$20,000 back-pay for Brunswick employees
15 September 2014
Seventeen employees of a Melbourne company have been back-paid almost $20,000 following an investigation by the Fair Work
Ombudsman.
Kanodia Nominees Pty Ltd underpaid the process workers between January, 2010 and August, 2012. The company operates a food
manufacturing business trading as Glendal Foods in Albert Street, Brunswick, Victoria.
After investigating complaints from employees, the Fair Work Ombudsman found they had been underpaid amounts ranging from
$106 to $4896.
Fair Work inspectors found that Glendal Foods had failed to pay some employees correctly in accordance with the Food, Beverage
and Tobacco Manufacturing Award, 2010.
Employees were underpaid base minimum rates, overtime rates and annual leave loading. Some also failed to receive paid rest
breaks when working more than 1.5 hours of overtime above their ordinary hours.
The company also failed to keep correct employment records, and indeed had made and kept false records in relation to several
employees.
Kanodia has advised the Fair Work Ombudsman that matters outside its jurisdiction had been referred to and addressed by
WorkSafe Victoria (bullying) and the Fair Work Commission (leave and discrimination).
The company co-operated with the Fair Work Ombudsman during its investigation and made efforts to rectify the underpayments.
Kanodia has since signed an Enforceable Undertaking with the Agency. The terms of the undertaking required the company to
apologise to each of the affected staff and give an unqualified commitment to comply with all requirements of Commonwealth
workplace laws in future.
Kanodia also agreed to engage an independent, specialist workplace relations auditor to further review and report on the company’s
compliance with workplace laws.
Enforceable Undertakings were introduced by legislation in 2009 and the Fair Work Ombudsman has been using them to achieve
strong outcomes against companies that breach workplace laws without civil court proceedings.
“We use Enforceable Undertakings where we have formed a view that a breach of the law has occurred, but where the employer has
acknowledged this and accepted responsibility and agreed to co-operate with us and fix the problem,” Fair Work Ombudsman Natalie
James said today.
“Many of the initiatives included in EUs help to build a greater understanding of workplace responsibilities, motivate the company to
do the right thing and help them avoid the same mistakes again.”
Download:
Kanodia Nominees Pty Ltd Enforceable Undertaking (DOCX 119.2KB) (www.fairwork.gov.au/ArticleDocuments/837/glendalfoods-EU-2014-REDACTED.docx.aspx) (PDF 2MB) (www.fairwork.gov.au/ArticleDocuments/837/Glendal_EU_PDF_Redacted.pdf.aspx)
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Contact us
Fair Work Online: www.fairwork.gov.au
Fair Work Infoline: 13 13 94
Need language help?
Contact the Translating and Interpreting Service (TIS) on 13 14 50
Hearing & speech assistance
Call through the National Relay Service (NRS):
For TTY: 13 36 77. Ask for the Fair Work Infoline 13 13 94
Speak & Listen: 1300 555 727. Ask for the Fair Work Infoline 13 13 94
The Fair Work Ombudsman is committed to providing advice that you can rely on. The information contained on this website is general in nature. If you are
unsure about how it applies to your situation you can call our Infoline on 13 13 94 or speak with a union, industry association or workplace relations professional.
Visitors are warned that this site may inadvertently contain names or pictures of Aboriginal and Torres Strait Islander people who have recently died.

