Café allegedly underpaid 457 visa-holder $22,000
11 September 2015
The former owner-operator of a Sydney café will face the Federal Circuit Court after allegedly underpaying a 457 visa-holder
employed as a pastry chef more than $22,000.
The Fair Work Ombudsman has commenced legal action against Arthur Antonopoulos, who formerly owned and ran the Wild Sage
Café at Cammeray in the inner north.
Also facing Court is Mr Antonopoulos’s company Blu Hornsby Pty Ltd.
They allegedly breached workplace laws by failing to comply with a demand to back-pay a pastry chef at the café $22,329 in
outstanding wages and entitlements.
The chef, an Indian national in her early 20s, was allegedly underpaid her normal hourly rates and penalty rates for weekend, public
holiday and overtime work between November, 2012 and May, 2014.
Initially in Australia as an international student, the employee was later sponsored by Blu Hornsby on a 457 skilled worker visa.
She was reluctant to raise concerns about her wages because she was reliant on Mr Antonopoulos’ support for her visa to remain in
Australia.
However, after her employment ended, the employee lodged a request for assistance with the Fair Work Ombudsman, which
commenced an investigation.
Mr Antonopoulos allegedly told Fair Work inspectors that if the Agency took legal action against him, he would place his company
into liquidation.
In March, the Fair Work Ombudsman issued a Compliance Notice requiring Mr Antonopoulos and Blu Hornsby to rectify the
underpayment within 29 days, but they allegedly did not comply.
Under the Fair Work Act, business operators must adhere to Compliance Notices or make a Court application for a review if they are
seeking to challenge a Notice.
Fair Work Ombudsman Natalie James says inspectors made extensive efforts to resolve the matter by agreement, but had not
received sufficient co-operation.
“We prefer to assist employers to rectify inadvertent non-compliance issues, but we are prepared to take legal action against
employers who refuse to co-operate,” she said.
Mr Antonopoulos faces a maximum penalty of $5100 and his company faces a maximum penalty of $25,500.
The Fair Work Ombudsman is also seeking a Court Order for the company to back-pay the employee in full.
Employers and employees seeking assistance can visit www.fairwork.gov.au or contact the Fair Work Infoline on 13 13 94. An
interpreter service is available on 13 14 50.
Follow Fair Work Ombudsman Natalie James on Twitter @NatJamesFWO (http://twitter.com/NatJamesFWO) , the Fair Work
Ombudsman @fairwork_gov_au (http://twitter.com/fairwork_gov_au) or find us on Facebook www.facebook.com/fairwork.gov.au
(http://www.facebook.com/fairwork.gov.au) .
Sign up to receive the Fair Work Ombudsman’s media releases direct to your email inbox at www.fairwork.gov.au/mediareleases
(www.fairwork.gov.au/mediareleases) .
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Contact us
Fair Work Online: www.fairwork.gov.au
Fair Work Infoline: 13 13 94
Need language help?
Contact the Translating and Interpreting Service (TIS) on 13 14 50
Hearing & speech assistance
Call through the National Relay Service (NRS):
For TTY: 13 36 77. Ask for the Fair Work Infoline 13 13 94
Speak & Listen: 1300 555 727. Ask for the Fair Work Infoline 13 13 94
The Fair Work Ombudsman is committed to providing advice that you can rely on. The information contained on this website is general in nature. If you are
unsure about how it applies to your situation you can call our Infoline on 13 13 94 or speak with a union, industry association or workplace relations professional.
Visitors are warned that this site may inadvertently contain names or pictures of Aboriginal and Torres Strait Islander people who have recently died.

