Fair Work Ombudsman releases results for Royal Adelaide
Show audit
15 May 2011
Less than half the employers randomly audited at last year’s Royal Adelaide Show were compliant with workplace laws, the Fair
Work Ombudsman revealed today.
Fair Work inspectors visited the show in September, 2010, to check record-keeping and pay slip practices and to ensure employees
were being paid correctly.
Of a total of 188 employers randomly audited, inspectors found 89 businesses (47 per cent) were compliant, while 98 (52 per cent)
recorded contraventions.
One employer remains under investigation.
Fair Work Ombudsman Executive Director Michael Campbell says most of the breaches relate to record-keeping, such as errors in
payslip content and failure to maintain accurate time sheets.
However, one employer was also found to have underpaid two staff $730.
“These results suggest that some of these transient employers are either not familiar with their workplace obligations or are not
taking them seriously enough,” Mr Campbell said.
The results were not as good as the findings of a similar audit the year before.
At the 2009 Royal Adelaide Show, the Fair Work Ombudsman audited 45 employers and found 33, or 72 per cent, were compliant.
A total of $7000 in underpaid wages was recouped for 69 employees.
Mr Campbell said while it was pleasing to find the number of underpayment matters was less, it was concerning that record-keeping
and payslip contraventions were up.
The Fair Work Ombudsman has a number of tools and user-friendly resources on its website at www.fairwork.gov.au to assist
employees and employers - including facilities to check minimum rates of pay and fact sheets on record keeping and payslip
obligations.
Employers or employees seeking assistance or further information can also contact the Fair Work Infoline on 13 13 94 from
8am-6pm weekdays. A free interpreter service is available on 13 14 50.
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Contact us
Fair Work Online: www.fairwork.gov.au
Fair Work Infoline: 13 13 94
Need language help?
Contact the Translating and Interpreting Service (TIS) on 13 14 50
Hearing & speech assistance
Call through the National Relay Service (NRS):
For TTY: 13 36 77. Ask for the Fair Work Infoline 13 13 94
Speak & Listen: 1300 555 727. Ask for the Fair Work Infoline 13 13 94

The Fair Work Ombudsman is committed to providing advice that you can rely on. The information contained on this website is general in nature. If you are
unsure about how it applies to your situation you can call our Infoline on 13 13 94 or speak with a union, industry association or workplace relations professional.
Visitors are warned that this site may inadvertently contain names or pictures of Aboriginal and Torres Strait Islander people who have recently died.

