Courts impose $2.1 million in penalties
28 October 2011
Court-ordered penalties as a result of litigations commenced by the Fair Work Ombudsman amounted to more than $2.1 million last
financial year.
The Courts also ordered the return of more than $2 million in unpaid wages and entitlements to more than 2400 workers.
Fair Work Ombudsman Nicholas Wilson says that since 2006, penalties arising from the Agency’s legal activity have exceeded $7.7
million.
“In 2010-11, the Fair Work Ombudsman initiated 55 litigation matters - 41 of them over underpayment of wages,” he said.
“Four prosecutions related to sham contracting, two each for agreement making, unlawful industrial action, failure to comply with a
notice to produce and discrimination and one each for breach of freedom of association and adverse action.”
The Fair Work Ombudsman generally takes legal action as a “last resort” in a broader compliance system.
Commonly, legal action is initiated where breaches of workplace law have significant consequences, are of significant public interest,
relate to a vulnerable community group or an employer fails to rectify the contravention.
Litigation is also considered as a deterrent to others or where there may be a need for judicial clarification of workplace law.
The Agency also entered into 11 Enforceable Undertakings as an alternative to legal action.
The Fair Work Ombudsman’s spend on external legal fees last financial year was $2.8 million, down 38 per cent on the $4.6 million
the previous year.
Mr Wilson says the decrease is largely attributable to the significant number of matters now being run in-house.
Decisions arising from the Fair Work Ombudsman’s prosecutions are posted on the website at www.fairwork.gov.au.
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Contact us
Fair Work Online: www.fairwork.gov.au
Fair Work Infoline: 13 13 94
Need language help?
Contact the Translating and Interpreting Service (TIS) on 13 14 50
Hearing & speech assistance
Call through the National Relay Service (NRS):
For TTY: 13 36 77. Ask for the Fair Work Infoline 13 13 94
Speak & Listen: 1300 555 727. Ask for the Fair Work Infoline 13 13 94
The Fair Work Ombudsman is committed to providing advice that you can rely on. The information contained on this website is general in nature. If you are
unsure about how it applies to your situation you can call our Infoline on 13 13 94 or speak with a union, industry association or workplace relations professional.
Visitors are warned that this site may inadvertently contain names or pictures of Aboriginal and Torres Strait Islander people who have recently died.

