Daily hire & weekly hire
Employees can be hired as daily or weekly hire employees in the following industries:
building and construction
plumbing.
Before employment begins, employers have to tell employees in writing what they're employed as. This can be daily hire, weekly hire
(full-time or part-time) or casual.

Daily hire employees
Daily hire employees are similar to full-time and part-time employees. They still get entitlements such as annual leave and sick leave.
Daily hire employees have the following entitlements:
they are entitled to get or give 1 days notice to end their employment
a tradesperson will be allowed 1 hour before termination to collect, clean, sharpen and transport their tools
they receive a follow the job loading.
The follow the job loading is part of their hourly pay rate. It compensates for time that they aren't working between jobs.
Daily hire employees can work full-time or part-time hours.

Building and construction
Under the Building and Construction Award, only certain employees can be hired as daily hire employees. These are:
tradespersons
labourers.

Plumbing
Under the Plumbing Award, only employees under a plumbing and mechanical classification can be hired as daily hire employees.
Apprentices under either award can’t be employed on a daily hire or casual basis.

Weekly hire employees
Weekly hire employees can be full-time or part-time employees, and include apprentices. They have the same entitlements as other
employees.
Full-time weekly hire employees work an average of 38 hours per week.
Part-time weekly hire employees work less than an average of 38 hours per week and have regular hours of work.
Visit the Part-time employees (www.fairwork.gov.au/Employee-entitlements/Types-of-employees/casual-part-time-and-full-time/parttime-employees) section for more information on how part-time hours can be arranged.

Plumbing
Under the Plumbing Award, apprentices have to be employed as a full-time weekly hire employee.
Source reference:

Source reference: Building and Construction General On-site Award 2010 [MA000020] clauses
11, 19.3(a) and 19.3 (b) (http://awardviewer.fwo.gov.au/award/show/MA000020)
Plumbing and Fire Sprinklers Award 2010 [MA000036] clauses 11 and 20.4 (http://awardviewer.fwo.gov.au/award/show/MA000036)

What to do next
Find pay rates using our Pay Calculator (http://calculate.fairwork.gov.au/FindYourAward)
Download the Template for employing staff (DOC 78KB) (www.fairwork.gov.au/ArticleDocuments/766/Letter-of-engagmentfull-time-and-part-time-employees.doc.aspx)

Help for small business
Find tools, resources and information you might need on our Small business page (www.fairwork.gov.au/Find-help-for/Smallbusiness/default) .

You might also be interested in
Minimum wages (www.fairwork.gov.au/pay/minimum-wages/default)
Types of employment (www.fairwork.gov.au/employee-entitlements/types-of-employees/default)
Page reference No: 3056

Contact us
Fair Work Online: www.fairwork.gov.au
Fair Work Infoline: 13 13 94
Need language help?
Contact the Translating and Interpreting Service (TIS) on 13 14 50
Hearing & speech assistance
Call through the National Relay Service (NRS):
For TTY: 13 36 77. Ask for the Fair Work Infoline 13 13 94
Speak & Listen: 1300 555 727. Ask for the Fair Work Infoline 13 13 94
The Fair Work Ombudsman is committed to providing advice that you can rely on. The information contained on this website is general in nature. If you are
unsure about how it applies to your situation you can call our Infoline on 13 13 94 or speak with a union, industry association or workplace relations professional.
Visitors are warned that this site may inadvertently contain names or pictures of Aboriginal and Torres Strait Islander people who have recently died.

