Fair Work Ombudsman in Geraldton next week
29 May 2013
Inspectors from the Fair Work Ombudsman will visit Geraldton next week to help employers and workers understand their workplace
rights and responsibilities.
Fair Work Inspectors will be available to answer questions about pay and other aspects of workplace relations law on Wednesday, 5
June between 8.30 am and 4.30 pm at the Mid West Chamber of Commerce & Industry, 162 Marine Terrace, Geraldton.
Anyone can drop in during these hours or make an appointment to see a Fair Work Inspector by calling (08) 9792 7900.
Senior Fair Work Inspector, Tony Harris, said the visit is intended to raise awareness in Geraldton amongst employers and
employees of national workplace laws, including the National Employment Standards and modern awards.
“A key part of the Fair Work Ombudsman’s role is to help build knowledge and create fair workplaces,” Mr Harris said.
“Opportunities to speak directly to employers and workers during visits like this are an important way to achieve that.”
The visit follows recent intervention by the Fair Work Ombudsman in two Geraldton workplaces, which resulted in underpaid workers
receiving more than $20,000 in back-pay.
Fair Work Inspectors recovered $14,600 for 28 employees, including some young workers, at a transport industry business. They’d
been underpaid wages and overtime rates in 2011-2012.
In a separate case, Inspectors recovered $6,100 for an administration officer at a retail store who had been underpaid weekend and
late-night penalty rates over a five-year period.
In both cases, Fair Work Inspectors discussed the underpayments with the employers and they reimbursed all money owed without
the need for further action.
“We have a flexible, fair approach and our preference is always to work with employers to fix any errors we find and get things right
in the future,” Mr Harris said.
The Fair Work Ombudsman’s website - www.fairwork.gov.au - has a number of tools and resources, including PayCheck Plus and an
Award Finder, to assist employers to calculate the correct pay for their employees and for workers to check what they’re entitled to.
An ‘Industries’ section on the website provides extra, specialised information for employers and employees in a range of industries,
including retail, road transport and clerical.
Employers and employees seeking further information can also call the Fair Work Infoline on 13 13 94. A free interpreter service is
available by calling 13 14 50.
Follow the Fair Work Ombudsman on Twitter @fairwork_gov_au
(https://www.facebook.com/fairwork.gov.au) .
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(http://twitter.com/fairwork_gov_au) or find us on Facebook

Contact us
Fair Work Online: www.fairwork.gov.au
Fair Work Infoline: 13 13 94
Need language help?
Contact the Translating and Interpreting Service (TIS) on 13 14 50
Hearing & speech assistance
Call through the National Relay Service (NRS):
For TTY: 13 36 77. Ask for the Fair Work Infoline 13 13 94
Speak & Listen: 1300 555 727. Ask for the Fair Work Infoline 13 13 94
The Fair Work Ombudsman is committed to providing advice that you can rely on. The information contained on this website is general in nature. If you are
unsure about how it applies to your situation you can call our Infoline on 13 13 94 or speak with a union, industry association or workplace relations professional.
Visitors are warned that this site may inadvertently contain names or pictures of Aboriginal and Torres Strait Islander people who have recently died.

