Australia’s new pay rates take effect from July 1
28 June 2012
New Australian pay rates start to take effect from July 1 - and employers and workers can visit the Fair Work Ombudsman’s website
now to determine the rates that will apply to them.
The new rates will apply to adult and junior employees, trainees, apprentices, employees with a disability and workers employed
under piece rates.
Fair Work Ombudsman Nicholas Wilson says it is particularly important that employers are aware of the increases and how they
affect their businesses.
“Employers can go to the Fair Work Ombudsman’s website now to determine what the new pay rates will be,” Mr Wilson says.
In accordance with the Annual Wage Review decision by Fair Work Australia earlier this month, the National Minimum Wage
increases by 2.9 per cent to $606.40 per week, or $15.96 per hour.
The Annual Wage Review decision also increases minimum rates, allowances, casual loadings and penalty rates in Modern Awards
and some other minimum wage instruments.
Increases in minimum pay rates take effect from the first full pay period on or after July 1.
The Fair Work Ombudsman has a variety of tools and resources available on its website – www.fairwork.gov.au - to assist employers
to determine the correct pay rates for their staff members.
Award Finder and PayCheck Plus can help employers determine which Modern Awards apply to their employees, as well as the
applicable classifications and pay rates, including base pay rates, allowances, overtime and penalty rates.
The latest edition of the Fair Work Ombudsman’s eNewsletter, available on the website, focuses on the Annual Wage Review,
providing case studies, checklists, a range of handy tips for employers and details of common misunderstandings.
An Annual Wage Review FAQs section on the website provides further detailed information on a range of important considerations.
Employers need to be aware that some annually indexed figures also increase in July.
For example, the high income threshold for Modern Awards increases from $118,100 to $123,300, which may affect Award coverage
and access to unfair dismissal protections for some employees.
Employers can sign up to receive the Fair Work Ombudsman’s eNewsletter at www.fairwork.gov.au/enewsletter (www.fairwork.gov.au/about-us/news-and-media-releases/newsletter/default)
Follow the Fair Work Ombudsman on Twitter @fairwork_gov_au
(https://www.facebook.com/fairwork.gov.au) .

(http://twitter.com/fairwork_gov_au) or find us on Facebook

Employers or employees seeking assistance can also contact the Fair Work Infoline on 13 13 94 from 8am-to-6pm weekdays. A free
interpreter service is available on 13 14 50.
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Contact us
Fair Work Online: www.fairwork.gov.au
Fair Work Infoline: 13 13 94
Need language help?
Contact the Translating and Interpreting Service (TIS) on 13 14 50
Hearing & speech assistance
Call through the National Relay Service (NRS):
For TTY: 13 36 77. Ask for the Fair Work Infoline 13 13 94
Speak & Listen: 1300 555 727. Ask for the Fair Work Infoline 13 13 94
The Fair Work Ombudsman is committed to providing advice that you can rely on. The information contained on this website is general in nature. If you are
unsure about how it applies to your situation you can call our Infoline on 13 13 94 or speak with a union, industry association or workplace relations professional.
Visitors are warned that this site may inadvertently contain names or pictures of Aboriginal and Torres Strait Islander people who have recently died.

