$70,000 back-paid to Gippsland workers
5 November 2014
A number of employees in Victoria’s Gippsland region have been reimbursed more than $70,000 after recent inquiries by the Fair
Work Ombudsman revealed they had been underpaid at work.
At Rosedale, four employees of one business were back-paid $14,400 after being underpaid allowances and penalty rates for
weekend, overtime and shift work over a 12-month period.
Other recent recoveries include:
$14,300 for 12 workers at a Stratford business underpaid penalty rates for overtime, morning, afternoon and night shifts,
$8500 for a forklift driver at a business near Wonthaggi underpaid meal allowance entitlements over six years,
$8000 for seven shop assistants at a Cowes retail premises underpaid the minimum hourly rate over almost 12 months,
$7300 for 10 retail workers at a Leongatha business underpaid casual loadings, weekend, overtime and shift penalty rates over
a 12-month period, and
$13,000 for six cleaners at a Sale business underpaid the minimum hourly rate, weekend penalty rates and shift allowances,
$5100 for two young workers at a Sale food retail business underpaid the minimum hourly rate, weekend and late-night penalty
rates.
The employees were reimbursed all money owed without the need for further action after Fair Work inspectors contacted the
businesses and explained their obligations.
“These cases are an example of our fair and flexible response to employers who admit their errors, rectify any back-payments and
put processes in place to ensure future compliance,” says Fair Work Ombudsman Natalie James.
The Fair Work Ombudsman can assist employers with accurate, reliable information and encourages local, small businesses to
access its free tools and resources. Employers and employees can also call the Fair Work Infoline on 13 13 94.
Follow Fair Work Ombudsman Natalie James on Twitter @NatJamesFWO (http://twitter.com/NatJamesFWO) , the Fair Work
Ombudsman @fairwork_gov_au (http://twitter.com/fairwork_gov_au) or find us on Facebook www.facebook.com/fairwork.gov.au
(http://www.facebook.com/fairwork.gov.au) .
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Contact us
Fair Work Online: www.fairwork.gov.au
Fair Work Infoline: 13 13 94
Need language help?
Contact the Translating and Interpreting Service (TIS) on 13 14 50
Hearing & speech assistance
Call through the National Relay Service (NRS):
For TTY: 13 36 77. Ask for the Fair Work Infoline 13 13 94
Speak & Listen: 1300 555 727. Ask for the Fair Work Infoline 13 13 94
The Fair Work Ombudsman is committed to providing advice that you can rely on. The information contained on this website is general in nature. If you are
unsure about how it applies to your situation you can call our Infoline on 13 13 94 or speak with a union, industry association or workplace relations professional.
Visitors are warned that this site may inadvertently contain names or pictures of Aboriginal and Torres Strait Islander people who have recently died.

