July 2014
Hunter and Central Coast play centre results (http://www.fairwork.gov.au/about-us/newsand-media-releases/archived-media-releases/2014-media-releases/july-2014/20140730hunter-and-central-coast-play-centre-results)
30 Jul 2014
Child play centres in the Hunter and Central Coast regions of NSW need to pay greater attention to their wage
rates, according to the Fair Work Ombudsman.

Coffee shop pays compensation to overseas worker sacked for querying wages
(http://www.fairwork.gov.au/about-us/news-and-media-releases/archived-media-releases/2014media-releases/july-2014/20140729-senan-eu-presser)
29 Jul 2014
The operator of a Kings Cross, Sydney, coffee shop has paid $2000 compensation to a young casual
employee who was dismissed after she queried her pay rate.

High marks for Tasmanian employers on pay rates (http://www.fairwork.gov.au/about-us/newsand-media-releases/archived-media-releases/2014-media-releases/july-2014/20140728queenstown-campaign)
28 Jul 2014
More than 93 per cent of businesses in western Tasmania are correctly paying their employees, random audits
by the Fair Work Ombudsman have revealed.

Response to report on enforcement (http://www.fairwork.gov.au/about-us/news-and-media-releases/archived-media-releases/2014-media-releases/july-2014/20140725-melb-uni-reportfwo-response)
25 Jul 2014
The Fair Work Ombudsman has welcomed the findings of a University of Melbourne research project which
examined the Agency’s compliance work.

Child care centre faces legal action over alleged failure to back-pay employees
(http://www.fairwork.gov.au/about-us/news-and-media-releases/archived-media-releases/2014media-releases/july-2014/20140723-stepping-stones)
23 Jul 2014
The Fair Work Ombudsman has commenced legal proceedings against the operators of a child-care centre in
the Illawarra region of NSW.

Website popular for workplace info (http://www.fairwork.gov.au/about-us/news-and-media-releases/archived-media-releases/2014-media-releases/july-2014/20140722-myaccount)
22 Jul 2014

The Fair Work Ombudsman website has attracted more than 650,000 visitors since it was revamped last
month.

St Helens employees share $31,000 back-pay after staff report lack of meal breaks
(http://www.fairwork.gov.au/about-us/news-and-media-releases/archived-media-releases/2014media-releases/july-2014/20140721-st-helens-eu-presser)
21 Jul 2014
Eleven employees at St Helens, on Tasmania’s east coast, have been back-paid more than $31,000 following
an investigation by the Fair Work Ombudsman.

Security pact to improve workplace compliance (http://www.fairwork.gov.au/about-us/newsand-media-releases/archived-media-releases/2014-media-releases/july-2014/20140721-asialmou-presser)
21 Jul 2014
The Australian security industry will work with the Fair Work Ombudsman to create and maintain fair
workplaces and a level playing field for business.

Businessman faces further legal action for allegedly underpaying staff $1.8 million
(http://www.fairwork.gov.au/about-us/news-and-media-releases/archived-media-releases/2014media-releases/july-2014/businessman-faces-further-legal-action-for-allegedly-underpayingstaff-1-8-million)
16 Jul 2014
Sydney man Kia Silverbrook will face additional court proceedings alleging he was involved in underpaying 22
employees more than $1.8 million.

Online courses popular with small business (http://www.fairwork.gov.au/about-us/newsand-media-releases/archived-media-releases/2014-media-releases/july-2014/20140715-onlinelearning-12000-hits)
15 Jul 2014
More than 12,000 users – mostly small business people - have taken a free course at the Fair Work
Ombudsman’s Online Learning Centre since it launched a year ago.

Restaurants, cafes and caterers make workplace pact to improve compliance (http://www.fairwork.gov.au/about-us/news-and-media-releases/archived-media-releases/2014-media-releases
/july-2014/restaurants-cafes-and-caterers-make-workplace-pact-to-improve-compliance)
14 Jul 2014
Thousands of restaurants, cafes and catering businesses are joining forces with the Fair Work Ombudsman to
improve compliance with federal workplace laws across the hospitality sector.

High marks for CBD employers on pay rates (http://www.fairwork.gov.au/about-us/newsand-media-releases/archived-media-releases/2014-media-releases/july-2014/20140710melb-cbd-results)
10 Jul 2014
Ninety-five per cent of businesses in the Melbourne CBD are correctly paying their employees, random audits
by the Fair Work Ombudsman have revealed.

Court action follows failure to back-pay (http://www.fairwork.gov.au/about-us/news-and-mediareleases/archived-media-releases/2014-media-releases/july-2014/20140709-barry-scott-litigation)
9 Jul 2014
The Fair Work Ombudsman has commenced legal proceedings against the former operators of two food retail
outlets in Albury, regional NSW.

Darwin horticulture focus of Fair Work inspectors (http://www.fairwork.gov.au/about-us/newsand-media-releases/archived-media-releases/2014-media-releases/july-2014/20140707-darwin-horticulture)
8 Jul 2014
Fair Work Ombudsman inspectors will visit melon, banana and vegetable growers in the greater Darwin area
this month to ensure seasonal workers are being paid their correct wages and entitlements.

Record-keeping, compliance checks underway (http://www.fairwork.gov.au/about-us/newsand-media-releases/archived-media-releases/2014-media-releases/july-2014/20140707-tassievisits)
7 Jul 2014
The Fair Work Ombudsman will visit businesses in Stanley, Smithton, Wynyard and Somerset (Tasmania) this
week as part of a national campaign to remind employers of the importance of maintaining proper employment
records.
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Contact us
Fair Work Online: www.fairwork.gov.au
Fair Work Infoline: 13 13 94
Need language help?
Contact the Translating and Interpreting Service (TIS) on 13 14 50
Hearing & speech assistance
Call through the National Relay Service (NRS):
For TTY: 13 36 77. Ask for the Fair Work Infoline 13 13 94
Speak & Listen: 1300 555 727. Ask for the Fair Work Infoline 13 13 94
The Fair Work Ombudsman is committed to providing advice that you can rely on. The information contained on this website is general in nature. If you are
unsure about how it applies to your situation you can call our Infoline on 13 13 94 or speak with a union, industry association or workplace relations professional.
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