity 3 0 hours @ 150% or $0.00 $25.33 $0.00
Shitipenaty 4 0 hours @ 200% o $0.00 $31.68 50.00 Shittpenaty 4 0 hours @ 200% of $0.00 $R’77 50.00
Overtime Overtime
First 2 hrs Mon-Sat 4.5 hours @ 150% or $0.00 $2B3.76 $106.92 First 2 hrs Mon-Sat 45 hours @ 100% or $0.00 $16.88 §$75.98
Sub hrs Mon-Sat 128 200% 100% $0.00 $16.88 $211.06
Sunday (all hrs) 6 hours @ 200% or 100% or $0.00 $16.88 $101.31
Total hours: =
“Entiiements undsr e Inetument
Amrual leave 4 weeks @ 42.00 hourshweek 163.00 hrs $0.00 Annudl leave © weeks @ 4200 hours/week: 252.00 hrs $1.418.31
‘Annual leave ioading 4 weeks @ 17.5% $465.70 Annud leave loading 6 weeks @ 17.5% $744.61
Putiic hof's worked 11 daysof 1200 s @ 250% $3.136.32 Public hol's worked 11 daysof 1200 =@ 100% $0.00
Putiic hols - paid days off 0 days of 0.00 =@ 100% 0.00 hrs $0.00 Public hois - paki days off 0 gaysof 000 =@ 100% 0.00 hrs $0.00
Paid breaks 3.5 perweek 10 minsfbreak 35 mins. $430.43 Pakd breaks 0 perweek 0 minsibreak 0 iming $0.00
Weskly allowancse Weekly allowancss
Weeky Jlowance 1 0 perwesk @ 50.00 5000 Weekly Jlowance 1 0 perweek @ $0.00 50.00
‘Weeky allowance 2 0 perweek @ $0.00 $0.00 allowance 2 0 perwesk @ $0.00 $0.00
Weekty allowance 3 0 perweek @ $0.00 $0.00 Weekly allowance 3 0 perwesk @ $0.00 $0.00
Weekly lowance 4 0 perwesk @ $0.00 $0.00 WeeKkly allowance 4 0 perweek @ $0.00 $0.00
Total weekly allowancss: $0.00 Total weekly allowancse: $0.00
‘Annual allowances ‘Annual allowances
Annual Fowance 1 0 peryer @ 50.00 50.00 Telephone allowance 12 paryear @ $30.00 $350.00
Annual Flowance 2 0 perysar@ $0.00 50.00 Annual aliowance 2 0peryear@ 50.00 50,00
‘Total annual aliowances: $0.00 Total annual aliowancss:
Entitiements per annum: [ 3S705230] Enttflements per annum:
Agresment annual entttiement $39,398.92
mﬁnﬁ_
- @
OVSTSN COMPATSON  COMPATT Jonaral STy S SoTTenT Tenees e 1
| Contingent benefits n
Leave Lsave
Persond leave. 10 days @ 12.00 hoursiday 120.00 hes $0.00 | Personal leave 15 days @ 1200 hoursiday 180.00 /s $1.013.08
‘Weekly payments ‘Weekly payments
‘Weekly payment 1 0 perwesk @ $0.00 $0.00 ‘Weekly payment 1 0 perwesk @ $0.00 $0.00
Weslty payment 2 0 perweek @ 50.00 $0.00 Weekly payment 2 0 perwesk @ $0.00 50.00
Weekly payment 3 0 perwesk @ 50.00 S0.00 Weekly payment 3 0 perwesk @ $0.00 5000
Weekly payment 4 0 perweek @ $0.00 $0.00 ‘Weekly payment & 0 perwesk @ $0.00 $0.00
Total weekly paymenta: $0.00 Total weskly payments: $0.00
Annual payments. Annual payments
Annual payment 1 0 perysar @ 50.00 $0.00 Annu3 payment 1 0 peryear@ 50.00 $0.00
Annual payment 2 0 peryear @ $0.00 $0.00 Annua payment 2 0 peryear @ $0.00 $0.00
Total annual payments: $0.00 Total annual payments: $0.00
[ Compared confingent benent Raforsnc Rsument Agroamant
Parental Leave Increases
Bereavement Leave Agreement has same entitiement
Temination of Employment Agreement incresses entiiement
Redundancy Agreement reducss entitiement
Long Senvice Leave Agreement has same entitlement
Study Leave A sntitiement
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FOID! 0V
FONID! #OIVID
FOIVID! OV
FOVD! =0V
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FOVID! FOIVIO!

Ref instrument classification Child Care Giver (Step 3) Summary ‘Guaranteed benefits Contingent benefits
‘Agresment classification Level 3 Carer (10 Day Roster) Referencs Instrument §71617.92 $15,486.98 $0.00 $1.01310
Asssssors recommendation Agreement $56,130.94 216% $1.013.10 #0VI!
Recommend all dlassifications under the 10 day rosier not pass the NDT due %o reguctionremoval of penalty rates, overtime, pal
breaks, lowances and redundancy ‘Compartson Af reducss entitiement Increases entiiement
Casuals <heip>
Ordinary hours with penalties <selact one> <select one>
Overtime <select one> <select one>
Putiic holldays <select one> <select one>
‘Rates and hours
Reference Instrument rats G| per hour §52.681.00) per year
At puposs owaees pervet o v
Number of hours rats Is based on parweek per week
Casualloading —=l Hourly rats —= Hounly ras
Working Pattem Hourly rate Hourty rate Tota
Ordinary hours 355 houws @ Nomal $1584 35S hours@  Nommat $16.88 $599.42
Shitipenaty 1 0 houss @ 115% or $0.00 $1822 115% or $0.00 sHe $0.00
Shitipenaty 2 0 houss @ 120% or $0.00 $19.01 120% or $0.00 $20.26 $0.00
Shitipenaty 3 0 hours @ 150% or $0.00 $23.76 150% or $0.00 $25.33 $0.00
Shiftipenaty 4 0 hours @ 200% or $0.00 $31.68 200% of $0.00 $B.77 $0.00
Overtime
First 2 hrs Mon-Sat 6 hours @ 150% or $0.00 $23.76 100% or $0.00 $16.88 $101.31
Sud hrs Mon-Sat 128 200% $0.00 $31.68 100% $0.00 $16.88 $211.06
Sunday (all hrs) 6 hours @ 200% or $0.00 $31.68 100% o $0.00 $16.88 $101.31
Tots howrs = Wage por woek:
Wage per annum: 3 u
“Entiiements undsr e Inetument Tod
Amrual leave 4 weeks @ 60.00 hourshweek 240.00 s $0.00 Annud leave 6 weeks @ 60.00 hours/week $2,026.19
‘Annual leave ioading 4 weeks @ 17.5% $665.28 Annud leave loading 6 weeks @ 17.5% $1,083.75
Putiic hof's worked 11 daysof 1200 s @ 250% $3.136.32 Public hol's worked 11 daysof 1200 =@ 100% $0.00
Putiic hols - paid days off 0 days of 0.00 =@ 100% 0.00 hrs $0.00 Public hois - paki days off 0 gaysof 000 =@ 100% 0.00 hrs $0.00
Pad breaks S perweek 10 minsfbreak S0 mins $636.40 Pakd breaks 0 perweek 0 minsibrek 0 ming $0.00
Weskly allowancse Weekly allowancss
Weeky Jlowance 1 0 perwesk @ 50.00 5000 Weekly Jlowance 1 0 perweek @
‘Weekty dlowance 2 0 perweek @ $0.00 $0.00 ‘Weekly allowance 2 0 perwesk @
Weekly allowance 3 0 perwesk @ $0.00 $0.00 ‘Weekly allowance 3 0 perwesk @
Weekly lowance 4 0 perwesk @ $0.00 $0.00 ‘Weekly allowance 4 0 perweek @
Total weekly allowancss: $0.00
‘Annual allowances ‘Annual allowances
Annual Fowance 1 0 peryer @ 50.00 50.00 Telephone allowance 12 paryear @
Annual Flowance 2 0 perysar@ $0.00 50.00 Annual aliowance 2 0peryear@
‘Total annual aliowances: $0.00
Entitiements per annum: [ STI5EDY]
‘Agreement annual enttiement
—a_|===== @
OVSTSN COMPATSON  COMPATT Jonaral STy S SoTTenT Tenees e 1
| Contingent benefits n
Leave Lsave
Pessonal leave 10 days @ 12.00 hours/day 12000 hes $0.00 Personal leave 15 days @ 12.00 hours/day 150.00 hrs $1,013.10
‘Weekly payments ‘Weekly payments
‘Weekly payment 1 0 perwesk @ $0.00 $0.00 ‘Weekly payment 1 0 perwesk @ $0.00 $0.00
Weslty payment 2 0 perweek @ 50.00 $0.00 Weekly payment 2 0 perwesk @ $0.00 50.00
Weekly payment 3 0 perwesk @ 50.00 S0.00 Weekly payment 3 0 perwesk @ $0.00 5000
Weekly payment 4 0 perweek @ $0.00 $0.00 ‘Weekly payment & 0 perwesk @ $0.00 $0.00
Total weekly paymenta: $0.00 Total weskly payments: $0.00
Annual payments. Annual payments
Annual payment 1 0 perysar @ 50.00 $0.00 Annu3 payment 1 0 peryear@ 50.00 $0.00
Annual payment 2 0 peryear @ $0.00 $0.00 Annua payment 2 0 peryear @ $0.00 $0.00
Total annual payments: $0.00 Total annual payments: $0.00
[ Comparsd confingent benent Raorencs isbument Agroamant
Parental Leave INCreasss jement
Bereavement Leave Agreement has same entitiement
Temination of Employment Agreement Incresses entiiement
Redundancy Agreement reducss entitiement
Long Senvice Leave Agresment has same entitlement
Study Leave Agreement Increases entrtiement
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Ref instrument cigssification Summary Guarantsed bensfits Contingent benefits
‘Agreement cisssification Referencs Instrument FOIVID: 2DIVID! $0.00 $0.00
‘A2888801"8 recommendation Agresment FOIVID #DIVID! $0.00 #0IVo!
1 |
Casuais <hepp> |  cosuae <hep>
Ordinary hours with penaities <selact one> ‘Ortinary hours with penaities. <select one>
Overtime <select one> Overtime <select one>
‘Rates and hours n ‘Ratss and hours
Reference Instrument rats [%o99] per hour Agreement rate per hour
All purposs allowances perweek All purpoes aliowancss per week
‘Number of hours rate ks based on [  permea Number of hours rats Is based on [ 0] permesx
Casual loading —=l Houry rate Casual loading —= Hounly ras
Working Pattemn Hourly rate Total u Working Pattem Hourty rate Tota
Ordinary hours Ohows@ Normal OV SOV Ordinary hours Ohous@ Nommat #OIVID OV
Shitipenaty 1 0 hours @ 115% or $0.00 FOIVD! FOIVD! Shiftipenaity 1 0 hours @ 115% or $0.00 #DIVID FOIVIDE
Shitipenaty 2 0 hours @ 120% or $0.00 FONVD! FONVD! Shiftipenalty 2 0 hours @ 120% or $0.00 #OIVID FOIVIDE
Shitipenaty 3 0 hours @ 150% or $0.00 SOV SOV Shiftipenaity 3 0 hours @ 150% or $0.00 #OIVID FOIVIDE
Shittipenaty 4 0 hours @ 200% or $0.00 FOIVID! FOIVID! Shiftipenaity 4 0 hours @ 200% of $0.00 #DIVID FOIVIDE
Overtime Overtime
Overtime 1 0 houss @ 150% ar $0.00 SOV SOV Overtime 1 0 hours @ 150% or $0.00 #OIVID FOIVIDE
Owertime 2 0 houss @ 200% or $0.00 FOIVD! FOIVD! Overtime 2 0 hours @ 200% of $0.00 FOIVID FOIVID
oot ours - wigeparwesx [T | otsnouns | e o |
Yoge por s Woge porsorm:
“Entiliements under he Instrument £ E—n “Entiiements undar the agreement "Subiotl Toi
Annual leave 0 weeks @ 0.00 hours’week 0.00 hvs. $0.00 Annud leave 0 weeks @ 0.00 hours/week 0.00 hrs $0.00
‘Annual leave loading 0 weeks @ 0.0% FOIVID! Annud leave loading 0 weeks @ 0.0% FOIVID
Putiic hol's worked 0 days of 0.00 hs@ 0% SOV Public hol's worked 0 daysof 000 =@ 0% FOIVIDE
Putiic hols - paid days off 0 days of 0.00 =@ 100% 0.00 hes $0.00 Public hols - paki days off 0 daysof 0.00 =@ 100% 0.00 hrs $0.00
Paid breaks 0 per week 0 minsbreak 0 mins $0.00 Paid brecks 0 per week 0 minsibrek 0 ming $0.00
‘Weakly allowancse Weekly allowances
Wieeky Jlowance 1 0 perwesk @ 50.00 $0.00. Weekly Alowance 1 0 perwesk @ 50.00 $0.00
Wieekty Jlowance 2 0 perwesk @ 50.00 5000 Weekly allowance 2 0 perweek @ 5000 50.00
Weekly allowance 3 0 perweek @ $0.00 $0.00 ‘Weekly allowance 3 0 perwesk @ $0.00 $0.00
Weelty allowance 4 0 perweek @ $0.00 $0.00 Weekly allowance 4 0 perwesk @ $0.00 $0.00
Total weekly allowancss: $0.00 Total weekly allowancse: $0.00
‘Annual allowances ‘Annual allowancse
Annual lowance 1 0 peryear @ $0.00 $0.00 Annual alowance 1 0 peryear @ $0.00 $0.00
Annual Flowance 2 0 peryer @ 50.00 50.00 Annual alowance 2 0 peryer@ 50.00 5000
Total annual allowancss: $0.00
‘Agresment annual entttiement -
Persond leave. 0 daE @ 0.00 hoursiday 0.00 hes 5000 | Personalieave odas@ 0.00 hoursiday 0.00 hrs $0.00
‘Weekly payments ‘Weekly payments
Wieekly paymert 1 0 perweek @ 50.00 $0.00. Weekly payment 1 0 perweek @ $0.00 $0.00
‘Weekty payment 2 0 perweek @ $0.00 $0.00 ‘Weekly payment 2 0 perwesk @ $0.00 $0.00
Weslty payment 3 0 perweek @ 50.00 $0.00 Weekly payment 3 0 perweek @ 5000 50.00
Weelly payment 4 0 perweek @ $0.00 $0.00 Weekly payment 4 0 perwesk @ $0.00 $0.00
Total weekly payments: $0.00 Total weakly payments: $0.00
Annual payments Annual payments
Annual payment 1 0 perysar @ $0.00 $0.00 Annu3 payment 1 0 peryear @ 50.00 $0.00
Annual payment 2 0 peryear @ $0.00 $0.00 Annua payment 2 0 peryear @ $0.00 $0.00
Total annual paymenta: $0.00 Total annual payments: $0.00
[ Comparsd confingent benent Roforsncs Instrument Apresment Compaison
«<Select one>
«<Select one>
<Select one>
<Select one>
<Select one>
one>
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Ref instrument cigssification Summary Guarantsed bensfits Contingent benefits
‘Agreement cisssification Referencs Instrument FOIVID: 2DIVID! $0.00 $0.00
‘A2888801"8 recommendation Agresment FOIVID #DIVID! $0.00 #0IVo!
1 |
Casuais <hepp> |  cosuae <hep>
Ordinary hours with penaities <selact one> ‘Ortinary hours with penaities. <select one>
Overtime <select one> Overtime <select one>
‘Rates and hours n ‘Ratss and hours
Reference Instrument rats [%o99] per hour Agreement rate per hour
All purposs allowances perweek All purpoes aliowancss per week
‘Number of hours rate ks based on [  permea Number of hours rats Is based on [ 0] permesx
Casual loading —=l Houry rate Casual loading —= Hounly ras
Working Pattemn Hourly rate Total u Working Pattem Hourty rate Tota
Ordinary hours Ohows@ Normal OV SOV Ordinary hours Ohous@ Nommat #OIVID OV
Shitipenaty 1 0 hours @ 115% or $0.00 FOIVD! FOIVD! Shiftipenaity 1 0 hours @ 115% or $0.00 #DIVID FOIVIDE
Shitipenaty 2 0 hours @ 120% or $0.00 FONVD! FONVD! Shiftipenalty 2 0 hours @ 120% or $0.00 #OIVID FOIVIDE
Shitipenaty 3 0 hours @ 150% or $0.00 SOV SOV Shiftipenaity 3 0 hours @ 150% or $0.00 #OIVID FOIVIDE
Shittipenaty 4 0 hours @ 200% or $0.00 FOIVID! FOIVID! Shiftipenaity 4 0 hours @ 200% of $0.00 #DIVID FOIVIDE
Overtime Overtime
Overtime 1 0 houss @ 150% ar $0.00 SOV SOV Overtime 1 0 hours @ 150% or $0.00 #OIVID FOIVIDE
Owertime 2 0 houss @ 200% or $0.00 FOIVD! FOIVD! Overtime 2 0 hours @ 200% of $0.00 FOIVID FOIVID
oot ours - wigeparwesx [T | otsnouns | e o |
Yoge por s Woge porsorm:
“Entiliements under he Instrument £ E—n “Entiiements undar the agreement "Subiotl Toi
Annual leave 0 weeks @ 0.00 hours’week 0.00 hvs. $0.00 Annud leave 0 weeks @ 0.00 hours/week 0.00 hrs $0.00
‘Annual leave loading 0 weeks @ 0.0% FOIVID! Annud leave loading 0 weeks @ 0.0% FOIVID
Putiic hol's worked 0 days of 0.00 hs@ 0% SOV Public hol's worked 0 daysof 000 =@ 0% FOIVIDE
Putiic hols - paid days off 0 days of 0.00 =@ 100% 0.00 hes $0.00 Public hols - paki days off 0 daysof 0.00 =@ 100% 0.00 hrs $0.00
Paid breaks 0 per week 0 minsbreak 0 mins $0.00 Paid brecks 0 per week 0 minsibrek 0 ming $0.00
‘Weakly allowancse Weekly allowances
Wieeky Jlowance 1 0 perwesk @ 50.00 $0.00. Weekly Alowance 1 0 perwesk @ 50.00 $0.00
Wieekty Jlowance 2 0 perwesk @ 50.00 5000 Weekly allowance 2 0 perweek @ 5000 50.00
Weekly allowance 3 0 perweek @ $0.00 $0.00 ‘Weekly allowance 3 0 perwesk @ $0.00 $0.00
Weelty allowance 4 0 perweek @ $0.00 $0.00 Weekly allowance 4 0 perwesk @ $0.00 $0.00
Total weekly allowancss: $0.00 Total weekly allowancse: $0.00
‘Annual allowances ‘Annual allowancse
Annual lowance 1 0 peryear @ $0.00 $0.00 Annual alowance 1 0 peryear @ $0.00 $0.00
Annual Flowance 2 0 peryer @ 50.00 50.00 Annual alowance 2 0 peryer@ 50.00 5000
Total annual allowancss: $0.00
‘Agresment annual entttiement -
Persond leave. 0 daE @ 0.00 hoursiday 0.00 hes 5000 | Personalieave odas@ 0.00 hoursiday 0.00 hrs $0.00
‘Weekly payments ‘Weekly payments
Wieekly paymert 1 0 perweek @ 50.00 $0.00. Weekly payment 1 0 perweek @ $0.00 $0.00
‘Weekty payment 2 0 perweek @ $0.00 $0.00 ‘Weekly payment 2 0 perwesk @ $0.00 $0.00
Weslty payment 3 0 perweek @ 50.00 $0.00 Weekly payment 3 0 perweek @ 5000 50.00
Weelly payment 4 0 perweek @ $0.00 $0.00 Weekly payment 4 0 perwesk @ $0.00 $0.00
Total weekly payments: $0.00 Total weakly payments: $0.00
Annual payments Annual payments
Annual payment 1 0 perysar @ $0.00 $0.00 Annu3 payment 1 0 peryear @ 50.00 $0.00
Annual payment 2 0 peryear @ $0.00 $0.00 Annua payment 2 0 peryear @ $0.00 $0.00
Total annual paymenta: $0.00 Total annual payments: $0.00
[ Comparsd confingent benent Roforsnce Instrument Apresment Compaison
«<Select one>
«<Select one>
<Select one>
<Select one>
<Select one>
one>
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Ref instrument cigssification Summary Guarantsed bensfits Contingent benefits
‘Agreement cisssification Referencs Instrument FOIVID: 2DIVID! $0.00 $0.00
‘A2888801"8 recommendation Agresment FOIVID #DIVID! $0.00 #0IVo!
1 |
Casuais <hepp> |  cosuae <hep>
Ordinary hours with penaities <selact one> ‘Ortinary hours with penaities. <select one>
Overtime <select one> Overtime <select one>
‘Rates and hours n ‘Ratss and hours
Reference Instrument rats [%o99] per hour Agreement rate per hour
All purposs allowances perweek All purpoes aliowancss per week
‘Number of hours rate ks based on [  permea Number of hours rats Is based on [ 0] permesx
Casual loading —=l Houry rate Casual loading —= Hounly ras
Working Pattemn Hourly rate Total u Working Pattem Hourty rate Tota
Ordinary hours Ohows@ Normal OV SOV Ordinary hours Ohous@ Nommat #OIVID OV
Shitipenaty 1 0 hours @ 115% or $0.00 FOIVD! FOIVD! Shiftipenaity 1 0 hours @ 115% or $0.00 #DIVID FOIVIDE
Shitipenaty 2 0 hours @ 120% or $0.00 FONVD! FONVD! Shiftipenalty 2 0 hours @ 120% or $0.00 #OIVID FOIVIDE
Shitipenaty 3 0 hours @ 150% or $0.00 SOV SOV Shiftipenaity 3 0 hours @ 150% or $0.00 #OIVID FOIVIDE
Shittipenaty 4 0 hours @ 200% or $0.00 FOIVID! FOIVID! Shiftipenaity 4 0 hours @ 200% of $0.00 #DIVID FOIVIDE
Overtime Overtime
Overtime 1 0 houss @ 150% ar $0.00 SOV SOV Overtime 1 0 hours @ 150% or $0.00 #OIVID FOIVIDE
Owertime 2 0 houss @ 200% or $0.00 FOIVD! FOIVD! Overtime 2 0 hours @ 200% of $0.00 FOIVID FOIVID
oot ours - wigeparwesx [T | otsnouns | e o |
Yoge por s Woge porsorm:
“Entiliements under he Instrument £ E—n “Entiiements undar the agreement "Subiotl Toi
Annual leave 0 weeks @ 0.00 hours’week 0.00 hvs. $0.00 Annud leave 0 weeks @ 0.00 hours/week 0.00 hrs $0.00
‘Annual leave loading 0 weeks @ 0.0% FOIVID! Annud leave loading 0 weeks @ 0.0% FOIVID
Putiic hol's worked 0 days of 0.00 hs@ 0% SOV Public hol's worked 0 daysof 000 =@ 0% FOIVIDE
Putiic hols - paid days off 0 days of 0.00 =@ 100% 0.00 hes $0.00 Public hols - paki days off 0 daysof 0.00 =@ 100% 0.00 hrs $0.00
Paid breaks 0 per week 0 minsbreak 0 mins $0.00 Paid brecks 0 per week 0 minsibrek 0 ming $0.00
‘Weakly allowancse Weekly allowances
Wieeky Jlowance 1 0 perwesk @ 50.00 $0.00. Weekly Alowance 1 0 perwesk @ 50.00 $0.00
Wieekty Jlowance 2 0 perwesk @ 50.00 5000 Weekly allowance 2 0 perweek @ 5000 50.00
Weekly allowance 3 0 perweek @ $0.00 $0.00 ‘Weekly allowance 3 0 perwesk @ $0.00 $0.00
Weelty allowance 4 0 perweek @ $0.00 $0.00 Weekly allowance 4 0 perwesk @ $0.00 $0.00
Total weekly allowancss: $0.00 Total weekly allowancse: $0.00
‘Annual allowances ‘Annual allowancse
Annual lowance 1 0 peryear @ $0.00 $0.00 Annual alowance 1 0 peryear @ $0.00 $0.00
Annual Flowance 2 0 peryer @ 50.00 50.00 Annual alowance 2 0 peryer@ 50.00 5000
Total annual allowancss: $0.00
‘Agresment annual entttiement -
Persond leave. 0 daE @ 0.00 hoursiday 0.00 hes 5000 | Personalieave odas@ 0.00 hoursiday 0.00 hrs $0.00
‘Weekly payments ‘Weekly payments
Wieekly paymert 1 0 perweek @ 50.00 $0.00. Weekly payment 1 0 perweek @ $0.00 $0.00
‘Weekty payment 2 0 perweek @ $0.00 $0.00 ‘Weekly payment 2 0 perwesk @ $0.00 $0.00
Weslty payment 3 0 perweek @ 50.00 $0.00 Weekly payment 3 0 perweek @ 5000 50.00
Weelly payment 4 0 perweek @ $0.00 $0.00 Weekly payment 4 0 perwesk @ $0.00 $0.00
Total weekly payments: $0.00 Total weakly payments: $0.00
Annual payments Annual payments
Annual payment 1 0 perysar @ $0.00 $0.00 Annu3 payment 1 0 peryear @ 50.00 $0.00
Annual payment 2 0 peryear @ $0.00 $0.00 Annua payment 2 0 peryear @ $0.00 $0.00
Total annual paymenta: $0.00 Total annual payments: $0.00
[ Comparsd confingent benent Roforsncs Instrument Apresment Compaison
«<Select one>
«<Select one>
<Select one>
<Select one>
<Select one>
one>




(FOI-1018) 066

[vodmgpsfem ] Mondsy

b

Fi

Ominary hours
SnfPenaty 1
SnfPenaty 2
SnfPenaty 3
SnPenaty 4

Overtime 1
Overtime 2

Hours par week

Note Time must be entered in 24 hour format

3

Ref instrument cigssification Summary Guarantsed bensfits Contingent benefits
‘Agreement cisssification Referencs Instrument FOIVID: 2DIVID! $0.00 $0.00
‘A2888801"8 recommendation Agresment FOIVID #DIVID! $0.00 #0IVo!
[ 1 |
Casuais <hepp> |  cosuae <hep>
Ordinary hours with penaities <selact one> ‘Ortinary hours with penaities. <select one>
Overtime <select one> Overtime <select one>
‘Rates and hours n ‘Ratss and hours
Reference Instrument rats [%o99] per hour Agreement rate per hour
All purposs allowances perweek All purpoes aliowancss per week
‘Number of hours rate ks based on [  permea Number of hours rats Is based on [ 0] permesx
Casual loading —=l Hounl rats Casual loading —= Houry rats
Working Pattemn Hourly rate Total u Working Pattem Hourty rate Tota
Ordinary hours Ohows@ Normal OV SOV Ordinary hours Ohous@ Nommat #OIVID OV
Shitipenaty 1 0 hours @ 115% or $0.00 FOIVD! FOIVD! Shiftipenaity 1 0 hours @ 115% or $0.00 #DIVID FOIVIDE
Shitipenaty 2 0 hours @ 120% or $0.00 FONVD! FONVD! Shiftipenalty 2 0 hours @ 120% or $0.00 #OIVID FOIVIDE
Shitipenaty 3 0 hours @ 150% or $0.00 SOV SOV Shiftipenaity 3 0 hours @ 150% or $0.00 #OIVID FOIVIDE
Shittipenaty 4 0 hours @ 200% or $0.00 FOIVID! FOIVID! Shiftipenaity 4 0 hours @ 200% of $0.00 #DIVID FOIVIDE
Overtime Overtime
Overtime 1 0 houss @ 150% ar $0.00 SOV SOV Overtime 1 0 hours @ 150% or $0.00 #OIVID FOIVIDE
Owertime 2 0 houss @ 200% or $0.00 FOIVD! FOIVD! Overtime 2 0 hours @ 200% of $0.00 $5.00 $0.00
oot ours - wigeparwesx [T | otsnouns | wagparwes: [TV ]
Wage par annum: Wage par annum:
“Entiliements under he Instrument £ E—u “Entiiements undar the agreement "Subiotl Toi
Annual leave 0 weeks @ 0.00 hours’week 0.00 hvs. $0.00 Annud leave 0 weeks @ 0.00 hours/week 0.00 hrs $0.00
‘Annual leave loading 0 weeks @ 0.0% FOIVID! Annud leave loading 0 weeks @ 0.0% FOIVID
Putiic hol's worked 0 days of 0.00 hs@ 0% SOV Public hol's worked 0 daysof 000 =@ 0% FOIVIDE
Putiic hols - paid days off 0 days of 0.00 =@ 100% 0.00 hes $0.00 Public hols - paki days off 0 daysof 0.00 =@ 100% 0.00 hrs $0.00
Paid breaks 0 per week 0 minsbreak 0 mins $0.00 Paid brecks 0 per week 0 minsibrek 0 ming $0.00
‘Weakly allowancse Weekly allowances
Wieeky Jlowance 1 0 perwesk @ 50.00 $0.00. Weekly Alowance 1 0 perwesk @ 50.00 $0.00
Wieekty Jlowance 2 0 perwesk @ 50.00 $0.00. Weekly allowance 2 0 perweek @ 5000 50.00
Weekly allowance 3 0 perweek @ $0.00 $0.00 ‘Weekly allowance 3 0 perwesk @ $0.00 $0.00
Weelty allowance 4 0 perweek @ $0.00 $0.00 Weekly allowance 4 0 perwesk @ $0.00 $0.00
Total weeldy allowances: $0.00 Total weekly allowancse:
‘Annual allowances ‘Annual allowancse
Annual lowance 1 0 peryear @ $0.00 $0.00 Annual alowance 1 0 peryear @ $0.00 $0.00
Annual Flowance 2 0 peryer @ 50.00 50.00 Annua aliowance 2 0 peryear@ 50.00 5000
Total annual allowancss:
Enfttiements per annum:
‘Agresment annual entttiement
A o
<Select one>
<Select one>
Persond leave. 0 daE @ 0.00 hoursiday 0.00 hes $0.00 | Personal leave odas@ 0.00 hoursiday 0.00 hrs $0.00
‘Weekly payments ‘Weekly payments
Wieekly paymert 1 0 perweek @ 50.00 $0.00. Weekly payment 1 0 perweek @ $0.00 $0.00
‘Weekty payment 2 0 perweek @ $0.00 $0.00 ‘Weekly payment 2 0 perwesk @ $0.00 $0.00
Weslty payment 3 0 perweek @ 50.00 50.00 Weekly payment 3 0 perweek @ 5000 50.00
Weelly payment 4 0 perweek @ $0.00 $0.00 Weekly payment 4 0 perwesk @ $0.00 $0.00
Total weekly payments: $0.00 Total weakly payments: $0.00
Annual payments Annual payments
Annual payment 1 0 perysar @ $0.00 $0.00 Annu3 payment 1 0 peryear @ 50.00 $0.00
Annual payment 2 0 peryear @ $0.00 $0.00 Annua payment 2 0 peryear @ $0.00 $0.00
Total annual paymenta: $0.00 Total annual payments: $0.00
[ Comparsd confingent benent Roforsnce Instrument Apresment Compaison
«<Select one>
«<Select one>
<Select one>
<Select one>
<Select one>
one>




Shift Calculator
| Totals
NDT v1.0
Hours per week 42
Setup Instructions Entering the data Transferring back to the calculator
Type of shift Total % of :::::: - Enter descriptions for each type of |- Use only as many weeks as you require - copy the shift calculator page into your NDT calculator
hours total TR shift in the green column to the left.
. These descriptions will flow through |- For each week. enter the start and finish times|- transfer the values from the blue 'spread across the week' column
Ordinary hours 38.0 4524% 19.00 TS : 5 S
- the rest of the table. For example, for each type of shift. Time must be entered in |and the matching descriptions from the green column to the
Shif/Penaity 1 0.0 0.00% 0.00 Saturday 125% 24 hour format using a colon after the hour. If a |agreement side of the NDT calculator. Highlight the cells you want
Shift/Penalty 2 00 0.00% 0.00 shift crosses over midnight, enter the two and select 'copy’, then return to the NDT calculator and highlight the
Shift/Penalty 3 00 0.00% 0.00 - Ensure that the hours per week are |halves of the shift separately. 0:00 is midnight |location you want to paste to, but instead of selecting ‘paste’, right
Shift/Penalty 4 00 0.00% 0.00 correct as per the agreement at the start of a shift, 24:00 is midnight at the t;/ﬁck and se(lie;]t 'pagt: special’, then click the radio button marked
: ift. 'Values' and then "OK'.
ShifPenalty 5 0.0 0.00% 0.00 - Hours per week is the number of RS
Shift/Penalty 6 0.0 0.00% 0.00 hours that you want the calculator to |- Include the total unpaid breaks for each of | Note: The shift calculator has more rows for penalties and overtime
Overtime - 1st 2 hrs Mon-Sat 8.0 9.52% 4.00 condense the shifts down to. In most |those shifts, expressed in minutes. than the NDT calculator. If you have used all the penalty and
Overtime - 1st 2 hrs Mon-Sat 1.0 1.19% 0.50 cases this will be 38 hours overtime rows in the shift calculator, you will need to add extra rows
Overtime - Sub hrs Mon-Sat 250 29.76% 12.50 - Extra rows can be added, but use care. If you |to the NDT calculator to accommodate all the data.
Overtime - all hrs Sun 12.0 14.29% 6.00 add any rows, they must be added to every
week in the same row
Totals 840 1.0 42.00
| Week 1 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Unpaid Unpaid Unpaid Unpaid Unpaid Unpaid Unpaid
Start Finish breaks  Start Finish breaks  Start Finish breaks  Start Finish- breaks  Start Finish  breaks  Start Finish breaks  Start Finish  breaks
(mins) (mins) (mins) (mins) (mins) (mins) (mins)
Ordinary hours 7:00 18:00 of 700 18:00 0 7:00  18:00] of 7:00 12:00 0 38.0
Shift/Penalty 1 00
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 6:00 7:00 of 6:00 7:00 0 6:00 7:00 1] | 6:00 7:00 0 6:00 8:00 0 6:00 8:00] 0 8.0
Overtime - 1st 2 hrs Mon-Sat 12:00 13:00 0 10
Overtime - Sub hrs Mon-Sat 13:00 18:00 0 8:00 18:00 0 8:00 18:00 0 250
Overtime - all hrs Sun 6:00 18:00 0f 12.0
840
| Week 2 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Start Finish Start  Finish Start Finish Start Finish Start Finish Start  Finish Start Finish
Ordinary hours 00
Shift/Penalty 1 0.0
Shift/Penalty 2 00
Shift/Penalty 3 00
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 00
Overtime - Sub hrs Mon-Sat 00
Overtime - all hrs Sun 00

0.0
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Week 3 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Shift/Penalty 1 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0
0.0
Week 4 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Shift/Penalty 1 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0
0.0
Week 5 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Shift/Penalty 1 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0
0.0
Week 6 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
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Ordinary hours 0.0
Shift/Penalty 1 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0
0.0
Week 7 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Shift/Penalty 1 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0
0.0
Week 8 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Shift/Penalty 1 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0
0.0
Week 9 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Shift/Penalty 1 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
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Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0
0.0
Week 10 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Shift/Penalty 1 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0
0.0
Week 11 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Shift/Penalty 1 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0
0.0
Week 12 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Shift/Penalty 1 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0

Overtime - all hrs Sun

0.0
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0.0
Week 13 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Shift/Penalty 1 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0
0.0
Week 14 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Shift/Penalty 1 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0
0.0
Week 15 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Shift/Penalty 1 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0
0.0
Week 16 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
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Ordinary hours

Shift/Penalty 1

Shift/Penalty 2

Shift/Penalty 3

Shift/Penalty 4

Shift/Penalty 5

Shift/Penalty 6

Overtime - 1st 2 hrs Mon-Sat
Overtime - 1st 2 hrs Mon-Sat
Overtime - Sub hrs Mon-Sat
Overtime - all hrs Sun

Start

Finish

Start

Finish

Start

Finish

Start

Finish

Start

Finish

Start

Finish

Start

Finish

0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0

0.0

(FOI-1018) 072



Shift Calculator
| Totals
NDT v1.0
Hours per week 60
Setup Instructions Entering the data Transferring back to the calculator
Type of shift Total % of :::::: = Eptgr descriptions for each type of |- Use only as many weeks as you require - copy the shift calculator page into your NDT calculator
hours total shift in the green column to the left.
week e s o 3 5
. - These descriptions will flow through - For each week, enter the start and finish times |- transfer the values from the blue 'spread across the week' column
Ordinary hours [ARY 59.17% 3550 the rest of the table. For example, for each type of shift. Time must be entered in  |and the matching descriptions from the green column to the
Shift/Penalty 1 0.0 0.00% 0.00 Saturday 125% 24 hour format using a colon after the hour. If a |agreement side of the NDT calculator. Highlight the cells you want
Shift/Penalty 2 00 0.00% 0.00 shift crosses over midnight, enter the two halves |and select ‘copy’, then return to the NDT calculator and highlight the
Shift/Penalty 3 0.0 0.00% 0.00 - Ensure that the hours per week are |of the shift separately. 0:00 is midnight at the chation you war'\t to paste tq, b.ut instegd of select_ing 'paste’, right
Shift/Penalty 4 00 0.00% 0.00 correct as per the agreement sta_rt of a shift, 24:00 is midnight at the end ofa |click ant'i select p?stelspemal , then click the radio button marked
) shift. ‘Values' and then "OK'.
Shift/Penalty 5 00 0.00% 0.00 - Hours per week is the number of
Shift/Penalty 6 0.0 0.00% 0.00 |hours that you want the calculator to |- Include the total unpaid breaks for each of Note: The shift calculator has more rows for penalties and overtime
Overtime - 1st 2 hrs Mon-Sat 11.0 9.17% 550 condense the shifts down to. In most  |those shifts, expressed in minutes. than the NDT calculator. If you have used all the penalty and
Overtime - 1st 2 hrs Mon-Sat 1.0 0.83% 050 cases this will be 38 hours overtime rows in the shift calculator, you will need to add extra rows
Overtime - Sub hrs Mon-Sat 250 20.83% 12.50 - Extra rows can be added, but use care. If you |to the NDT calculator to accommodate all the data.
Overtime - all hrs Sun 12.0 10.00% 6.00 add any rows, they must be added to every
week in the same row
Totals 120.0 1.0 60.00
| Week 1 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Unpaid Unpaid Unpaid Unpaid Unpaid Unpaid Unpaid
Start Finish breaks  Start Finish  breaks Finish  breaks  Start Finish  breaks  Start Finish  breaks  Start Finish breaks  Start Finish  breaks
(mins) (mins) (mins) (mins) (mins) (mins) (mins)
Ordinary hours 7:00 18:00 of 7:00 18:00 o] 18:00 of 7:00 12:00 0] 38.0
Shift/Penalty 1 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 00
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 6:00 7:00 0] | 6:00 7:00 0] | 7:00 0] | 6:00 7:00 0 6:00 8:00 0 6:00 8:00 0 80
Overtime - 1st 2 hrs Mon-Sat 12:00 13:00 0 10
Overtime - Sub hrs Mon-Sat 13:00 18:00 0 8:00 18:00 0 8:00 18:00 0 250
Overtime - all hrs Sun 6:00 18:00] 0] 120
840
| Week 2 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Start Finish Start  Finish Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 700 18:00 of 700 18:00 of 18:00 of 33.0
Shift/Penalty 1 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 6:00 7:00 0] | 6:00 7:00 0] | 7:00 0] | 3.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0
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36.0
Week 3 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Shift/Penalty 1 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0
0.0
Week 4 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Shift/Penalty 1 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0
0.0
Week 5 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Shift/Penalty 1 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0
0.0
Week 6 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
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Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Shift/Penalty 1 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0
0.0
Week 7 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Shift/Penalty 1 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0
0.0
Week 8 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Shift/Penalty 1 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0
0.0
Week 9 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Shift/Penalty 1 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
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Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0
0.0
Week 10 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Shift/Penalty 1 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0
0.0
Week 11 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Shift/Penalty 1 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0
0.0
Week 12 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Shift/Penalty 1 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
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Overtime - all hrs Sun 0.0
0.0
Week 13 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Shift/Penalty 1 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0
0.0
Week 14 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Shift/Penalty 1 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0
0.0
Week 15 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Shift/Penalty 1 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0

0.0
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Shift/Penalty 1
Shift/Penalty 2
Shift/Penalty 3
Shift/Penalty 4
Shift/Penalty 5

Shift/Penalty 6

Overtime - 1st 2 hrs Mon-Sat
Overtime - 1st 2 hrs Mon-Sat
Overtime - Sub hrs Mon-Sat
Overtime - all hrs Sun
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Shift Calculator
| Totals
NDT v1.0
Hours per week 42
Setup Instructions Entering the data Transferring back to the calculator
Type of shift Total % of :::::: - Enter descriptions for each type of |- Use only as many weeks as you require - copy the shift calculator page into your NDT calculator
hours total TR shift in the green column to the left.
. These descriptions will flow through |- For each week. enter the start and finish times|- transfer the values from the blue 'spread across the week' column
Ordinary hours 38.0 4524% 19.00 TS : 5 S
- the rest of the table. For example, for each type of shift. Time must be entered in |and the matching descriptions from the green column to the
Outside span of hrs: 12am to 7am M-F 5.0 5.95% 250 Saturday 125% 24 hour format using a colon after the hour. If a |agreement side of the NDT calculator. Highlight the cells you want
Shift/Penalty 2 00 0.00% 0.00 shift crosses over midnight, enter the two and select 'copy’, then return to the NDT calculator and highlight the
Shift/Penalty 3 00 0.00% 0.00 - Ensure that the hours per week are |halves of the shift separately. 0:00 is midnight |location you want to paste to, but instead of selecting 'paste’, right
Shift/Penalty 4 0.0 0.00% 0.00 correct as per the agreement at the start of a shift, 24:00 is midnight at the t;|/ick and se(liet(;]t 'pagt't(e special’, then click the radio button marked
: i 'Values' and then "OK'.
ShifPenalty 5 0.0 0.00% 0.00 - Hours per week is the number of R RS
Shift/Penalty 6 0.0 0.00% 0.00 hours that you want the calculator to |- Include the total unpaid breaks for each of | Note: The shift calculator has more rows for penalties and overtime
Overtime - 1st 2 hrs Mon-Sat 12.0 14.29% 6.00 condense the shifts down to. In most |those shifts, expressed in minutes. than the NDT calculator. If you have used all the penalty and
Overtime - 1st 2 hrs Mon-Sat 0.0 0.00% 0.00 cases this will be 38 hours overtime rows in the shift calculator, you will need to add extra rows
Overtime - Sub hrs Mon-Sat 17.0 20.24% 8.50 - Extra rows can be added, but use care. If you |to the NDT calculator to accommodate all the data.
Overtime - all hrs Sun 12.0 14.29% 6.00 add any rows, they must be added to every
week in the same row
Totals 840 1.0 4200
| Week 1 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Unpaid Unpaid Unpaid Unpaid Unpaid Unpaid Unpaid
Start Finish breaks  Start Finish breaks  Start Finish breaks  Start Finish- breaks  Start Finish  breaks  Start Finish breaks  Start Finish  breaks
(mins) (mins) (mins) (mins) (mins) (mins) (mins)
Ordinary hours 700 15:00 0 700 15:00 0 7:00  15:00] OI 7:00 1500 0 700 13:00 0 38.0
Outside span of hrs: 12am to 7am M-F 6:00 7:00 0 6:00 7:00 0 6:00 7:00 0 6:00 7:00 0 6:00 7:00 0 50
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 15:00 17:00 0 15:00 17:00 0 15:00 17:00] 0] 15:00 17:00 0 13:00 15:00 0 6:00 8:00] 0 120
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 17:00 18:00 0f 17:00 18:00 0] 17:00 18:00 0] 17:00 18:00 0] 1500 18:00 0 8:00 18:00 0 170
Overtime - all hrs Sun | I 6:00 18:00 0f 12.0
840
| Week 2 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Start  Finish Start  Finish Start  Finish Start Finish Start  Finish Start  Finish Start  Finish
Ordinary hours 00
Outside span of hrs: 12am to 7am M-F 00
Shift/Penalty 2 00
Shift/Penalty 3 00
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 00
Overtime - Sub hrs Mon-Sat 00
Overtime - all hrs Sun 00

0.0

(FOI-1018) 079



Week 3 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Outside span of hrs: 12am to 7am M-F 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0
0.0
Week 4 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
QOutside span of hrs: 12am to 7am M-F 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0
0.0
Week 5 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Outside span of hrs: 12am to 7am M-F 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0
0.0
Week 6 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
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Ordinary hours 0.0
Outside span of hrs: 12am to 7am M-F 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0
0.0
Week 7 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Qutside span of hrs: 12am to 7am M-F 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0
0.0
Week 8 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Outside span of hrs: 12am to 7am M-F 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0
0.0
Week 9 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Outside span of hrs: 12am to 7am M-F 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
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Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0
0.0
Week 10 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Outside span of hrs: 12am to 7am M-F 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0
0.0
Week 11 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Outside span of hrs: 12am to 7am M-F 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0
0.0
Week 12 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Outside span of hrs: 12am to 7am M-F 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0

Overtime - all hrs Sun

0.0
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0.0
Week 13 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Outside span of hrs: 12am to 7am M-F 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0
0.0
Week 14 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Outside span of hrs: 12am to 7am M-F 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0
0.0
Week 15 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Outside span of hrs: 12am to 7am M-F 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0
0.0
Week 16 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
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Ordinary hours

Qutside span of hrs: 12am to 7am M-F
Shift/Penalty 2

Shift/Penalty 3

Shift/Penalty 4

Shift/Penalty 5

Shift/Penalty 6

Overtime - 1st 2 hrs Mon-Sat
Overtime - 1st 2 hrs Mon-Sat
Overtime - Sub hrs Mon-Sat
Overtime - all hrs Sun

Start

Finish

Start

Finish

Start

Finish

Start

Finish

Start

Finish

Start

Finish

Start

Finish

0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0

0.0
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Shift Calculator
| Totals
NDT v1.0
Hours per week 60
Setup Instructions Entering the data Transferring back to the calculator
Type of shift Total % of :::::: = Eptgr descriptions for each type of |- Use only as many weeks as you require - copy the shift calculator page into your NDT calculator
hours total shift in the green column to the left.
week 2 s o 3 ,

. - These descriptions will flow through - For each week, enter the start and finish times |- transfer the values from the blue 'spread across the week' column
Ordinary hours 62.0 91.67% 31.00 the rest of the table. For example, for each type of shift. Time must be entered in  |and the matching descriptions from the green column to the
Outside span of hrs: 12am to 7am M-F 8.0 6.67% 4.00 Saturday 125% 24 hour format using a colon after the hour. If a |agreement side of the NDT calculator. Highlight the cells you want
Shift/Penalty 2 00 0.00% 0.00 shift crosses over midnight, enter the two halves |and select "copy’, then retum to the NDT calculator and highlight the
Shift/Penalty 3 0.0 0.00% 0.00 - Ensure that the hours per week are |of the shift separately. 0:00 is midnight at the chation you war'lt to paste tq, b.ut instegd of select_ing 'paste’, right
Shift/Penalty 4 00 0.00% 0.00 correct as per the agreement sta_rt of a shift, 24:00 is midnight at the end of a .cllck ant'i select p?stelspemal , then click the radio button marked

) shift. Values' and then "OK'.
Shift/Penalty 5 00 0.00% 0.00 - Hours per week is the number of
Shift/Penalty 6 0.0 0.00% 0.00 |hours that you want the calculator to |- Include the total unpaid breaks for each of Note: The shift calculator has more rows for penalties and overtime
Overtime - 1st 2 hrs Mon-Sat 18.0 15.00% 9.00 condense the shifts down to. In most  |those shifts, expressed in minutes. than the NDT calculator. If you have used all the penalty and
Overtime - 1st 2 hrs Mon-Sat 00 0.00% 0.00 cases this will be 38 hours overtime rows in the shift calculator, you will need to add extra rows
Overtime - Sub hrs Mon-Sat 200 16.67% 10.00 - Extra rows can be added, but use care. If you |to the NDT calculator to accommodate all the data.
Overtime - all hrs Sun 12.0 10.00% 6.00 add any rows, they must be added to every
week in the same row
Totals 120.0 1.0 60.00
| Week 1 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Unpaid Unpaid Unpaid Unpaid Unpaid Unpaid Unpaid
Start Finish breaks  Start Finish breaks  Start Finish  breaks  Start Finish  breaks  Start Finish  breaks  Start Finish breaks  Start Finish  breaks
(mins) (mins) (mins) (mins) (mins) (mins) (mins)
Ordinary hours 7:00 15:00 0 7:00 15:00 0 7:00 15:00 0 7:00 15:00 OI 7:00 13:00 0 38.0
Outside span of hrs: 12am to 7am M-F 6:00 7:00 0 6:00 7:00 0 6:00 7:00 0 6:00 7:00 0 6:00 7:00 0 50
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 00
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 15:00 17:00 0 15:00 17:00 0 15:00 17:00 0 15:00 17:00 0] 13:00 15:00 0 6:00 8:00 0 120
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 17:00 18:00 0 17:00 18:00 0 17:00 18:00 0 17:00 18:00 0 15:00 18:00 0 8:00 18:00 0 170
Overtime - all hrs Sun | 6:00 18:00] 120
840
| Week 2 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Start Finish Start  Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 7:00 15:00 0 7:00 15:00 of 7:00 15:00 0 240
Outside span of hrs: 12am to 7am M-F 6:00 7:00 0 6:00 7:00 0 6:00 7:00 0 3.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 15:00 17:00 0 15:00 17:00 0] 15:00 17:00 0 6.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 17:00 18:00 0 17:00 18:00 0 17:00 18:00 0 3.0
Overtime - all hrs Sun 0.0
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36.0
Week 3 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Outside span of hrs: 12am to 7am M-F 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0
0.0
Week 4 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Outside span of hrs: 12am to 7am M-F 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0
0.0
Week 5 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Outside span of hrs: 12am to 7am M-F 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0
0.0
Week 6 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
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Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Outside span of hrs: 12am to 7am M-F 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0
0.0
Week 7 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Outside span of hrs: 12am to 7am M-F 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0
0.0
Week 8 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Outside span of hrs: 12am to 7am M-F 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0
0.0
Week 9 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Outside span of hrs: 12am to 7am M-F 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
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Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0
0.0
Week 10 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Outside span of hrs: 12am to 7am M-F 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0
0.0
Week 11 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Outside span of hrs: 12am to 7am M-F 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0
0.0
Week 12 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Outside span of hrs: 12am to 7am M-F 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
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Overtime - all hrs Sun 0.0
0.0
Week 13 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Outside span of hrs: 12am to 7am M-F 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0
0.0
Week 14 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Outside span of hrs: 12am to 7am M-F 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0
0.0
Week 15 Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Outside span of hrs: 12am to 7am M-F 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0

0.0
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Outside span of hrs: 12am to 7am M-F
Shift/Penalty 2
Shift/Penalty 3
Shift/Penalty 4

Shift/Penalty 5

Shift/Penalty 6

Overtime - 1st 2 hrs Mon-Sat
Overtime - 1st 2 hrs Mon-Sat
Overtime - Sub hrs Mon-Sat
Overtime - all hrs Sun
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