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 either there was a decision made by a vote where a majority of the 
employees who cast a valid vote approved the employee collective 
agreement, or 

 otherwise a majority of employees employed at the time who will be 
subject to the employee collective agreement decided they wanted to 
approve the employee collective agreement.

þ The employee collective agreement was lodged with the Workplace Authority 
within 14 days after it was approved.
þ For those employees employed at least seven days before approval of the 
agreement the employer has complied with the relevant provisions of Part 8 of the 
Workplace Relations Act 1996, by:

o giving to all employees who will be subject to the employee collective 
agreement the written agreement or ready access to it, for at least seven 
days before the agreement was approved (unless the seven day period 
was waived in writing by all such employees); and 

o where the employee collective agreement refers to terms from another 
workplace agreement or award, giving all employees who will be subject to 
the agreement ready access to that other workplace agreement or award in 
writing, for at least seven days before the agreement was approved (unless 
the seven day period was waived in writing by all such employees); and 

o giving to all employees who will be subject to the employee collective 
agreement the Workplace Authority’s Information Statement for Employees 
(Collective agreements) at least seven days before the agreement was 
approved (unless the seven day period was waived in writing by all such 
employees); and 

o giving a bargaining agent representing an employee a reasonable 
opportunity to meet and confer with the employer, during the period prior to 
when the seven day period commences and ending when the agreement is 
approved. 

¨ For those employees who commenced employment within the seven days prior 
to approval of the agreement the employer has complied with the relevant 
provisions of Part 8 of the Workplace Relations Act 1996, by:

o giving to those employees the written agreement or ready access to it 
(unless the seven day period has already been waived), for the period up to 
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the time the agreement was approved; and 

o where the employee collective agreement refers to terms from another 
workplace agreement or award, giving to those employees ready access to 
that agreement or award in writing (unless the seven day period has 
already been waived) for the period up to the time the agreement was 
approved; and 

o giving to those employees the Workplace Authority’s Information Statement 
for Employees (Collective agreements) for the period up to the time the 
agreement was approved; and 

o giving a bargaining agent representing any such employee a reasonable 
opportunity to meet and confer with the employer, during the period before 
the employee collective agreement was approved. 

PRIVACY STATEMENT

The Workplace Authority treats the privacy of an individual’s personal information 
seriously. Personal information is any information that would identify a natural person. 

Any personal information provided by you in the declaration form will only be used or 
disclosed for the purposes of sending correspondence about your agreement, 
providing information to the Minister and conducting research related to the Workplace 
Authority’s promotional, educational, advice and assistance functions under the 
Workplace Relations Act 1996 (the Act). This information may also be disclosed to 
workplace inspectors appointed under the Act.

Unless you say otherwise, you may also receive information sent as part of the 
Workplace Authority’s education and information function. If you wish to opt out from 
receiving such information, please contact the Workplace Authority on 13 13 94. 

(FOI-1018) 020

Doc
um

en
ts 

rel
ea

se
d b

y t
he

 Fair
 W

ork
 O

mbu
ds

man
 

Und
er 

the
 Free

do
m of

 In
for

mati
on



Doc
um

en
ts 

rel
ea

se
d b

y t
he

 Fair
 W

ork
 O

mbu
ds

man
 

Und
er 

the
 Free

do
m of

 In
for

mati
on



Doc
um

en
ts 

rel
ea

se
d b

y t
he

 Fair
 W

ork
 O

mbu
ds

man
 

Und
er 

the
 Free

do
m of

 In
for

mati
on



Agreement History

Lodgement:
Lodgement Details

Lodgement Number CAEN096076031

Organisation Details

ABN 98651609161

Trading Name CENTRECARE INC

Legal Name CENTRECARE INC

Agreement Details

Agreement Number CAEN096076031

Name  

Address 456 Hay Street
PERTH
6000

History:
Item Title Officer Date

User Actioned Agreement Assessment 
Created

not yet assigned 22/05/2009 
4:25:33 PM

Agreement 
Updated 
Manually

SLA Agreement Agreement 
Assessment Applied Manually

not yet assigned 22/05/2009 
4:25:33 PM

User Actioned Agreement Assessment 
Forward Internally to Group 
(NDT Pilot)

not yet assigned 22/05/2009 
4:25:33 PM

Task Agreement Assessment 
Description

not yet assigned 22/05/2009 
4:25:33 PM

User Opened Agreement Assessment 
Actioned by not yet assigned, 

not yet assigned 22/05/2009 
4:25:35 PM

Agreement 
Updated 
Manually

SLA Agreement Agreement 
Assessment Applied Manually

not yet assigned 22/05/2009 
4:25:35 PM
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Agreement History

Authorized Agreement Assessment 
Authorized by not yet 
assigned

not yet assigned 22/05/2009 
4:25:36 PM

Closed Task No 1004676
[Task Closed]
Task Closed Immediately

not yet assigned 22/05/2009 
4:25:36 PM

Admin Action Task No 1004677
[One or more Task Conditions 
were met]
Rule Group Alloc Set Conditions 
Applied on Task No. 1004678

not yet assigned 22/05/2009 
4:25:36 PM

Closed Task No 1004677
[Task Closed]
Task Closed Immediately

not yet assigned 22/05/2009 
4:25:36 PM

Admin Action Task No 1004678
Action Value : Set Group Alloc 
applied to Task

not yet assigned 22/05/2009 
4:25:36 PM

Closed Task No 1004678
[Task Closed]
Task Closed Immediately

not yet assigned 22/05/2009 
4:25:36 PM

User Opened Agreement Assessment 
Actioned by 

25/05/2009 
11:57:33 AM

User Actioned Agreement Assessment 
Updated

[Validation Test]
[Status changed to: Validated]
Valid - The lodgement 
requirements have been 
substantially met.

25/05/2009 
11:58:15 AM

User Actioned Agreement Assessment 
Forward Internally to Group 
(NDT_VIC)

25/05/2009 
11:58:22 AM

User Opened Agreement Assessment 
Actioned by 

29/05/2009 
1:24:26 PM

User Opened Agreement Assessment 
Actioned by 

29/05/2009 
4:10:32 PM
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Agreement History

User Actioned Agreement Assessment 
Forward Internally to Group 
(NDT_VIC)

29/05/2009 
4:11:25 PM

User Opened Agreement Assessment 
Actioned by 

1/06/2009 
12:35:15 PM

User Actioned Agreement Assessment 
Updated

[Status changed to: Under 
Assessment]

1/06/2009 
12:35:27 PM

User Opened Agreement Assessment 
Actioned by 

11/06/2009 
3:57:13 PM

User Actioned Agreement Assessment 
Forward Internally to Group 
(NDT_VIC)

[Status changed to: Validated]

11/06/2009 
3:57:59 PM

User Opened Agreement Assessment 
Actioned by  

11/06/2009 
4:08:15 PM

User Actioned Agreement Assessment Bulk 
Forward Internally to Group 
(New Work_ACT)

11/06/2009 
4:08:15 PM

User Opened Agreement Assessment 
Actioned by 

12/06/2009 
10:37:35 AM

User Actioned Agreement Assessment 
Updated

[Status changed to: Under 
Assessment]

12/06/2009 
10:37:56 AM

User Opened Agreement Assessment 
Actioned by Sainsbery, 

12/06/2009 
1:51:48 PM
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Agreement History

Matthew

User Actioned Agreement Assessment 
Updated

[Validation Test]
[Status changed to: Request 
Further Info: Employer]
need to clarify information 
regarding the work roster pattern 
- will send a email to the 
employer after discussing query 
over the phone

12/06/2009 
1:52:36 PM

User Opened Agreement Assessment 
Actioned by 

15/06/2009 
5:10:08 PM

Object Object "CAEN096076031 - 
Centrecare Inc.xls" 
(CAEN096076031 - Centrecare 
Inc.xls) Uploaded

Object Name : 
"CAEN096076031 - Centrecare 
Inc.xls"
File Name : CAEN096076031 - 
Centrecare Inc.xls
Version : 1.00
Abstract : CAEN096076031 - 
Centrecare Inc.xls

15/06/2009 
5:11:33 PM

Object Object "shiftwork calculator - 
CAEN096076031 - Centrecare 
Inc.xls" (shiftwork calculator - 
CAEN096076031 - Centrecare 
Inc.xls) Uploaded

Object Name : "shiftwork 
calculator - CAEN096076031 - 
Centrecare Inc.xls"
File Name : shiftwork calculator - 
CAEN096076031 - Centrecare 
Inc.xls
Version : 1.00
Abstract : shiftwork calculator - 
CAEN096076031 - Centrecare 
Inc.xls

15/06/2009 
5:11:37 PM

Object Object "RE  Request for 
further information - 
Djooraminda Cottage Carers' 
Collective Workplace 

15/06/2009 
5:11:55 PM

(FOI-1018) 026

s.22 - Irrelevant to 
request

s.22 - Irrelevant 
t  ts.22 - 

Irrelevant to 

Doc
um

en
ts 

rel
ea

se
d b

y t
he

 Fair
 W

ork
 O

mbu
ds

man
 

Und
er 

the
 Free

do
m of

 In
for

mati
on



Doc
um

en
ts 

rel
ea

se
d b

y t
he

 Fair
 W

ork
 O

mbu
ds

man
 

Und
er 

the
 Free

do
m of

 In
for

mati
on



Doc
um

en
ts 

rel
ea

se
d b

y t
he

 Fair
 W

ork
 O

mbu
ds

man
 

Und
er 

the
 Free

do
m of

 In
for

mati
on



Agreement History

Abstract : ECA - DNP  contact - 
ER - CAEN096076031.doc

User Opened Agreement Assessment 
Actioned by 

19/08/2009 
12:13:32 PM

User Actioned Agreement Assessment 
Updated

[Details]
have spoken to  the 
Assistant Manager and superior 
of  the lodgement 
contact.  Have explained how 
we assess and where the 
agreement does not pass.  

 fully understood and will 
vary the agreement.  Outcome 
letter sent.

19/08/2009 
12:14:28 PM

User Actioned Agreement Assessment 
Updated

[Status changed to: DNP]
DNP: Made contact on 
19/08/2009 by ACT Agreements
Bypass DNP Letter selected

19/08/2009 
12:14:54 PM

User Actioned Agreement Assessment 
Forward Internally to Group 
(Team ACT)

19/08/2009 
12:15:11 PM

Admin Action Agreement Assessment 
Updated

[Status changed to: NDTV to 
assess]

23/09/2009 
5:48:27 PM

User Opened Agreement Assessment 
Actioned by  

24/09/2009 
12:11:27 PM

User Actioned Agreement Assessment 
Updated

[Status changed to: Under 
Assessment]

24/09/2009 
12:13:18 PM

User Opened Agreement Assessment 24/09/2009 
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Agreement History

Actioned by , 2:34:16 PM

Object Object "FW  A new fax has 
arrived from 618 9221 3631 
(Part 1 of 1) on Channel 
6.msg" (FW  A new fax has 
arrived from 618 9221 3631 
(Part 1 of 1) on Channel 
6.msg) Uploaded

Object Name : "FW  A new fax 
has arrived from 618 9221 3631 
(Part 1 of 1) on Channel 6.msg"
File Name : FW  A new fax has 
arrived from 618 9221 3631 
(Part 1 of 1) on Channel 6.msg
Version : 1.00
Abstract : FW  A new fax has 
arrived from 618 9221 3631 
(Part 1 of 1) on Channel 6.msg

24/09/2009 
2:34:48 PM

User Actioned Agreement Assessment 
Updated

[Variation Reference Instrument]
completed signature page has 
been attached as additional 
information (FW A new fax has 
arrived...)

24/09/2009 
2:35:31 PM

User Opened Agreement Assessment 
Actioned by  

25/09/2009 
1:28:53 PM

User Opened Agreement Assessment 
Actioned by  

25/09/2009 
4:39:27 PM

Object Object "variation shiftwork 
calculator - CAEV096076031-1 
- Centrecare Inc.xls" (variation 
shiftwork calculator - 
CAEV096076031-1 - 
Centrecare Inc.xls) Uploaded

Object Name : "variation 
shiftwork calculator - 
CAEV096076031-1 - Centrecare 
Inc.xls"
File Name : variation shiftwork 
calculator - CAEV096076031-1 - 

25/09/2009 
4:54:52 PM
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Agreement History

Centrecare Inc.xls
Version : 1.00
Abstract : variation shiftwork 
calculator - CAEV096076031-1 - 
Centrecare Inc.xls

Object Object "CAEV096076031-1 - 
Centacare Inc Variation.xls" 
(CAEV096076031-1 - 
Centacare Inc Variation.xls) 
Uploaded

Object Name : 
"CAEV096076031-1 - Centacare 
Inc Variation.xls"
File Name : CAEV096076031-1 
- Centacare Inc Variation.xls
Version : 1.00
Abstract : CAEV096076031-1 - 
Centacare Inc Variation.xls

25/09/2009 
4:54:58 PM

User Actioned Agreement Assessment 
Updated

[Status changed to: Holding: 
Forward to Delegate]

25/09/2009 
4:55:08 PM

User Actioned Agreement Assessment 
Forward Internally to  

 (Team ACT)

25/09/2009 
4:55:18 PM

User Opened Agreement Assessment 
Actioned by  

25/09/2009 
4:58:40 PM

User Actioned Agreement Assessment 
Forward Internally to  

 (Team ACT)

25/09/2009 
4:58:49 PM

User Opened Agreement Assessment 
Actioned by  

28/09/2009 
9:06:44 AM

Deleted Object "CAEV096076031-1 - 
Centacare Inc Variation.xls" 
Deleted

amended version attached

28/09/2009 
9:07:00 AM
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Agreement History

Object Object "CAEV096076031-1 - 
Centacare Inc Variation.xls" 
(CAEV096076031-1 - 
Centacare Inc Variation.xls) 
Uploaded

Object Name : 
"CAEV096076031-1 - Centacare 
Inc Variation.xls"
File Name : CAEV096076031-1 
- Centacare Inc Variation.xls
Version : 1.00
Abstract : CAEV096076031-1 - 
Centacare Inc Variation.xls

28/09/2009 
9:07:09 AM

User Actioned Agreement Assessment 
Updated

28/09/2009 
9:07:17 AM

User Actioned Agreement Assessment 
Forward Internally to  

(Team ACT)

28/09/2009 
9:07:26 AM

User Opened Agreement Assessment 
Actioned by 

28/09/2009 
10:01:36 AM

Object Object CAEV096076031-1 - 
Centacare Inc Variation.xls 
Checked Out

28/09/2009 
10:02:01 AM

Object Object CAEV096076031-1 - 
Centacare Inc Variation.xls 
Checked In

28/09/2009 
10:04:29 AM

Closed Agreement Assessment 
Closed

[Status changed to: Variation 
Pass]

28/09/2009 
10:04:43 AM

Letter Automatic Letter Generation - 
Letter Type: Variation Passes 
the NDT (ECAV) - Letter Date: 
30/09/2009

TT 28/09/2009 
4:00:37 PM
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Workplace Authority
 
GPO Box 9842
Canberra  ACT  2601

 
Notice: The information contained in this email message and any attached files may be
confidential information, and may also be the subject of legal professional privilege. If you
are not the intended recipient any use, disclosure or copying of this email is unauthorised.
If you received this email in error, please notify the DEEWR Service Desk by calling (02)
6240 9999 and delete all copies of this transmission together with any attachments.
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19 August 2009 
 
 

Agreement number: CAEN096076031 
 
 
 

Centrecare Inc 
456 Hay Street 
PERTH  WA  6000 
 
 
 
Attention: Assistant Manager 
 
 

Your collective agreement and the no-disadvantage test 
 
Please find enclosed a decision made by the Workplace Authority about the collective 
agreement named Djooraminda Cottage Carers' Collective Workplace Agreement lodged by 
the employer Centrecare Inc on 22 May 2009. 
 
On 19 August 2009 we spoke to a representative of your organisation  to advise that 
this Agreement does not pass the no-disadvantage test. During that conversation information 
was provided about why the Agreement does not pass. 
 
Please read the attached notice carefully and if you have any questions please call the Fair 
Work Infoline on 13 13 94 and ask to speak to  on  quoting the 
above Agreement number. You can also get more information about the no-disadvantage test 
from www.workplaceauthority.gov.au.  
 
Please retain a copy of this notice for your records.  
 
 
 
Workplace Authority  
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NOTICE UNDER SECTION 346M OF THE WORKPLACE RELATIONS ACT 1996 
(as preserved) 

 

Your collective agreement does not pass the no-disadvantage test 

 

Date of Issue of this Notice:  19 August 2009 

Agreement Number:   CAEN096076031 

Employer Name:   CENTRECARE INC, ABN 98651609161 

Agreement Name:   Djooraminda Cottage Carers' Collective Workplace  
     Agreement 

Reference Instrument(s):  Children's Services (Private) Award 2006 

Decision 

Your collective agreement has not passed the no-disadvantage test. The delegate of the 
Workplace Authority Director is satisfied that the collective agreement results, on balance in 
an overall reduction of the employee’s terms and conditions of employment when compared 
with the reference instrument. 

 

What happens next? 

As the collective agreement has not passed the no-disadvantage test, it cannot operate.  For 
the collective agreement operate, it must be varied by agreement of the parties to pass the no-
disadvantage test.  A variation agreement varying this agreement must be lodged within 37 
days of this notice (30 days beginning on the seventh day after the date of this notice).  If a 
variation agreement is not lodged within this time, the agreement can not operate. 

If a variation agreement is lodged, the Workplace Authority will assess whether the 
agreement as varied passes the no-disadvantage test. If the variation agreement is passed, it 
will operate from the seventh day after the date of the notice advising that the agreement has 
passed the no-disadvantage test. 

How can the agreement be varied to pass the no-disadvantage test? 

The collective agreement needs to be varied to ensure that, on balance, there is no overall 
reduction in terms and conditions of employment of the employee when compared to the 
reference instrument.  This can be achieved by varying the agreement to: 
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 Provide greater remuneration; 
 Ensure that the agreement, as a minimum provides equivalent terms and conditions as 

the reference instrument; 
 Provide other terms and conditions that counterbalance the reduction of terms and 

conditions provided by the reference instrument; or 
 Provide a combination of all of the above. 

Other information 

The employer must take reasonable steps to give copies of this letter to all employees whose 
employment is subject to the agreement at the time the employer receives this letter. An 
employer may be liable for a fine of up to $3,300 (for an individual) or up to $16,500 (for a 
corporation) if the employer doesn’t do this as soon as they can. 

Where a union(s) is party to the collective agreement a copy will be sent the union(s). 

Attached is some information about the no-disadvantage test and the Australian Fair Pay and 
Conditions Standard.  If you have further questions concerning this notice visit our website at 
www.workplaceauthority.gov.au or contact the Fair Work Infoline on 13 13 94.  

Please retain a copy of this notice for your records.  

 

Workplace Authority 
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The no-disadvantage test 

 

The no-disadvantage test ensures that a workplace agreement does not reduce the overall 
terms and conditions of employment of any employee whose employment is subject to the 
agreement when compared with a reference instrument. 

 

What is a reference instrument? 

 

For an employee who is or will be subject to a collective agreement a reference instrument 
will generally be a relevant general instrument. A relevant general instrument may be an 
award, certain transitional awards and common rule awards in Victoria or a notional 
agreement preserving a state award (NAPSA) that applies to the same kind of work as that 
performed under the collective agreement and that was binding on the employer immediately 
before the agreement was lodged (or would have been binding but for another industrial 
award or agreement). In addition, a State or Territory long service leave law may be taken to 
be a reference instrument relating to an employee if it applied to the employee immediately 
before the agreement was lodged. If there is no reference instrument (other than an applicable 
long service leave law) an award may be designated by the Workplace Authority for the 
purposes of conducting the no-disadvantage test. 

 

When does an agreement not pass the no-disadvantage test? 

 

A workplace agreement will not pass the no-disadvantage test if the Workplace Authority 
Director is satisfied that on balance, the agreement reduces the overall terms and conditions of 
employment of any employee whose employment is subject to the agreement when compared 
with the reference instrument. 

 

Operation of a workplace agreement that does not pass the no-disadvantage test 

 

In the case of an ITEA with an existing employee, an employee collective agreement or a 
union collective agreement, the agreement is only operational from the seventh day of the date 
of a notice from the Workplace Authority that the agreement passes the no-disadvantage test.  
These agreements remain inoperative until they are varied to pass the no-disadvantage test or 
are replaced by an agreement that passes the no-disadvantage test.  

 

Varying a workplace agreement  

 

In order to pass the no-disadvantage test, the Workplace Authority Director must be satisfied 
that the workplace agreement does not or would not, on balance, reduce an employee’s terms 
and conditions of employment when compared to the reference instrument. 
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There are a number of ways in which an agreement can provide terms and conditions which 
do not or would not, on balance, reduce an employee’s terms and conditions when compared 
to the reference instrument.  The main options are that the agreement can: 

 
 Provide greater remuneration; 
 Ensure that the agreement, as a minimum provides equivalent terms and conditions as 

the reference instrument; 
 Provide other terms and conditions that counterbalance the reduction of terms and 

conditions provided by the reference instrument; or 
 Provide a combination of all of the above. 

As there are many ways a workplace agreement can be varied to pass the no-disadvantage 
test, it is not possible for the Workplace Authority to provide specific options for each 
agreement.  Further guidance on the assessment under the no-disadvantage test of different 
terms and conditions that may be found in agreements and reference instruments can be 
obtained from the Agreement making and no-disadvantage policy guide which is available on 
the Workplace Authority website www.workplaceauthority.gov.au. 

 

Application of the Australian Fair Pay and Conditions Standard 

 

The Australian Fair Pay and Conditions Standard (the Standard) applies to all employers and 
employees who make workplace agreements. As a result, the Workplace Authority conducts 
the no-disadvantage test on the basis that the minimum entitlements of the Standard are 
included in the agreement. Workplace agreements which contain provisions that are drafted to 
provide entitlements that are less than the Standard may be referred to the Fair Work 
Ombudsman for investigation. Penalties of up to $6,600 (for an individual) and $33,000 (for a 
corporation) may be imposed if an employer does not comply with the Standard.  

 

More detailed information on the no-disadvantage test and the Standard can be found on the 
Workplace Authority’s website www.workplaceauthority.gov.au. Information can also be 
obtained by contacting the Fair Work Infoline on 13 13 94.  
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CENTRECARE INC
456 Hay Street
PERTH WA 6000

NOTICE UNDER SECTION 346Q OF THE WORKPLACE RELATIONS ACT 1996

Your collective agreement as varied has passed the no-disadvantage test

Date of Issue of this Notice: 30 September 2009

Agreement Number: 096076031

Agreement Name: Djooraminda Cottage Carers' Collective Workplace 
Agreement

Employer Name: CENTRECARE INC, 
98651609161

The Workplace Authority has previously notified you that the collective agreement named 
Djooraminda Cottage Carers' Collective Workplace Agreement lodged by the employer 
CENTRECARE INC on 22 May 2009 did not pass the no-disadvantage test. You recently 
lodged a variation agreement on 23 September 2009 to vary the terms of your collective 
agreement in response to this decision.

Decision

Your collective agreement as varied has passed the no-disadvantage test. 

What happens next?

Your collective agreement will start operating on the seventh day after the date of issue of this 
notice. 

The employer must take reasonable steps to give copies of this letter to all employees whose 
employment is subject to the agreement at the time the employer receives this letter. An 
employer may be liable for a fine of up to $3,300 (for an individual) or up to $16,500 (for a 
corporation) if the employer doesn’t do this as soon as they can.

If you have further questions concerning this notice visit our website at 
www.workplaceauthority.gov.au or contact the Workplace Infoline on 1300 363 264. 

Where a union(s) is party to this agreement, the union(s) will also be sent a copy of this letter.

Please retain a copy of this notice for your records. 

Workplace Authority
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Meal allowance silent (not mentioned) $20/day 8.2
based on rosters provided by employer, tested 3.5 
times per week for the 7 day rosters and 5 times 

per week for the 10 day roster
Agreement increases 

entitlement

First aid officer allowance $10.02/week 21.11 excluded 3
not tested because assumed employees are not 
required to administer first aid in the workplace

Agreement reduces 
entitlement

First aid trainning allowance

employees are entitled to reimbursement for the 
cost of attending any training course (approved by 

the employer) and also for the cost of any text 
books (which will belong to the employer once the 

employer has reimbursed the employee)

21.12 excluded 3 not tested because no entitlement to test

Agreement reduces 
entitlement

District allowance 21.1.3 excluded 3
not tested because employees work in Perth so 

this allowance does not apply
Agreement reduces 

entitlement
District 1 Nil
District 2 $669/yr
District 3 $977/yr
District 4 $1542/yr
District 5 $3065/yr
District 6 $3743/yr

Kalgoorlie Boulder $223/yr

Ravensthorpe, Norseman, Salmon 
Gums, Marvel Loch Esperence

$920/yr

Carnarvon $1455/yr

Port Hedland $3355/yr
Karratha $3607/yr

Liveringa (Camballin), Marble Bar, 
Wittenoom

$3832/yr

Fitzroy Crossing, Halls Creek, Turner 
River Camp Nullagine

$4124/yr

Warburton Mission $4151/yr

Removal allowance 21.4.4 excluded 3
not tested because this doesn't apply to employees 

in this agreement
Agreement reduces 

entitlement
if accommodation and furnishings 

provided
$1381 (employees without dependents), $2071 

(employees with dependents)

if accommodation and furnishings not 
provided

$4144 (employees without dependents), $4835 
(employees with dependents)

Airfare allowance
cost of one economy class return airfare ticket to 
Perth paid by the employer for every 12 months 

21.5 excluded 3
not tested because this doesn't apply to employees 

in this agreement
Agreement reduces 

entitlement

Availability allowance/Out of Hours 
contact

$3.78/hr 21.7 excluded 3

not tested because advised by the delegate that 
this allowance does not apply to this 

assessment based on the wording of relevant 
clauses in the agreement and the award Agreement reduces 

entitlement

(FOI-1018) 046

Doc
um

en
ts 

rel
ea

se
d b

y t
he

 Fair
 W

ork
 O

mbu
ds

man
 

Und
er 

the
 Free

do
m of

 In
for

mati
on



Doc
um

en
ts 

rel
ea

se
d b

y t
he

 Fair
 W

ork
 O

mbu
ds

man
 

Und
er 

the
 Free

do
m of

 In
for

mati
on



Doc
um

en
ts 

rel
ea

se
d b

y t
he

 Fair
 W

ork
 O

mbu
ds

man
 

Und
er 

the
 Free

do
m of

 In
for

mati
on



Study Leave

5 hrs paid leave/week, plus up to two weeks paid 
leave per year to study for exams and attend 

residential school 41 5 hrs paid leave/week 20
Agreement reduces 

entitlement

English Training Leave

100 hrs paid leave/yr to undetake English language 
training from an authority accredited by the 

employer 42

the employer may at its discretion, grant special 
paid leave not otherwise available under this 
Agreement for compassionate and/or cultural 

reasons in accordance with the employers policy 15
Agreement reduces 

entitlement

Method of determining the working 
pattern 

Roster
all PH worked 10 days on, 4 days off roster

no breaks 
specified in 
agreement

tested because lowest percentage difference 
between agreement and award (for 7 day roster)

all PH worked 7 days on, 7 days off roster

no breaks 
specified in 
agreement

tested because lowest percentage difference 
between agreement and award (for 10 day 

roster)

Instrument Classification
Rate ($/hr as at 

1/10/2008) Agreement Classification
Rate ($/hr as at 

24/9/2009) Agreement % difference
Use this table as required when 7 Day Roster 7 Day Roster
assessing multiple classifications. Level 1 $14.53 Level 1 Carer (7 day roster) $18.06 24.29%

Level 1 $14.53 Level 2 Carer (7 day roster) $18.32 26.08%
Level 1 $14.53 Level 3 Carer (7 day roster) $18.60 28.01%

10 Day Roster 10 Day Roster
Level 1 $14.53 Level 1 Carer (10 day roster) $25.80 77.56%
Level 1 $14.53 Level 2 Carer (10 day roster) $26.18 80.18%
Level 1 $14.53 Level 3 Carer (10 day roster) $26.56 82.79%

Incorporate as much methodology
as possible into the table above.

The Aboriginal Communities and 
Organisations (Western Australia) 
Award 2001 was used for this NDT 
assessment because it was cited by 
the employer as a relevant reference 
instrument in the agreement (refer 
clause 1)

this award applies to Aboriginal and 
Community Organisations employees 
in WA (refer clause 3.1)

Because this agreement variation was 
lodged on 24/9/2009, the 2008 AFPC 
increase was applied to the award 
wage rates using an approved external 
payscale

Additional methodology

Working pattern

Classifications
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Instrument Classification
Rate ($/hr as at 

1/10/2008) Agreement Classification
Rate ($/hr as at 

22/5/2009) Agreement % difference
Use this table as required when Child Care Giver Step 1 $15.34 Level 1 Carer (7 day roster) $18.06 17.73%
assessing multiple classifications. Child Care Giver Step 2 $15.59 Level 2 Carer (7 day roster) $18.32 17.51%

Child Care Giver Step 3 $15.84 Level 3 Carer (7 day roster) $18.60 17.42%

Child Care Giver Step 1 $15.34 Level 1 Carer (10 day roster) $25.80 68.19%
Child Care Giver Step 2 $15.59 Level 2 Carer (10 day roster) $26.18 67.93%
Child Care Giver Step 3 $15.84 Level 3 Carer (10 day roster) $26.56 67.68%

Incorporate as much methodology
as possible into the table above.

The Children's Services (Private) 
Award 2006 was used as a reference 
instrument for the NDT assessment 
because it was cited in clause 7.5 of 
the agreement as a relevant award

This award applies to employees 
engaged in private nurseries, private 
child care or private day care facilities 
that provide care for children without 
receiving any government funding 
(refer Clause 4)

Because the agreement was lodged 
on 22/5/2009, the 2008 AFPC 
increase was applied to the award 
wage rates using an approved external 
payscale

Additional methodology
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Week 3

Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Shift/Penalty 1 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0

0.0

Week 4

Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Shift/Penalty 1 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0

0.0

Week 5

Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Shift/Penalty 1 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0

0.0

Week 6

Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish

Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total

Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total

Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total

Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
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Ordinary hours 0.0
Shift/Penalty 1 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0

0.0

Week 7

Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Shift/Penalty 1 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0

0.0

Week 8

Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Shift/Penalty 1 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0

0.0

Week 9

Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Shift/Penalty 1 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0

Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total

Total

Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total

Monday Tuesday Wednesday Thursday Friday Saturday Sunday
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Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0

0.0

Week 10

Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Shift/Penalty 1 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0

0.0

Week 11

Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Shift/Penalty 1 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0

0.0

Week 12

Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Shift/Penalty 1 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0

Saturday Total

Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total

Monday

Tuesday Wednesday Thursday Friday Saturday

SundayTuesday Wednesday Thursday Friday

Sunday TotalMonday

(FOI-1018) 070

Doc
um

en
ts 

rel
ea

se
d b

y t
he

 Fair
 W

ork
 O

mbu
ds

man
 

Und
er 

the
 Free

do
m of

 In
for

mati
on



0.0

Week 13

Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Shift/Penalty 1 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0

0.0

Week 14

Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Shift/Penalty 1 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0

0.0

Week 15

Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Shift/Penalty 1 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0

0.0

Week 16

Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total

Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total

TotalMonday Tuesday Wednesday Thursday Friday Saturday Sunday

Sunday TotalMonday Tuesday Wednesday Thursday Friday Saturday
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Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Shift/Penalty 1 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0

0.0
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36.0

Week 3

Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Shift/Penalty 1 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0

0.0

Week 4

Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Shift/Penalty 1 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0

0.0

Week 5

Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Shift/Penalty 1 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0

0.0

Week 6 Friday Saturday Sunday TotalMonday Tuesday Wednesday Thursday

Friday Saturday Sunday TotalMonday Tuesday Wednesday Thursday

Friday Saturday Sunday TotalMonday Tuesday Wednesday Thursday

Friday Saturday Sunday TotalMonday Tuesday Wednesday Thursday
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Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Shift/Penalty 1 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0

0.0

Week 7

Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Shift/Penalty 1 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0

0.0

Week 8

Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Shift/Penalty 1 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0

0.0

Week 9

Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Shift/Penalty 1 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0

Friday Saturday Sunday TotalMonday Tuesday Wednesday Thursday

Friday Saturday Sunday TotalMonday Tuesday Wednesday Thursday

Friday Saturday Sunday TotalMonday Tuesday Wednesday Thursday
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Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0

0.0

Week 10

Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Shift/Penalty 1 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0

0.0

Week 11

Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Shift/Penalty 1 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0

0.0

Week 12

Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Shift/Penalty 1 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0

Friday Saturday Sunday TotalMonday Tuesday Wednesday Thursday

Friday Saturday Sunday TotalMonday Tuesday Wednesday Thursday

Friday Saturday Sunday TotalMonday Tuesday Wednesday Thursday
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Overtime - all hrs Sun 0.0

0.0

Week 13

Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Shift/Penalty 1 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0

0.0

Week 14

Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Shift/Penalty 1 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0

0.0

Week 15

Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Shift/Penalty 1 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0

0.0

TotalMonday Tuesday Wednesday Thursday Friday Saturday Sunday

Friday Saturday Sunday TotalMonday Tuesday Wednesday Thursday

Friday Saturday Sunday TotalMonday Tuesday Wednesday Thursday
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Week 16

Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Shift/Penalty 1 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0

0.0

Friday Saturday Sunday TotalMonday Tuesday Wednesday Thursday
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Week 3

Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Outside span of hrs: 12am to 7am M-F 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0

0.0

Week 4

Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Outside span of hrs: 12am to 7am M-F 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0

0.0

Week 5

Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Outside span of hrs: 12am to 7am M-F 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0

0.0

Week 6

Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish

Friday Saturday Sunday TotalMonday Tuesday Wednesday Thursday

Friday Saturday Sunday TotalMonday Tuesday Wednesday Thursday

Friday Saturday Sunday TotalMonday Tuesday Wednesday Thursday

Friday Saturday Sunday TotalMonday Tuesday Wednesday Thursday
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Ordinary hours 0.0
Outside span of hrs: 12am to 7am M-F 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0

0.0

Week 7

Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Outside span of hrs: 12am to 7am M-F 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0

0.0

Week 8

Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Outside span of hrs: 12am to 7am M-F 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0

0.0

Week 9

Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Outside span of hrs: 12am to 7am M-F 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0

Friday Saturday Sunday TotalMonday Tuesday Wednesday Thursday

Friday Saturday Sunday TotalMonday Tuesday Wednesday Thursday

Friday Saturday Sunday TotalMonday Tuesday Wednesday Thursday
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Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0

0.0

Week 10

Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Outside span of hrs: 12am to 7am M-F 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0

0.0

Week 11

Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Outside span of hrs: 12am to 7am M-F 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0

0.0

Week 12

Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Outside span of hrs: 12am to 7am M-F 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0

Friday Saturday Sunday TotalMonday Tuesday Wednesday Thursday

Friday Saturday Sunday TotalMonday Tuesday Wednesday Thursday

Friday Saturday Sunday TotalMonday Tuesday Wednesday Thursday
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0.0

Week 13

Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Outside span of hrs: 12am to 7am M-F 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0

0.0

Week 14

Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Outside span of hrs: 12am to 7am M-F 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0

0.0

Week 15

Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Outside span of hrs: 12am to 7am M-F 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0

0.0

Week 16 Friday Saturday Sunday TotalMonday Tuesday Wednesday Thursday

TotalMonday Tuesday Wednesday Thursday Friday Saturday Sunday

Friday Saturday Sunday TotalMonday Tuesday Wednesday Thursday

Friday Saturday Sunday TotalMonday Tuesday Wednesday Thursday
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Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Outside span of hrs: 12am to 7am M-F 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0

0.0
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36.0

Week 3

Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Outside span of hrs: 12am to 7am M-F 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0

0.0

Week 4

Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Outside span of hrs: 12am to 7am M-F 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0

0.0

Week 5

Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Outside span of hrs: 12am to 7am M-F 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0

0.0

Week 6

Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total

Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total

Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total

Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total
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Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Outside span of hrs: 12am to 7am M-F 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0

0.0

Week 7

Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Outside span of hrs: 12am to 7am M-F 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0

0.0

Week 8

Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Outside span of hrs: 12am to 7am M-F 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0

0.0

Week 9

Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Outside span of hrs: 12am to 7am M-F 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0

Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total

Total

Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total

Monday Tuesday Wednesday Thursday Friday Saturday Sunday
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Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0

0.0

Week 10

Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Outside span of hrs: 12am to 7am M-F 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0

0.0

Week 11

Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Outside span of hrs: 12am to 7am M-F 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0

0.0

Week 12

Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Outside span of hrs: 12am to 7am M-F 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0

Saturday Total

Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total

Monday

Tuesday Wednesday Thursday Friday Saturday

SundayTuesday Wednesday Thursday Friday

Sunday TotalMonday
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Overtime - all hrs Sun 0.0

0.0

Week 13

Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Outside span of hrs: 12am to 7am M-F 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0

0.0

Week 14

Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Outside span of hrs: 12am to 7am M-F 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0

0.0

Week 15

Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Outside span of hrs: 12am to 7am M-F 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0

0.0

Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total

Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total

TotalMonday Tuesday Wednesday Thursday Friday Saturday Sunday

(FOI-1018) 089

Doc
um

en
ts 

rel
ea

se
d b

y t
he

 Fair
 W

ork
 O

mbu
ds

man
 

Und
er 

the
 Free

do
m of

 In
for

mati
on



Week 16

Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish Start Finish
Ordinary hours 0.0
Outside span of hrs: 12am to 7am M-F 0.0
Shift/Penalty 2 0.0
Shift/Penalty 3 0.0
Shift/Penalty 4 0.0
Shift/Penalty 5 0.0
Shift/Penalty 6 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - 1st 2 hrs Mon-Sat 0.0
Overtime - Sub hrs Mon-Sat 0.0
Overtime - all hrs Sun 0.0

0.0

Sunday TotalMonday Tuesday Wednesday Thursday Friday Saturday

(FOI-1018) 090
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