Get set for a new national minimum wage rate from 1 July
16 June 2017
The Fair Work Commission has announced an increase of 3.3 per cent to the national minimum wage following its annual wage review.
From 1 July 2017, the national minimum wage will increase to $694.90 per week, or $18.29 per hour. The decision also affects base
rates of pay in modern awards.
The Fair Work Ombudsman is the agency responsible for ensuring that workplace participants were aware of their obligations and for
providing information and assistance to employers when their obligations change.
Employers are encouraged to sign up to the Fair Work Ombudsman’s email updates to keep informed about when and where to access
the latest information on the new wage rates.
Fair Work Ombudsman Natalie James says her agency will soon be releasing updated versions of its educational material, including its
Pay and Conditions Tool (PACT).
“My agency is committed to educating and assisting employers to ensure they remain compliant with their workplace obligations,” Ms
James said.
“The best way to remain informed and receive tailored information for your business is to register a free My Account with the Fair Work
Ombudsman."
Ms James said it was important that employers made themselves aware of the changes as soon as possible in order to ensure their
workers received their correct entitlements.
The Fair Work Commission has also made changes to penalty rates affecting the Hospitality, Pharmacy, Fast Food, Retail and
Restaurant industries. These also begin to come into effect on 1 July, 2017.
The Fair Work Commission will soon issue final determinations relating to the changes. Once this occurs the Fair Work Ombudsman
will finalise the changes to its online tools.
“By signing up to our email updates, employers can make sure they receive immediate notification when our tools are updated and how
the Fair Work Commission’s changes impact their business,” Ms James said.
To keep informed of important updates, business owners are encouraged to register a My Account (www.fairwork.gov.au/my-account
/registerpage.aspx) with the Fair Work Ombudsman. Registering will allow the agency to contact you with tailored advice and guidance.
Information on minimum wages can be found at www.fairwork.gov.au or contact the Fair Work Infoline on 13 13 94. A free interpreter
service is available on 13 14 50.
Follow Fair Work Ombudsman Natalie James on Twitter @NatJamesFWO (http://twitter.com/NatJamesFWO) , the Fair Work
Ombudsman @fairwork_gov_au (http://twitter.com/fairwork_gov_au) or find us on Facebook www.facebook.com/fairwork.gov.au
(http://www.facebook.com/fairwork.gov.au) .
Sign up to receive the Fair Work Ombudsman’s media releases direct to your email inbox at www.fairwork.gov.au/mediareleases
(www.fairwork.gov.au/mediareleases) .
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Contact us
Fair Work Online: www.fairwork.gov.au
Fair Work Infoline: 13 13 94
Need language help?
Contact the Translating and Interpreting Service (TIS) on 13 14 50
Hearing & speech assistance
Call through the National Relay Service (NRS):
For TTY: 13 36 77. Ask for the Fair Work Infoline 13 13 94
Speak & Listen: 1300 555 727. Ask for the Fair Work Infoline 13 13 94
The Fair Work Ombudsman is committed to providing advice that you can rely on. The information contained on this website is general in nature. If you are
unsure about how it applies to your situation you can call our Infoline on 13 13 94 or speak with a union, industry association or workplace relations
professional. Visitors are warned that this site may inadvertently contain names or pictures of Aboriginal and Torres Strait Islander people who have recently
died.

